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Abbreviation

ASWA

Association of Strong Women Alone (Ekal Nari Shakti Sangathan)

BARC

Budget Analysis Rajasthan Centre

CBGA

Centre for Budget Analysis

CFR

Community Forest Rights

CSO

Civil Society Organisations

CFR

Community Forest Rights

EWR

Elected Women Representative

MLA

Member of Legislative Assembly

MNREGA

Mahatma Gandhi National Rural Employment Guarantee Act

NFSWR

National Forum for Single Women Rights

NGO

Non‐government Organisation

PBI

People’s Budget Initiative

PDS

Public Distribution System

PO

People’s Organisation

PRI

Panchayati Raj Institute

PTR

Pupil Teachers Ratio

PWD

People with Disability

RTE

Right to Education Act

SCPCR

State Commission for Protection of Child Rights

SDLC

Sub Divisional Level Committee

SMC

School Management Committee

TSP

Tribal Sub Plan

VAW

Violence Against Women

WCD

Women and Child Development
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Preface
Astha Sansthan is presenting 27th Annual Report (2013‐2014). In these 27 years of lifetime Astha has
established important identity among the rights based organisations in Rajasthan and in the country.
Astha is known as a strong organisation in the voluntary sector to move forward the process of
collective and organised way of building People’s Organisations (POs) to do grass root level work or
collective efforts in state and national level campaign process.
Initial contribution of founder members of the Astha is the key to realizing dreams. But committed
team work of Astha, collective thinking and contemplation is always encourage to do something
new, creative and challenging task. It is always a try, “How a medium‐sized institution can undertake
extensive influence”. Collective efforts of Astha team as well as thousands men women came
forward in the form of People’s Organisations to put their basic problems and issues before the state
and national level. Astha’s efforts to create collective leadership or leadership team of POs leaders
(women and men) have awakened their actions towards work with confidence which fulfil the
dream of Astha "We have faith in the People".
In 2013‐14 Rajasthan assembly election atmosphere and electoral code of conduct interrupt the
progress on major issues. Face to face events with representatives of political parties able to bring
the issues of poor tribals, single women in election agenda and included in the election manifesto
the parties.
Astha in association with the state and national level institutions and organizations/ POs continued
campaign on various issues with food security, pension, forest rights, single women, education etc.
There are challenges on some issues and achieved success in making important changes through
lobbying on some issues.
Although, Astha do the internal review and evaluation each year but Astha has practice to
undergone through assessment process in every five years to see its working with external eye
working with external eye of faith to see and assessment every five years. This year, external
evaluation was held with support of Bread for the World (Brot) in which team of external evaluators
critically assessed aspects ‐ programme as well as governance and management of organisation.
Learnings and experience drawn from the evaluation will help the organisation to decide strategy in
the changing environment so that marginalized sections of the society ‐ tribal, women can live
dignified lives, justice and equality‐based society can be built.
Long experience of Astha tells that the law relating to the rights of the people and policies that need
organizational work at ground level implementation only then people may albe to get implemented
in better way.
In the past decade lot of Acts such as the Right to Information Act, the Mahatma Gandhi National
Rural Employment Guarantee Act, Scheduled Tribes and Other Traditional Forest Rights Recognition
Act, Food Security Act, domestic violence prevention law, etc. are made in favour of the people. Civil
Society Organizations (CSOs) and People’s Organisations played important role in shaping these
laws. Where people have attempted to enforce these laws is firmly secured to the right.
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Challenges of voluntary sector:
Before and after independence voluntary organizations played an active role in ‐ people's welfare,
rights, education, health, access to basic requirements and contribute to the development of the
people; increase participation. Currently it is being said that for India, the country's moving forward
in the development, Bourgeois is the highest in India but it is also true that the largest part of the
poor population (29%) lives in our country.
Opportunity to work in the voluntary sector is reduced, international donor agencies and moving
towards other countries. New Acts – Foreign Contribution Regulation Act (FCRA) and Direct Tax Code
(DTC) has confined space for voluntary sector particularly for the organisation working on Rights
Based Approach. In such situation voluntary organizations engaged in Rights Based work are facing
challenges. On the other hand new foundations are entering in voluntary sector through ‘Corporate
Social Responsibility CSR)’ which is part of companies and community is experiencing impact of the
same.
Changed political environment of the country has kept less space in the voluntary sector. In this
case, maintaining right based work and working on issues of poor and disadvantaged community is
challenging but not impossible. Astha is the confidence that collectively likeminded organisations
can take effective strategy to move ahead through their actions.
We put this report in your hands to receive feedback and suggestions to further improve our work.
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1.0 ORGANIZATIONAL PROFILE
“Astha” is a Hindi word, and means “Faith”. We have Faith in the people, in their abilities, strengths and
knowledge. Astha believes that these capabilities are being suppressed by the dominant forces, and the
result is that people themselves don’t recognize their inherent capabilities. Astha Sansthan is a not for profit,
non‐political, non‐government organisation, registered under the Societies Registration Act XXI of 1860, the
Foreign Contribution (Regulation) Act and income tax exemption 80G and 12A.
Astha’s Mission is to help People to organise, expand their capacities and equip themselves for the
struggle they must wage to overcome the various deprivations under which they live.
Strategic Objectives:


Astha focuses on “bottom up” strategy meant doing a solid piece of fieldwork, and getting involved
with the lives of people.



The fieldwork strategy has evolved to one which helps people to become organised, and aware to
work on the problems they face, through a combined strategy of struggle and construction action.



Struggle alone will not bring about a new social order, but without struggle, fundamental social
change is not possible, and constructive action alone will not bring about a new social order.
Alternatives and changes in material and social conditions, and new relationships are all necessary
parts of social change.



Because the problems facing the poor, oppressed, exploited are deep rooted and complex, Astha
also has the strategy of having Resource Units to do the research, networking, linkages, training that
those working at the grassroots need in order to be effective in the struggle and constructive action
they do.

Organization Information:
Name of organisation and address:
Registered Office:
Field Office:

Astha Sansthan
13‐C, II floor, Category ‐ II, Vijay Mandal Enclave,
New Delhi ‐ 16
39, Kharol Colony, Udaipur – 313 004,
Rajasthan India

Registration under different Acts
1- Registered under Societies Registration Act XXI of 1860 – No. S‐16796 dated 18‐June‐1986
2- Registered under Foreign Contribution (Regulation) Act (FCRA) 1976 – No. 231650413 dated
29‐Aug‐1986
3- Registered under Income Tax Act 1961 under section 12(A) – No. CIT‐VI/TE(204)/86/1012
4- dated 20‐Nov‐1986
5- Registered under Income Tax Act 1961 under section 80 G(5)– No. DIT (E)/ 2009‐2010/A‐
6- 538/2014 dated 13‐Oct‐2009
7- Income Tax Permanent Account No.: AATA0926F
Number of Board meetings held in a year
Two Board meetings were held during the reporting year (2013‐2014). The number of Board members
attended the first meeting was six out of seven members and second meeting was attended by all members.
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The Coordinating Director was present as Ex‐Officio in these meetings. Both the time requirement of
quorum was met.
Names and addresses of auditors
Sr.No. Name of firm
1.
V. C. Vyas & Associates Chartered Accountant
2.

S.D. Baya & Co. Chartered Accountant

3.

Y.S. Bhatnagar & Co. Delhi – 110 001

Address
17, Moti Magri Scheme, opp. UIT Park, Udaipur
(Rajasthan), India
Moksh Marg, Near Shastri Circle, Udaipur,
(Rajasthan), India
64, Regal Building, Connaught Place, New Delhi

Name of Bankers ‐ Union Bank of India, New Fatehpura, Udaipur – 313 001 for receiving foreign money
Financial Information: Our annual report and audited account are published (after duly auditing which takes
about 3‐4 months). The accounts are maintained under the historical cost convention as a “Going Concern”.
The Sansthan generally follows mercantile system of accounting except in case of interest on fixed deposits
with banks, which are accounted for on cash basis.
Governance: Astha continues to be an organisation with a small group of general members. Currently there
are 14 general member (6 are women) including 7 Executive Council (EC) members. The EC consists of the
President, Secretary and other five members. These members are of different background/ profession –
President is an Architect, one member is professor in Social Work College and rest of the members are
having experience in social work. Astha doesn’t provide fees or remuneration to members of the EC by
virtue of them being an EC member. Members attending meetings from out of Udaipur get their travel
reimbursed, and their stay, for EC meetings and General Body meetings, is as a guest of Astha. A person who
applies for member and is accepted by ¾ of the members of the General body: shall be member of the
society. The membership of the Society is open to all irrespective of caste, creed or religion. The EC of Astha
appoints Coordinating Director to implement the programmes and budgets approved by the EC. The
Coordinating Director has overall day‐today responsibility for Astha. The byelaws of Astha lay down that the
EC meeting to be held two times in a year.
Gender Equality: In relation to Astha staff, we are trying for 50% staff members to be women, but have not
achieved this. At present, it is 30%. In the work we have taken up, we are careful to have women’s issues
and women’s empowerment very much a part of the work. We have – (a) training and capacity building for
women elected representatives in Panchayati Raj Institutions is the focus of the Local Self‐Governance
Resource Unit; (b) gender budget analysis is a part of the Budget Analysis Rajasthan Centre work; (c) tribal
women’s land rights study was an inherent part of the Tribal Rights Resource Unit; (d) the Livelihood
Resource Unit works for women’s land rights in the Forest Rights Act; (e) Working on women’s
organizational development of a Tribal Women’s People’s Organisation (PO), the Rajsamand Women’s
Forum, the Association of Strong Women Alone, Rajasthan and the National Forum for Single Women’s
Rights; (f) working to include women in membership and leadership of the mixed tribal People’s
Organizations (3 POs). Composition of board and staff is given in table below:
Men
4
22
20

Board Members
Programme staff/ Project
Administrative staff

2

Women
3
15
03
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Social Accountability Practices:
Astha prepares annual report of programme and audited financial statements. These are being shared with
donors, government departments, and public in general, and the documents are also available in the public
domain (www.astha.org).
Astha facilitates the community for formation of People’s Organisation; these People’s Organisations do
social monitoring in their respective area. They monitor the follow‐up to rights; e.g. food, education, health,
forestland etc.
The Budget Analysis Rajasthan Centre (BARC) unit is trying to create awareness by doing “budget analysis”
and “budget advocacy” at state level, and providing requested information to civil society groups.
Newsletters are produced from various Resource Units and POs.
Organisation's main geographical area of intervention:
Astha’s work goes out from its base in South Rajasthan, just like the ripples of water when a stone is
dropped in a pond. Astha’s area of operation mainly focuses on tribal, women, marginalised peoples of
South Rajasthan. The work with the Association of Strong Women Alone (Ekal Nari Shakti Sangathan ‐ poor
widows and separated women) has spread to all 33 Districts in Rajasthan.
Promoted the National Forum for Single Women’s Rights in other states the work with the Campaign for
Survival and Dignity is national. Astha has been a founding member of the South Asia Alliance for Poverty
Eradication (SAAPE), a regional organization working in the countries of South Asia.
Astha is working mainly with the poor, tribals, the marginalised, including women. Astha works to help
people to form long‐term mass‐membership organisations, build up leadership from amongst the poor men
and women of the organisation itself. South Rajasthan is the Bhil tribal belt of the state, and so much work
has been done with the tribal people. Women (tribal and non‐tribal) are often the most marginalized, so
special work has been done with women. The “main beneficiaries” are the members of the organizations,
movements and campaigns with which Astha works.
Such persons have been identified when it is perceived that a large number of such persons are affected by
similar problems. Astha identified the people, those who were living under economic marginalisation, feudal
traditions, gender stereotypes and inequalities.
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2.0 Executive Summary

The Association of Strong Women Alone (ASWA) membership grew to 44,825 covering 137 blocks in all 33
districts of Rajasthan state. Leaders are taking responsibility of ASWA and actively participating in expansion,
proving themselves as good resource persons in all trainings and meetings and in dealing with problems and
issues brought to the block committee meetings. Registered body of ASWA has run successfully the family
counselling centre (Mahila Sureksha Salah Kendra) and executive of the society is taking independent
decision and attending government meetings of MSSKs’ network. When asked from the Government about
list of Association members as base to include for receiving entitlements declared in the Food Security
Ordinance but leaders of ASWA decided to inform the government that they should make provision at the
Gram Panchayat level for inclusion of all poor Single Women, regardless of whether they are ASWA member
or not.
Mature leadership in General body of National Forum for Single Women’s Rights (NFSWR) seen as an
example that members of Himachal Pradesh are taking responsibility to helping neighbouring Punjab women
get organised; led several lobbying delegations – visited Central Government Offices and presented their
case strongly. Visibility of National Forum
National and state level lobbying and advocacy on tribal issues resulted in amendment in the PESA Act by
the Rajasthan state government about forest produce collection, State Excise commissioner (Udaipur and
Jodhpur) issued directives to the District Collectors about clause‐29 of PESA rules 2011, formation of PEACE
committees has started at revenue village level. Hon’ble Governor of Rajasthan presented issues of tribals in
Convention of 5th Schedule State Governors. The Commissioner ‐ Tribal Area Development Agency (TADA)
issued orders to approve the claims presented in the ‘administration towards villages’ camps.
Astha is working in partnership with 76 organizations in Rajasthan and has played a critical role
strengthening the campaign. It has not only mobilized people in the field but has contributed to promoting
tribal leadership at the state and national level. Astha’s emphasis on tribal culture, identity and world view is
much appreciated by network partners. Astha has played successful role in planning and implementing
national advocacy campaign. Astha and its network partners have successfully lobbying with the state
government to revise the PESA norms. This has facilitated tribal community to slowly start taking control of
village developments.
Astha in association with the ‘state campaign for right to work and right to information’ able to lobbying
with Rajasthan state government to increase minimum wages and link it to inflation. The constant struggle
of the organization has led to improvement in the implementation of MNREGA. Efforts resulted in increased
minimum wage for MNREGA work – it is increased from Rs. 100 to Rs 149 in the programme, which has
benefitted to all persons engaged in MNREGA work throughout the Rajasthan state. There is an ongoing
struggle to increase the wage to Rs. 166 per day in line with the minimum wage of the State. Due to regular
campaign by Astha and POs – people are submitting work demand applications and ensuring that receipts
are given when work is demanded. However, the monetary gain was to the tune of INR 59.3 million (INR
5.93 crores). Women have access regular access work through MNREGA, it is a source of steady income to
tribal women. In addition, they are also able to access better wages in the open market.
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State government organised workshop on subject “Social customs and manner – Revenge, Witch calling
becoming objector in development of Tribal Community”, representatives from the Rajasthan Tribal Rights
Forum participated and nominated in the committee formed to work in this direction.
Due to intensive advocacy efforts of Budget Analysis Rajasthan Centre (BARC) along with other budget
groups and organizations working on dalit and tribal issues, the allocation in the budget for SCP and TSP
increased from 2‐4% of State’s total plan expenditure in 2007‐08 to 9‐11% in 2014‐15. The advocacy work in
this regard also included communicating with MLAs of Rajasthan who raised questions in Vidhan Sabha
based on BARC’s analysis. Also, BARC along with National Coalition on Legislation of SCP and TSP presented
Charter of Demands to the Chief Secretary (Government of Rajasthan) and demanded legislation of SC‐SP
and TSP Bill in Rajasthan. The constant efforts lead to the releasing of draft for SC‐SP and TSP Bill, 2013.
BARC further presented suggestions on the draft.
Local Self Governance Resource Unit continues its efforts to improve governance and capacity building of
Elected Women Representatives (EWRs), this year unit focuses its work to include issues of women in the
panchayat agenda. Discussion started on domestic violence, violence against women. Developing Gender
Panchayat Resource Centre in selected panchayats is one the action in this direction. Organising sensitisation
activities with the service providers and administration is also the work the unit did. Work of these EWRs
helped poor women to get benefit of government schemes and effective work done in direction to prevent
women from violence.
Organising public hearing on implementation status of Right to Education Act in different area made effect
on education and administrative structure. Now, administration become alert with regard to RTE
implementation and government is focussing attention on it.
Astha’s organising work with the People’s with Disability (PWDs) and strategy of forming District People’s
Organisation (DPO) influenced policy of Sightsavers and four organisations of Rajasthan will form DPO in
their working area and will part of state and national level network to do lobbying of issues of PWDs.
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3.0 RESOURCE UNITS:
3.1 Single Women’s Rights Resource Unit:
In 1998, Astha started its work on low‐income Widows and Single Women, and over the years, has built up
two strong People’s Organizations of empowered Single Women, the “Association of Strong Women Alone
(ASWA‐ Ekal Nari Shakti Sanghthan) and the “National Forum for Single Women’s Rights (NFSWR)”. The
Single Women’s Rights Resource Unit in Astha Sansthan, is a small Team of NGO workers divided basically in
2 teams – one to work as Secretariat in Astha for the National Forum, and one to work with the ASWA,
Rajasthan also member of the Forum. ASWA work in Rajasthan spreads over 137 blocks and town/city areas
in all 33 districts with 44,825 life members.
3.1.1 The Work Done by the Association of Strong Women Alone (ASWA): The work of Astha is primarily
involved organizing training programmes and camps, in fund raising, and helping the Single Women leaders
to “lead” and to carry out the work they have planned to do. This support work involves keeping up‐to‐date
with changes in government programmes, in helping the leaders with planning and logistics, and in report
writing.











1

Block Committee Members Monthly Meetings – Block Committee Members meetings were organized
monthly. In which the Block Committee Members take up the cases of problems of Single Women that
come to them, of atrocities, problems in accessing government entitlements, caste and community
customs problems, land and property cases, etc.
The Kota Counseling Centre – Ekal Nari Shakti Sansthan1 is running the Kota City family counseling
centre, the Mahila Sureksha Salah Kendra (MSSK), part of the state‐wide network of government
supported counseling centres in collaboration with the police department. The registered Society
Executive is overseeing the running of the Centre, solving staff problems, and attending government
meetings in Kota and Jaipur of leaders of the network of MSSKs throughout the state.
Monthly Staff and Worker Meetings – Astha staff (6 women) and ASWA Workers (71 low‐income
Single Women) meet monthly, in 3 clusters – Udaipur, Jodhpur and Kota – for worker monthly
meetings, to share, solve problems, and plan for the future. At present the Astha workers look after 17
Blocks and the 71 Association workers are looking after 120 Blocks.
Addition of New Blocks – Block level committees of the ASWA were formed in 1 new block and 1 new
city during this period – Suratgarh in Ganganagar District and Chittorgarh City in Chittorgarh District.
This has taken the number of Blocks in the Association up to 137, in 33 districts.
Block Committee Members’ Trainings – 8 Block Level Committee Members’ Trainings were held in
which a total of 661 women participated from 62 different block level committees. The formula for
participation in each training is: call 10 Blocks to each training and 11 Block Committee Members from
each Block. The training programmes are 4 calendar days in length. There is one advanced training
curriculum for relatively strong Block Committees, and another one for relatively weaker Block
Committees. The Training Team consists of at least 2‐3 Astha workers, and about 5‐6 experienced
Association Workers. Peer learning is extremely effective.
Conventions
i) District Level Conventions – 4 District Level Conventions were held in Udaipur (2), Jhalawar and Tonk
and were attended by 366 members. These conventions help the ordinary members to gain
confidence by interacting with other Single Women, government functionaries, etc. They also help
strengthen the identity of the ASWA in the mind of the general public and various government
departments in the Districts where the Conventions are held.
ii) State Level Old Age Single Women Convention – A special convention of Old Age Single Women was
organized for two days in which 105 Older Single Women from 26 districts participated. The main
objective of the convention was to identify the problems of aged Single Women, to give information
regarding social security schemes and laws for older persons, and to share the struggles,
The registered body of Strong Women Alone (Ekal Nari Shakti Sangthan)
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achievements and traditional experiences in their lives with others. All participants promised to take
initiative to change the cruel customs in the family and society.


Lobbying with the State Government – Because of the elections for the Rajasthan Legislative Assembly
and Parliamentary elections, both have led to change in the government. The elections have meant that
the state machinery has been slow and unresponsive and this has meant a period of work with Single
Women where communication with the Government has been less, with more focus on consolidating
and strengthening the work on the ground. However, the Association of Strong Women Alone has
presented memorandums to candidates of various Political Parties during the election period, hoping
that our demands would find a place in their Party Manifestos.



Newsletter ‐ Three editions of the newsletter “Ekal Nari ki Awaaz” (“The Voice of Single Women”) have
been published during the period. It contains short reports of events held, some information about legal
or scheme revisions (if any), articles on health, local self‐government, or other topic. It also contains
poems or songs written by the Single Women members, and drawings of those who want to contribute
but who cannot write words. 8,000 copies are printed, and distributed in the 137 Blocks of the 33
Districts of the state, giving them to members, giving them to Block Development Officers, the District
Collector, selected Media persons, and others. Website www.strongwomenalone.org of ASWA has been
updated.



Work with UN Women – Astha and ASWA have been implementing a special program with widows with
support from the UNWOMEN has
been
going
forward.
Two
conventions of 199 widows involved
in the program were held in Udaipur,
Rajasthan this year. A team of Single
Women puppet artists were trained
in two trainings and also, a puppet
making training was organized, as a
part of the program. These trained
puppet artists have performed
puppet plays on various issues
affecting Single Women (sexual
harassment, adult sons do not look
after their widowed mother) at
several trainings and conventions.
Group of single women are learning to play puppet



Participation in Networks and Alliances – The Rajasthan ASWA is well known in the state as a group of
bright, active and aware Single Women. Leadership has been actively involved in State and National
level campaigns like the Right to Food Campaign, Pension Parishad’s Movement for universal Old Age
and Other Pensions with a minimum monthly amount of Rs. 2,000 etc.



Special Events –
 One Billion Raising Campaign‐ One Billion Rising Campaign against Violence on Women was
celebrated on 14 February. 2,397 Single Women from 95 blocks of 33 districts celebrated the
day like a festival. They joined a candle light procession; sang and raised slogans and ignited
firecrackers. In some villages, leaders held community meetings to discuss how their villages
could be “violence free”. Women were able to mobilize other women, men and children in
support of the Campaign to End Violence against Women.
 Women’s Empowerment Day‐ Women’s Empowerment Day was celebrated on June 1 by 5400
Single Women members from 135 Blocks of 32 Districts. The women showed their strength by
gathering at Block Level Office and held rallies from main area to Block office and gave petition
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to Block level officers. They celebrated the empowerment day by singing, dancing and shouting
slogans.
The total value of Government entitlements that the ASWA directly helped to reach up to the low‐income
Single Women, valued INR 16.23 crores.
3.1.2 The National Forum for Single Women’s Rights (NFSWR): The NFSWR has moved towards greater
maturity with 94,955 members. The most important development for the NFSWR has been greater initiative
and leadership shown by the leadership group – the General Body. Primary Activities of the National Forum
this year have been –
General Body Meetings – Two General Body Meetings were organized during the year (Sept 2013, Feb 2013)
these meeting were attended by General Body members from member states as well, as 3 ‘back support’
and Secretariat Staff. In second meeting special invitees from two groups in Maharashtra also attended the
meeting. The major portion of the work done in this meeting was in preparation for the Lobbying with the
Central Government, for a Press Conference and for conducting the annual Advisory Committee meeting
which was to be held in October 2013. A detailed Agenda for the Advisory Committee Meeting was prepared
by the General Body Members themselves. The General Body decided to dissolve the Executive which had
been formed in June 2012, as it was seen that it was not required at this stage. However it was decided to
elect three Office Bearers from amongst the General Body Members, and one Single Woman from the
Support Group. In the second meeting General body reviewed the work done by the Forum and made
calendar of the year of 2014. A memorandum of demands of Single Women was also prepared to be used
during the Parliamentary elections.
Annual Advisory Committee Meeting – The meeting was attended by 115 women ‐ 10 members from each
of the state organizations as well as single women and staff from new states and organizations attended first
time. The participant women in this meeting, representing a total of 12 states – Rajasthan, Himachal
Pradesh, Jharkhand, Gujarat, Bihar,
Punjab (all member states); and
Maharashtra,
Uttar
Pradesh,
Uttarakhand, Andhra Pradesh, Delhi and
Odisha (all states trying to form
organizations of Single Women in their
states, and then to relate to the National
Forum). Every member state organization
presented work done before the
committee, suggested lobbying issues
with the government; representative
advocate of “Partners for Law and
Development” presented the findings of
‘Witch Hunting’ study undertaken in 3
states; special session kept on Single Women’s Security just not in terms of physical violence but also in
terms of emotional, financial and social aspects. Tricky case stories were presented by the member state
organizations; Mr. Biraj Patnaik from the Supreme Court appointed Right‐to‐Food Commissioners’ office,
provided comprehensive information of the Food Security Ordinance, passed by the Central Government;
Ms. Rashmi Singh, Director – National Mission for Empowerment of Women (NMEW) encouraged the Single
Women’s Associations to play an important role in making governance at all levels accountable; women
group of Himachal Pradesh presented a Folk Dances dressed in their wedding finery, wearing of which by
Single Women has long been considered taboo by society. The act represented that the Single Women
themselves have been able to break free of the chains of oppressive tradition, and embrace their
personhood. The General Body members themselves coordinated the meeting with very little support from
the Support Group or the Secretariat.
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Lobbied the Central Government Ministries and Departments – The NFSWR lobbied the Government of
India. Details of the lobbying efforts are mentioned below –
1. Ms. Neeta Chowdhury, Secretary, Women and Child Development – A delegation of 3
representatives from the National Forum met with the Secretary and issues of Single Women,
especially those of separated, deserted, abandoned women were put before the Secretary. When
they asked about the Rs. 200 Crores2, for developing new schemes for Single and other vulnerable
women, that was mentioned in the Finance Minister’s budget speech, the group was told that the
money had been spent on improving the existing widow ashrams and shelter homes for women!
This was a bit of float, but the National Forum decided to follow up on this matter and communicate
to the Ministry the need for programmes that help Single Women in being active citizens within their
existing communities. She directed the delegation to meet Joint Secretary ‐ Ministry of Social Justice
and Empowerment in this regard but got response that work area is limited to senior citizens, not for
the general category of Single Women; older single women can be cover under it. After the meeting
it was felt that there was a need to impress upon the WCD that “one measure fits all kinds” of
schemes could not help women, and there was a need to identify special needs of special categories
of women and develop programmes accordingly.
2. Mr. Jairam Ramesh, Minister, Rural Development – A delegation of 2 Single Women met with the
Minister and the issues presented before him and agreed in principle to the need for an increase in
Social Security Pensions and for broadening the net to include Separated Single Women. He assured
the delegation that the Rural Development Ministry has recommended an increase and some
changes in the Social Security Pension schemes, and he is hopeful that the Government will make
some announcement regarding this soon. He also mentioned that the Single Women’s Associations
should work towards getting more and more Single Women enrolled for benefits under the Food
Security Ordinance. Then, delegation met to officer in charge of the National Rural Livelihood
Mission (NRLM) to discuss the demands regarding inclusion of Single Women in livelihood related
programmes. He assured the delegation that those groups of Single Women could avail of training
schemes under the NRLM.
3. Ms. Vijaya Srivastava, Joint Secretary ‐ Ministry of Rural Development – Delegation met to Ms.
Srivastava first time and they found that she seemed well informed when she quoted the definition
of Single Women as defined in the National Forum literature. They informed her of the progressive
changes made by the Rajasthan Government in the matter of pension for Separated Women and she
said that she would look into the matter and see if the changes could be adopted at the national
level. Indeed if this happens then benefits that were only given to widowed women could be
extended to Separated, Deserted, Abandoned women as well.
4. Mr. Manoj Jhalani, Joint Secretary, Ministry of Health and Family Welfare – A Delegation of 4
members met with Sh. Jhalani. In general, he gave a sympathetic listening, but in relation to the
demands put forward by the National Forum regarding free health care for Single Women and their
dependents, he said that state governments were in a better position to take a decision regarding
this.

2

The Finance Minister, in the Budget Speech in Parliament in March 2013, had specially mentioned Single Women and
had allocated an amount of 2 Billion Indian Rupees for work with Single and other vulnerable women. With no
consultations with Civil Society, the Secretary had allotted the money for Widow Homes!! Money and Opportunity
Wasted!!
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Expansion to New States ‐ this year 5 new states‐ Uttar Pradesh, Uttarakhand, Delhi, Andhra Pradesh and
Odisha contacted the National Forum to join. The National Forum invited all 5 states’ Single Women
representatives and a back‐support member to the Annual Advisory Committee meeting. After attending the
Annual Advisory Committee meeting, all states had started some activity with single women in their working
areas. In Odisha some work has begun in one district, while in Andhra Pradesh and now the newly formed
Telengana and Seemandhara States, Single Women from 4 districts have held meetings to discuss how they
want to move forward. Uttar Pradesh and Uttarakhand and Delhi had meetings to plan how they can start
the work with Single Women in their states. It looks like in new states; the process has begun, and will, in
time, mature to more Organizations of Single Women.
Special Meetings with New and “In Process” States
i) To strengthen the Single Women Work in a Recently Started State ‐
Punjab ‐‐ 2 special meetings were held during the period with Punjab Single Women and the back
support NGO, to plan the work and strategy. Secretariat workers visited 2 times to attend training and a
planning meeting, and a Support Group Member from Jharkhand, travelled to Punjab to be a trainer in
the first State Level Convention. Work is indeed coming up in 2 districts of Punjab, Taran Taran and
Amritsar Districts. When there are about 20 – 25 Punjabi Single Women strong and articulate, with
them, expansion of the work to other Districts will begin. A group of Single Women leaders from Punjab
came to Udaipur, Rajasthan for two days exposure visit to understand the good practices followed by
the ASWA and were very impressed and learnt new things like making agenda before the meeting,
documentation of the meeting etc.
ii) To Negotiate with Possible New State Members
Maharashtra ‐‐ Secretariat workers also travel to Maharashtra to take part in a Core Group meeting of
the newly formed Kashtakari Ekal Mahila Sangharsh Samiti (Single Women Workers Struggle Society)
and in a 1 day planning meeting. A Domestic Workers Union of over 30,000 women workers spread
over 3 Districts of Maharashtra has decided to form, within their Union, a separate Single Women’s
Organization. Most of their members are in fact “Single”. The planning meeting was done with the
leaders, and the work has started.
A Secretariat worker also travelled to Beed District of Maharashtra, to explore whether an NGO there,
Jan Vikas Samajik Sansthan (People’s Social Development Organization), was like‐minded in working for
a Single Women’s Organization in which the leadership was Single Women, and not NGO workers. It
seemed that the NGO was doing quite a bit of work with Single Women, and that the workers would
benefit from a study tour to interact with the ASWA in Rajasthan. This visit took place in March 2014.
However, after the study tour, it was clear that the perspective was too “NGO Project oriented”.
Uttar Pradesh and Uttarakhand‐ The organization “Disha” from Saharanpur, Uttar Pradesh got in touch
with the Secretariat and voiced an interest in the work with Single Women. Disha Sansthan has their
work in two states of India‐ Uttar Pradesh and Uttarakhand. The contact was started on 29 April 2013
when a Secretariat worker and a National Forum Single Woman Leader travelled to Disha, Saharanpur to
meet with the organisation’s staff, single women leaders from Disha’s existing work in Uttar Pradesh and
Uttarkhand. Around 40 Single Women attended the meeting. The women were strong and wanted to
form an Association especially for Single Women – they decided to start work in two blocks of one
district in Uttar Pradesh and two blocks of one district of Uttarakhand. Initially they started work in
Sarsava and Shadoli Blocks of Saharanpur district of Uttar Pradesh and Vikas Nagar and Seshpur Blocks of
Dehradun district of Uttrarakhand. Follow up meeting of the work with Single Women in both states will
be organized in April 2014.
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There is also a small organization working from a base in the high Himalayas, in Almora District of
Uttarakhand, which has contacted the National Forum. This is a Gandhian organization, “Mahila Haat”
or “Women’s Bazaar” – an organization based on household industry. The Secretariat is in contact with
the group, in an exploratory phase.
Delhi State ‐ Single Women and staff workers from 2 organizations ‐ Jagori and Action India based in
Delhi, participated in the Annual Advisory Committee Meeting. A Follow up meeting has been planned
with Single Women and staff members of both the organizations. This would be also a planning and
strategizing meeting to discuss how the single women can get organized in the state.
Odisha ‐ The Secretariat was first contacted by representatives of NGO PRADAN working Odisha. They
identified that the tribal community in that part of India, feels that girls age 25 or older are too old to get
married, and so there are large numbers of tribal Single Women, women who have never‐married. They
visited the ASWA and went back with more information to take the work forward. Single Women’s
Groups have been formed in the working area. It is planned that the tribal Single Women leaders of
nearby state Jharkhand will take a role in spreading the work in Rayagada District, and other Districts as
well.
Efforts Made to Disseminate Information about the NFSWR through website www.nfswr.rog, newsletter
‘Sajha Sangharsh” (Our Common Struggle), a panel of Single Women leaders discussed and shared the
different issues and problems like;. Witch hunting, cruel customs, domestic violence, problems of
abandoned single women, women living with HIV/Aids and issues of Muslim Single Women with media. They
also shared how the National Forum is planning to take all the issues of Single Women in their agendas. A
study on social security and Single Women has been undertaken in collaboration with the Centre for Equity
Studies.
ASWA is getting visibility in the Government of Rajasthan ‐ Recently, the Food Security Ordinance was
passed. The ASWA office in Kota received a phone call from the Government of Rajasthan, with the officer
requesting a list of names and addresses of all members of ASWA, so that they could be included in the lists
for receiving entitlements declared in the Food Security Ordinance. Leaders of ASWA felt that if such a list
was provided the Government may not allow the inclusion of other Single Women who were not a part of
ASWA. With this in mind, and as a matter of principal ASWA leaders decided to inform the government that
they should make provision at the Gram Panchayat level for inclusion of all poor Single Women, regardless
of whether they were ASWA members or not. Once such a provision was made, ASWA, through its members,
would help spread awareness so that all Single Women could apply for inclusion. This incident not only
marks the growing recognition that ASWA is receiving, but also the maturing confidence of the leadership in
speaking out for social justice and inclusion.
Visibility of The National Forum ‐ General Body Members of the National Forum went to Shastri Bhavan in
New Delhi to lobby a Joint Secretary in the Rural Development Ministry in October 2013, this time they went
alone with no one to support them, but each other. At the gate they were asked for their identification, one
of the delegates did not have a proof of identity with her. She showed the guard her “Single Women” badge
and asked to be let through. After some consideration one of the guards told the others to let the woman
through as he had seen the “Single Women” people come here often. This recognition of Single Women is
not limited to guards; when the women met with the Minister and Secretaries this time there was
recognition of the work that Single Women Associations are doing. The delegation was taken aback when as
soon as they introduced themselves to an officer, she said “Oh! I know about your group. I know that Single
Women are not only widows, but also separated, deserted, abandoned, divorced, never married older
women.” The Single Woman leader informed her, “yes, all those categories and also women whose
husbands have gone missing.” This verbatim recitation of the definition put forward by the National Forum
by a Central Government officer seems to be an indication that our efforts are making some headway in
establishing the identity of the National Forum for Single Women’s Rights in the country.
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Good start in Maharashtra State – Last year, back‐support organization in Maharashtra had backed out; the
network of 13 districts could not be continued. The National Forum Secretariat had been trying to identify
other contacts which could lead the established network and maintain the previous work. The Kashtakari
Ghar Kaaamgar Sangathan (a union of Domestic Workers) took part in the General Body meeting of the
NFSWR. They presented a plan to organize Single Women within their Union in Maharashtra and they have
already started working on issues of Single Women, as many members of the Domestic Workers’ Union are
Single. Since March 2014 they have started the work of organizing Single Women in 3 Districts – Mumbai,
Thane and Raigad; and in the satellite township of Navi Mumbai (New Mumbai) and as a result of these
efforts Kashtakari Ekal Mahila Sangharsh Samiti, Maharashtra has formed.

ASWA Helps Member Claim Right to Her Land
Dakhu Bai is a resident of the village Amarpura, in Javaja Block of Ajmer district in Rajasthan. She is a widow
and a member of the Association of Strong Women Alone, Rajasthan. Dakhu Bai is a very poor woman, with no
means of survival. She belongs to a so called “lower‐caste”, which traditionally engaged in folk entertainment.
She had no land or other resources, with which to earn a livelihood. She shared her problem in the Block Level
Committee Meeting of the Javaja Block. On learning of her situation, the Block Level Committee Members
decided that Dakhu Bai was indeed in a very vulnerable position, and that they should seek some sort of
Government support for her. Once, when a special Administrative Camp was held in the village, members of
the Block Committee presented Dakhu Bai’s plight before the village head and other administrators. Taking
note of Dakhu Bai’s situation, the village council allocated 5 Bighas (around 2 acres) of land to Dakhu Bai for
farming. Dakhu Bai was happy that she would now be able to support herself.
When Dakhu Bai went to examine the land allotted to her, it was not clear which plot of land was hers. As she
was trying to find out, Jait Ram ‐ a retired army person, with some influence in the village came there, and told
her that he had occupied that land and she should forget about it. Jait Ram and some other villagers started
harassing Dakhu Bai. They warned her to not take the matter any further. But Dakhu Bai did not give up; she
again shared her problem in the Block Level meeting. The Block Level Committee under the leadership of
Kanku Bai, Chaggi Bai and Godavari Devi went to meet the revenue clerk in charge of the village. They asked
him to measure and demarcate the land allotted to Dakhu Bai. Block level committee members and ASWA
members in the village pressurized the revenue clerk and the Block level revenue officer to get the land
measured. They accompanied the officers and Dakhu Bai to ensure proper measurement and demarcation of
the field. After a few days when Dakhu Bai went to her field, she was again harassed by Jait Ram and some
villagers. As Dakhu Bai was alone, she came back and reported the matter in the meeting.
The Block level Committee decided that as Jait Ram did not appear to be a straight person, he would have to
be taught a lesson. All the members went to the police station with a copy of the relevant land records and
demanded that the police take action against Jait Ram. Realizing that the ASWA members would not back
down and something will have to be done, the police summoned Jait Ram and 14 other troublemakers to the
police station and issued them a warning against going anywhere near Dakhu Bai or her field. The police told
them that if a complaint was made against them by Dakhu Bai, they would all be imprisoned! The very next
day ASWA members accompanied Dakhu Bai to the field. They hired a tractor and had the field ploughed in
front of all the villagers. As the police had been made aware of the matter, no one came forward to trouble
them. Now, Dakhu Bai is able to farm her land and live in peace.
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3.1.3 Rajsamand Women’s Forum:
‘Rajsamand Women’s Forum’ (Rajsamand Mahila Manch) was formed with public opinion to promote
women participation in development that helped in stentorian the voice of women in the area. Main
objective of the organization is to organize activities was to bring change status of poor, deprived and
oppressed women and link them with mainstream of the society. Working area of the Forum is in 206
villages of 75 village councils in six blocks of Rajsamand district. There are 7157 members associated with the
Forum. Main activities the forum conduct during the year are as follows:
Village level awareness meetings: During the reporting year, village leaders conducted 287 meetings with
women in the 160 villages of 32 panchayats of the working area. In these meetings women aware of the
schemes by the government oldage, widow pension, Indira Awas Yojana, NREGA, disaster management and
problems of victims such as violence against women, child marriage discussed in the meetings. A total of
5772 times women participated in these meetings. Three days long capacity building training was organized
with the 73 active women leaders to train and equip them with information on all government schemes,
legal information on violence against women, food security, MNREGA etc. The total number of 488
benefitted from government schemes in the area.
Public Hearing (Jan sunavai) program: Before organizing these public hearings program we collected
information about all the problems of
people by visiting the villages of 15
Panchayats and then invited Sarpanch
(village council chairperson), Panchayat
Secretary, Block Education Officer (BEO),
Block Development Officer (BDO),
officers from Department of Social
Welfare in the public hearings organized
at the Rajiv Ganadhi Information Centre
people put problems in front of them ‐
NREGA, pension, ration, AWC, Mid‐Day‐
Meal, cleaning problem, water shortages,
lack of road facilities etc.
After getting this information from people on all issues ‐ Public hearings were organized first time by the
Sansthan in these 15 panchayats (selected village councils) to improve the conditions and to get benefit of all
the schemes to the poor people.
Smt. Sushila Khatik of Amet block said that holding public hearings had many effects on people of all
panchayats and they received much help and information. The Secretary Ramji Gameti of Sardargarh
panchayat told the Forum worker that you organized the public hearing which provided the information to
me and a lot of people. Now the villagers are coming to me – and filling all type of forms to take benefit of
social welfare schemes. Earlier, people did not know where and how to fill out the form but now they are
aware. Now, women also stated that the Secretary must remain (not to transfer him) in our village because
now he is doing our job.
Violence against women: There are many caste people in the district that performs child marriage and
maximum number of girls harassed and exploited due to early delivery of child and face reproductive health
problems and other problems too. They are not mature enough to take responsibility of family that resulted
in conflicts between husband, wife and in‐laws, as result of such conflicts many women thrown out of home
by in‐laws. There are several women of the area facing similar problems and victimized of violence. Sansthan
is running women’s court (2 times in a month) to improve the situation under which leaders of the Sansthan
register cases of victim women, call the accused party and do counselling of both the parties to solve the

13

A
Astha
“We ha
ave faith in Peeople”
problem.
p
The women invo
olved in the co
ourt get legall training so that
t
they can understand the sections of the
Act
A and do justice. Total caase registered this year – 80 out of 35 were resolveed. Forum wo
orkers took help of
advocate
a
and
d police in solving
s
critical cases. Ou
ur 80 cases – 6 marriagge issues (deelaying, breaak up,
remarriage),
r
5 cases of sexual
s
harasssment, 54 ccases of dom
mestic violence, 2 cases of dowry reelated
harassment,
h
13
1 others finaancial or prop
perty related ccases.
Year

Case
e
registraation

Decisions

Un
nder
pro
ocess

Referred

Unsu
uccessful
case

Rejected casse

2013‐2014

80

3
35

441

0

0

4

2004‐2014

1418
8

868
8

3330

17
70

24

26

Child
C
Marriagge: There aree many castee people in tthe district that
t
performs child marriage becausee they
cannot
c
afford expenses of food for guest and on transactional prractice due to
o social customs. So, they marry
little children alongwith th
he children who
w attendingg age of marrriage. The Sansthan is wo
orking to stop
p child
marriage
m
by awaking com
mmunity, you
uths against tthis practice,, in schools aabout the so
ocial caste syystem,
involving adm
ministration, parents,
p
explaining the flaaws of the prractice of chiild marriage and
a try to prrevent
child
c
marriage. This year three child marriages
m
weere prevente
ed by Sansthaan with supp
port of media and
police.
p
Leadership
L
Trraining: Threee days long training progrramme was conducted
c
byy the Forum. 43 women from 4
blocks
b
attend
ded the trainiing. In the training inform
mation was provided
p
on ration,
r
MNREEGA, pension,, child
marriage,
m
and
d violence agaainst women and on the settlement
s
leegislation and
d arrangemen
nts were expllained
about
a
the importance of the organizaation. How to
o lead meetings in their own villages and how to
o raise
formation
on
isssues? Get in
n this upcoming planned.
This
T year speccial efforts were
w
made to improve liveelihood of 18
80 poor and ttribal familiess in four villagges of
two
t
blocks off Rajsamand district.
d
Thesee families havving cultivated land but water resource
es were awayy from
their
t
land and no source was available to meet th
he gap. So, with
w support of external agency the Forum
F
provided
p
pum
mp set and pipes which en
nabled them to access water for irrigattion for their farmland thaat has
given
g
lifelong employmentt and proved life span susttainable livelihood.
Disaster
D
manaagement proggrams: This year
y
disaster managementt workshop programme
p
organised (onee day)
by
b the Forum in which 147
7 poor women and students from distriict learnt the disaster man
nagement for ‐ fire,
water,
w
earthq
quake, road accidents, and
a
seasonal
s
illnesses; and info
ormation on the
t
subject
s
was brought by specialissts.
Participants
P
were
w
informed
d that there are
a
three
t
disasters – earthqu
uake, flood and
a
sky
s electricityy; and how we
w can provide
relief
r
to peop
ple my disaste
er managemeent.
What
W
is disastter in the area? Why disasster
is importantt and Slide and
management
m
a
data
d
presentation of country,
c
staate,
district
d
abou
ut the disassters was veery
enlightening.
e
There aree many pre‐
p
disaster,
d
posst disaster works
w
that the
t
police
p
department do along
a
with the
t
coordination
c
of all the de
epartments that
t
help peo
ople. Individu
ual resource persons pro
ovided inform
mation
separate
s
subjects of Disastter management context.
Most
M
people depend on farming life in the regio
on. But sincee last 8‐10 years, due to lack of mon
nsoon
conditions
c
po
oor women haave extremely harassed due to faminee, heavy rain, earthquake, flood, fire ettc. But

Astha “We have faith in People”
they are not aware of the government's disaster‐management plans and forced to lives in misery. . Forum
published booklet on disaster management which describes about main disasters, its management and
responsibility of concern department; distributed to the participants.
Legal Training: Legal Information training has been conduct 60 women from 6 blocks attended the training.
The main objective for holding the training was to aware women to prevent from violence against women.
Lawyer Mr. Susil Parasar and Varsha Paliwal came to provide legal information in the training and women
described their problems – men beat them in drunken situation, through out of the house to get a second
wife while his first wife is there and take away children for dowry demand etc. and they tolerate domestic
violence.
Got rid of hellish life
Nurjahan Begum is a simple unassuming woman living in the Kankroli city of Rajsamand district. She married
in childhood with Yusuf Khan who works as mechanic in Bhilwara. After marriage she gave birth to three
children. From the start of marriage she was worried from her husband’s and in‐laws harassment and
assault. But she did not ever talk to your parents because even they were poor and had already put her four
children and has an older sister. One day her husband beat Nurjahan badly then she came to her parental
house in Kankroli and told whole things to parents.
Although, parents were poor but it was daughter's pain. They kept Norjahan at his home by love. Nurjahan
caught in her parental house. But, she miss two young children miss a lot of cries of their children could not
even talk on the phone with them, her parents could not seen Nurjahan in such a situation. They wanted to
children come over Kankroli but Nurjahan knew that her father was not such a position they raised three
children, so she do not wanted to bring her children to parent’s house.
She becomes tense of thinking about children. Someone advised her to contact Rajsamand Women’s Forum.
Noorjahan was poor did not have money to spend, so she was hesitant to come Women's Forum. But too
much sadness has impelled her to visit Women's Forum with her mother and narrated his agony. Forum
workers listened to her talk and assured her that we will go to Bhilwara to meet her laws and talk with them.
Nurjahan and her mother both agreed. Next day, 4 women of forum went Bhilwara and discussed with
Nurjahan’s husband, mother in‐law and children. They explained them to aware of the law. All the people
were willing to come Kankroli 5 days later. All women came back from Bhilwara information given to
Nurjahan. Nurjahan and her family got a little relaxed.
After four days Nurjahan in‐laws make phone call in the office of the Women's Forum that they are coming
tomorrow to Rajsamand. This information travelled back to Nurjahan by the office. Next day, Nurjahan, her
parents from maternal side and 3‐4 relatives, her husband, father mother in‐laws and children were in
Rajsamand Women’s Forum office. Seeing children his mother they wrap up and Nurjahan embraced
children and tear come up in eyes of with happiness. Sitting people watched the yearning scene of mother
and children and eyes of all become damp. Both parties sit together and forum workers explained them and
bound her husband too, he requested Nurjahan to forgive his misbehaves in presence of all people and said
that he will never repeat such mistake and given in writing that he keep her happy and not fight. These are
decided by the written proceedings.
All were happy with the decision because the verdict was decided. Both the families got together and
children mother and mother met each other. Now sometimes worker make calls then Nurjahan answers
calls happily and thanked all the forum workers.
Women empowerment programme: A rally was held by the organisation to celebrate the 'One Billion Rising
(OBR)' event for prevention of women from violence. 80 women from working area participated in the
program. Women in rally were moving in the main roads of district headquarter and were chanting slogans
like ‐ 'Stop atrocities on women’. Women in the rally handed over a memorandum to the District Collector
and Superintendent of Police (SP) describing to publicise and practices the Acts passed for prevention of
women from violence and to give equal opportunity so that women can live life with dignity. Also, sensitise
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the police in handling issues of women so that victim women can take benefit of it. As many women are
victimizing due to malpractices such as child marriage, nata, exchange marriage etc and facing violence.

3.2 The Tribal Rights Resource Unit: The Tribal Rights Resource Unit (TRRU) of Astha is working with the Bhil
group of tribals – Bhils, Gametis, Bhil‐Meenas, Garasias of Rajasthan. In addition, there are some smaller
tribes in the state, the Saherias, the Kathodias, with whom Astha is also working. Since inception, the Unit
has played an important role to serve as resource centre, capacity building of the tribal People’s
Organizations and establishing state level ‘Tribal Rights Forum’.
The Unit is working with a “rights perspective” in relation to the tribal people. Forum, networks, and
organizations of tribal people are the main base of unit’s work. Changes in existing laws, rules, policies,
schemes and new laws, rules, policies and schemes of the governments at various levels – local, state,
central levels. The TRRU worked closely with grassroot tribal People’s Organizations and groups, and
providing support in their work through taking up support activities to achieve their objectives. Also, the Unit
is working closly with other tribal Organizations and Groups in advocacy and lobbying, and in larger struggles
affecting their survival.
Efforts for Tribal Self‐Rule (under Panchayat Extension to Schedule Areas Act ‐ PESA) implementation:
The Tribal Rights Resource Unit in association with the tribal People’s Organisations are working for
implementation of the PESA Act in the working area of associated tribal POs. Out of existing 150 villages 144
are exercising more than 3 powers mentioned under the PESA Act.
Powers mentioned under the PESA Act

% in Mar
13
65

% in
Mar14
87

% increase
this year
23

the Gram Sabha or the Panchayats at the appropriate level shall be consulted
before making the acquisition of land in the Scheduled Areas for
development projects and before re‐settling or rehabilitating persons
affected by such projects in the Scheduled Areas;

29

35

5

the power to prevent alienation of land in the Scheduled Areas and to take
appropriate action to restore any unlawfully alienated land of a Scheduled
Tribe

5

7

2

the ownership of minor forest produce;

21

27

6

planning and management of minor water bodies in the Scheduled Areas
shall be entrusted to Panchayats at the appropriate level;

32

50

18

the prior recommendation of the village assembly or the village council at the
appropriate level shall be made mandatory for grant of concession for the
exploitation of minor minerals by auction;

1

1

0

the power to manage village markets by whatever name called

0

1

1

the power to exercise control over money lending to the Scheduled Tribes;

23

23

0

approval of the plans, programmes and projects for social and economic
development before such plans, programmes and projects are taken up for
implementation by the Panchayat at the village level

66

87

21

every Panchayat at the village level shall be required to obtain from the Gram
Sabha a certification of utilisation of funds by that Panchayat for the plans,
programmes

20

44

24

the power to exercise control over institutions and functionaries in all social
sectors;

39

69

29

the power to enforce prohibition or to regulate or restrict the sale and
consumption of any intoxicant;
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170 new village assemblies able to develop understanding about the PESA Act in the village; village assembly
is come on common consensus to declare as village republic; prepare resource map of village. 50 villages
declared themselves as Village Republic and rest of these villages are in process of declaring themselves as
village republic under the PESA Act.
The Unit worked on the theme “Good governance through village assembly”. Four trainings were organised
for the POs so that they can prepare draft outline of work on powers under the PESA Act, and prepare
notices to call to organise village assembly, natural resource mapping, demarcation of village boundaries,
resource map of village, serve notices to the concern department for formation of Peace committee etc.
State Level Advocacy efforts: Also,
discussed draft documents with the local
legal consultants to file “Public Interest
Litigation” (PIL) in the Rajasthan State
High Court for discrepancy in the PESA
Act and State PESA Rules. Other than this,
Unit and POs did advocacy with the
Governor, Chief Minister, Principal
Secretary and Chief Secretary of the
Rajasthan state and regular dialogue with
the Tribal Commisioner. As a result of
advocacy, the Principal Secretary issued
order and, subsequently the Local
Delegation met to the Hon’ble Governor on tribal issues
Governance Department and Excise
Department issued orders for formation of ‘Peace Committees’ in tribal areas.
Workshop on tribal philosophy ‐ Cultural legacy and principle: Tribal philosphy, cultural diversity, value and
principle are not written anywhere. Workshop was organised with tribal leaders and social leaders to
understand these things. Participant leaders shared their views and information about identity of tribals,
what are the forces working in current transformation, positive and negative aspects of tribal tradition and
rituals. “Collective working is the main life philosophy of tribal” and ‘team spirit’, ‘communally’,
‘involvement’, ‘symbosis’, and ‘co‐existence’ are the five factual base of tribal philosophy.
Leadership capacity development: There were trainings (men, women, and special for women) organised by
the unit to develop leadership. Subject discussed in the trainings – “Changes in tribal area and challenges”,
“stong women leaders”, develop understanding of tribal women on women’s issues, importance of People’s
Organisations and tribal women leadership. There is incearse in women leaders at village level their active
participation in village assemblies and committees. Focus on covering the issues that affecting land and
livelihood of tribal people etc.
Tribal Women Leadership Convention:
two days long convention organised with
the objective bring more tribal women
leaders so that they can take forward the
work of women empowerment, tribal
women able to get equal opportunity.
Issues emerged during the convention
mainly are – witch calling, liquor
consumption, lack of employment
opportunity, women don’t have right on
property, less active women in panchayat
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etc. Present women planned to organise village level meeting and link more women; 23 women nominated
for state level platform that perform lobbying and advicacy on women issues, policy amendment at state
level.
Work with the Tribal Rights Forum: A state level forum of 19 tribal POs and CSOs working on tribal issue in
Rajasthan was formed in March 2010, which will provide platform for the asociates to discuss issues related
to tribal collaborative manner. Coordinating Committee (executive body of representatives from these POs
and CSOs) meet on regular basis and discuss state and national level issues and decided strategy to work
further. Role of the Coordinating Committee is to provide guidance on time to time. In the previous
meetings the committee discuss on expanding area, situation of the Forum. Work in direction of issues
related to 'Motana' (revenge), see perspective of government on tribal issues and future planning, roles and
responsibilities of POs in the state assembly election. A memorandum was handedover to the tribal
commissioner requesting to restrict expansion of urbal boundaries in schedule area. The Rajasthan State
government started forming ‘Peace Committees’ in the 5th Schedule area at panchayat level but the forum
members opposed the decidion and demand list of committees already formed from the Additional District
Magistrate (ADM), implementation status report on the community forest rights presented in the press
conference, forum in association with the tribal POs has prepared charter of demands for tribal area and
shared with the representatives of political parties contesting in the state assembly election to include in
their elction agenda.
Meetings with subject matter specialists: Land, water, forest and labour are the livelihood resources of
tribals. A symposium was organised with subject matter specialist on ‘tribal are loosing rights on land’. Main
objective behind the symposium was to indepth understanding on impact of external forces on livelihood
resouces of tribals and do planning for detail study on tribal land alienation in south Rajasthan. Based on
facts of the study will guide to take further steps to preserve rights of tribals.
State level Convention on Forest Rights Act (problems and solutions): Although, the Traibal Area
Development Agency (TADA) has issued order but due to lethargy of implementing agencies the process not
speed‐up in most of the places. So, two days long state level convetion was organsied with 468 tribal leaders
(91 women), who has represeted from Banswara, Dungarpur, Udaipur, Sirohi, Pali, Pratapgarh, Chittorgarh,
Bhilwara, Tonk and Baran tribal districts. Leaders presented efforts for implementation of Forest Rights Act
in their People’s Organisation area and actual implementation status. The actual implementation status will
be presented to the Commissioner (TADA) government of Rajasthan after the election get over.
Documentation and material production: The Unit in association with the tribal POs has did small research
studies and published the documents. 1) ‘Status of tribal farmers possessing on the land alloted by the
immediate king’ and findings of this study will help to decide future strategy for advocacy; 2) ‘Rights of tribal
women on land, property and natural resources’ findings of this study will give direction to work on tribal
women rights; 3) A study on subject ‘Reservation in tribals: A reality’ was conducted to know the reality of
reservation in tribal areas. This booklet will be useful for the POs, Institutions and institutes; 4) ‘Traditional
Judicial System in Tribals’ study will be a document of tribal culture, values and principle. 5) ‘Halkara’
newsletter which covers the events occurred in tribals POs and networks in the South Rajasthan and update
about Acts/ policies related to tribals.
Exposure visit: Exposure visit was organised in organsiations of Gujarat working on – Bio waste Briquoteers
& Bamboo based units, so that understanding can be develop of participants on increase in rural economy of
tribal people based on natural resource. This is initiative to move towards livelihood programme alongwith
rights based work.
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3.2.1 The Tribal Women’s Awareness Association:
The Tribal Women’s Awareness Association came into existence as a result of a systematic income
generating and life standards enhancement project of silk worm rearing. The organised women’s groups
work towards increase income under the project as well as understood other issues of women and started
raising voice against atrocities, violence, and power structure in the society and jointly decided to form a
People’s Organisation exclusive of tribal women. The Association is working in 121 villages of 41 gram
panchayats in 3 blocks in Udaipur district and clear identity of handling cases of atrocities, violence against
women in its working through women’s court. The Association believes that sustainable is only possible if
women get equal position in the society. Tribal women have capacity to struggle for rights and live life with
dignity. Only need is to create awareness.
Activities during the year
Prevention of women from violence is the base of the Association work in 121 villages of 41 village councils
of three blocks of Udaipur. There were 24 meetings held of social reform committee meetings in which total
720 times people participated. Two dialogues ‐ women with police were organised in which total 147
persons participated (123 women),
During the year, there were 95 cases registered during the year out of which 49 cases were resolved and
remaining 46 cases are still in process. These cases were mostly of issue of – witch (Dayan) hunting, internal
family conflicts, land disputes, atrocities with the widow and single women. Another role that the
association played has to conduct activities like; social reform committee, dialogue between women and
police, providing legal information etc to reduce violence against women. Cases that come to social reform
committee are of violence against women, wife beating, rape and property conflicts, polygamy etc. Changes
due to efforts of social reform committee ‐ there is less expenses in the unusual expenses, earlier expenses in
marriages; Bride price (gift) reduced from 1 kg silver to 400 grams; Consumption of liquor in big function has
reduced or stopped; People are approaching social reform committee to resolve cases (conflict resolution)
which resulted in less expenditure on conflict resolution legal justice procedure; Working actively to stop
liquor consumption in 15 villages that resulted in considerable changes, people started working with new
thought, people stopped extracting liquor in houses.
The Association hold meetings in two different areas on 10th and 15th of every month, where victim women
come to the meeting and explain her case and give details in writing. The committee hear out the case and
depute 2‐3 persons to interact with the accused and inform to attend the next meeting. Both the parties sit
before the committee and explain their views and then committee give its decision, if both the parties agree
on the decision then they sign on the agreement and have jaggery. If anyone of them not happy with
decision then go for process further. The traditional judgement process followed by the social reform
committee is become popular because of it take less time and less expensive as well. There are challenges in
the whole process as well – dominant people in the village instigate opposition parties. Number of cases that
comes to the committee is increasing because such cases are not been solved in the village level meetings.
As a part of future strategy – the Association will organise training for village level women leaders on legal
aspects and to empower the village level case committees to solve cases at village level itself.
Tribal‐self Rule: Almost all the village the association works is fall under the scheduled area. So, prime
agenda of the Association to prepare village to declare as Village Republic according to provisions of PESA
Act. Out of existing 13 village assemblies ‐ 5 are using 6 powers, 5 are using 5 powers, 3 are using 3‐4 powers
mentioned under the PESA Act and 20 new village assemblies selected to start to process according to steps
decided for declaration of village republic. There were activities carried out to move the process further –
247 village level meetings with 9951 participants (4902 women), two trainings on PESA Act in which 162
person participated (125 women), organised PESA campaign in 15 villages and 1875 people aware.
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3.2.2 The Tribal Development Forum: The Tribal Development Forum was formed in 1993 by the leaders of
the People’s Organisation and since then it is working in the remote tribal block Kotra and adjourning areas
Panarwa & Phalasia area of Jhadol block of Udaipur district and Pindwara area of Sirohi district. At present,
the forum is mainly working on issues – implementation of tribal self‐rule, land rights under the Forest Rights
Act, sensitize the administration for betterment of education system, wage labouring, women
empowerment, food security, migrant labours, youth employment and control of community on natural
resources and another part of work to address the social issues like; revenge, Motana, Liquor consumption.
Women Convention: The Forum organised women convention with the objective to aware them about
issues affecting women in the current scenario and develop common understanding to work on these issues.
This event may prove to platform for women to share their experience with each other.What are the
challenges that women not coming forward to take leadership and present women in group discussed how it
can be sort out. Also, discussed the Acts in favour of women and discussed women’s questions during the
event. Strategy developed to increase participation of women in village assembly meetings. 156 women
participated in the women convention.
Special Field meetings for women: The Forum is organising special meetings in every two months with the
leaders emerged in preceding years. Discussion held on how to new women, increase participation of
women, issues discussed with the debate related to violence agaisnt women. 870 times women participated
in 20 such meetings.
Women leadership training: Training programme was organised with objective to move forward the
leadership and bring new women leaders in the Forum. Discussed strategy – how women can raise their
issues in village assembly and do advocacy with the administration and in the society as well. Also, discussed
to add women members in the PO. 128 women participated in the training programme.
As a result of efforts with women – 12 village council level women leaders emerged, 130 new women took
membership of the Forum, 60 self‐help groups formed in which 735 members associated.50% women
participation in village assembly committees. Women leaders are raising issues of ration, MNREGA,
education at sub‐divisional level
Dialogue with the representative of political parties: Three constituency areas (Gogunda, Jhadol‐Kotra, Abu‐
Pindwara) falls in the working area of Tribal Development Forum (TDF). The TDF organised three events to
have direct interaction with the representatives of different political parties proposing their contestant in
the state assembly election. Present people and leaders of POs presented charter of demands (issues related
to PESA, Forest Rights Act, displacement of tribal from their land etc) of the area to them and get consensus
to work on the demand if they win the election. The forum will do follow‐up with the winning candidate in
the election. Before organising these events, leaders of the Forum participated in voters awareness
campaign preparation meeting organised by the School for Democracy and state level public dialogue in
Jaipur. TDF has organised public awareness campaigns, street plays and meetings to elect right candidate
rather influence from offer of money, liquor. Names of new voters were added in the voter list who attaining
the age of 18 years.
Village assemby committee training: Focus of the training programme organised for the village committee
was to have special discussion on issues like; 1) to establish process of record keeping in the village
assemblies so that village assembly can challenge to the government; 2) how village asselbly can use the
powers mentioned in the PESA Act and develop understanding of the Act in new villages.
Milan Mela: The Tribal Development Forum (Adivasi Vikas Manch) organised annual convention of tribal
people in the form of Milan Mela. Collective discussion was held on the “tribals are dispossessing from
livelihood resources”, how land and resource and taken away from the hands of tribals that become danger
for their existence. Mr. Pradeep Prabhu from Kastkari Organsiation working on same issue in Maharastra;
Mr. Ramesh Nanadwana from Forest Land Movement and local tribal leaders expressed their views and
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government nurseries (anganwadi) in the working area. Mid‐day‐meal distribution regularised in 14 schools
due to regular monitoring.
Dialogue with the representative of political parties: The Association organised dialogue with the
representatives of political parties in which 250 men‐women participated. The leaders of the Association
presented charter of demands before the representatives. These demands were about – inclusion of Bali
area in 5th schedule, community forest rights titles, disposal of pending individual forest rights claims,
opening of college in the tribal area, sort out problems in government schemes like; pension, food security,
education etc. The leaders got consensus of the representatives and received signed copy of the same.
Further, leaders will do follow‐up with the winning candidate in future.
Campaigns on Right to Hearing Act: The Association organised campaigns (two times) and foot marches in 8
village councils. 358 complaints related to ration, panchayat, electricity department submitted and did
follow up to resolve. Administration was quite positive to it and they organised training of panchayat
secretary and panchayat assistant and used material developed by Astha.
During the year, 1164 families submitted work demand application and got receipt of it and worked under
MNREGA. 11 women worked as mate (labour gang supervisor); during the campaign, 465 families who have
completed 100 days of work under MNREGA submitted applications to get the promotion amout Rs. 2100 to
complete 100 days and lastly these families received the amount. 28 new job cards were prepared during
the campaign.
The Gordward Tribal Association celebrated its annual
event as Gordward Mela (Annual Convention) in Bali block
of Pali district in March 2014. Around 1800‐2000 people
participated in the programme. Leaders of the Association
presented annual report and situation of issues related to
education, health, Forest rights Act, MNREGA, Public
Distribution System (PDS), Pension etc before the public
and present Member of Parliment (MP) and Sub Divisional
Officer (SDO) of the area and they gave assurance to solve
the problems. On this occasion Astha displayed material
of different schemes through exhibition.
Women convention: The Forum organised two days long
women convention with the objective to aware them
about issues affecting women in the current scenario and
develop common understanding to work on these issues.
This event may prove to platform for women to share
their experience with each other. A total of 131 people
participated out of 18 were men.
Women leadership training: The Association organised
two days training for women leaders with objective to move forward the leadership and bring new women
leaders in the Forum. Discussed strategy – how women can raise their issues in village assembly and do
advocacy with the administration and in the society as well. A total of 46 persons (39 women) participated in
the programme.

3.2.4 The Vagad Labourers and Farmers Association: The Vagad Farmers Labourers Association is working
on issues like; Forest Rights Act, minimum wages under MNREGA, tribal self‐rule under PESA Act and
implementation of pro‐poor Acts and policies in Dungarpur and Banswara districts. Objective behind
formation of People’s Organisation is to organise people around the issues that affecting in large number
and fight to get justice on time. The Association is holding meetings with the community, organising
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campaigns, having dialogue with the administration, handing over petitions of demands, capacity building of
local leaders (both men and women).
During the year, main work of the Association was to do preparation for community forest rights, existing
PESA villages work on powers mentioned under the PESA Act, declaration of new village republic, facilitate
eligible people to get benefit of government run social security schemes and new issues which are in interest
of people.
Tribal‐self Rule: Almost all the villages in the working area of Association fall under the scheduled area. So,
prime agenda of the Association to prepare village to declare as Village Republic according to provisions of
PESA Act. Out of existing 103 village assemblies ‐ 47 are using more than 5 powers, 30 are using 4 powers, 20
are using 3 powers, 6 are using less than 2 powers mentioned under the PESA Act. 27 new village assemblies
In Dungarpur area have completed 11 steps of declaring village republic according to PESA Act; out of these
5 have started working on 1‐2 powers, 11 have started working on 1‐3 powers, 6 have started working on 1‐
4 powers, and 5 have started
working
on
5
powers
mentioned under the PESA Act.
More than 40% participation of
women saw in the village level
meetings.
Association
organised
awareness campaign on PESA
in two phases. 11 new village
republics have been formed
during the campaign. 15 Men
and 11 Women leaders led the campaign. 15th PESA convention (Gaon Ganrajya Sammelan) organised by
the Association, in which gram sabha’s working on PESA powers and reaction of Panchayat and
Administration on it was shared in public. Further, plan of work on PESA – activate the village assembly
committees (shanti samiti), formation of new village assemblies, organise trainings, experienced leaders will
help to the weak village assemblies, increase participation of women.
Association played important role in facilitating training on PESA Act for elected representatives (village
council chairperson) and administration staff (secretary) in Dungarpur district, now village council
chairperson are happy to chair the ‘Shanti Samiti’ and administration is accepting village assembly
committee as Peace Committee.
Forest Rights Act: The association did efforts to get individual land titles and many land titles issued. This
year 153 individual land titles issued for 517 bigha of land (till now 3491 land titles issued of 14210 bigha of
land) and 198 individual claims submitted to the SDLC. But, as far as community forest rights concern, no
progress was made till last year, administration didn’t issue format to present claim. Organisation itself
prepared claim form to present community forest rights (CFR). 34 villages selected and out of 18 completed
the process of 7 steps to present CFR claim and submitted the claim files and got receipt of the same. These
villages hold meetings with other neighbouring villages to have common consensus on village boundaries.
Claims process in 18 selected villages has created sensation in 33 villages to prepare for CFR. Forest
Department gave compartment number from settlement record. One district level dialogue organised with
405 persons (120 women); 3 block level meetings organised to develop understanding on community forest
rights in which 412 times person (140 women) participated; one district level camp was organised in which
95 person participated (41 women) they submitted the CFR claims to the SDLC and framed rules for
protection of forest. In Banswara area, campaign was organised in 16 villages to initiate process of CFR in
which 715 persons (174 women) participated; out 16 villages 6 villages has initiated the process. Training
programme for the members of forest rights committees was organised with 75 members (5 women) of 11
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villages participated and helped in preparing claims files. 141 individual claim files were sent by SDLC to the
Block Development Office for verification.
Efforts to improve MNREGA implementation: Dungarpur is one of the top listed districts of Rajasthan State
in MNREGA implementation. The Association did immense effort to improve implementation MNREGA in its
working area and through lobbying with the district administration. Association focuses to monitor MNREGA
work in 28 villages (covering approx 2500 families) through encouraging people to submit their work
demand applications, getting receipts of same, availability of 100 days employment, separate rate for
separate piece of work, and other provisions of the MNREGA, demanding unemployment allowance in case
of administration failed to make work available in 15 days etc. Main activities the Association organised are –
work demand submission campaign, getting receipts, dialogue with labour gang supervisor and employment
assistant at panchayat. This year, 6776 work demand application submitted out of 2401 families received
more than 100 days of work; 3765 families received more than 60 days of work; 970 families received less
than 60 days of work; and received payment in range of Rs. 110‐122 per day; payment was made in 30‐45
days after completion of work. The Association helped 2050 families to receive overdue payment of Rs.
28,90,500.
Monitoring the implementation of the Right to Education (RTE) Act: The Association choose 43 villages to
monitor basic criteria of RTE Act implementation. Purpose of organising monitoring activities is to organise
village meetings, meetings of SMCs, dialogue with children, link and enrol leftover children to the schools
and basic amenities in the schools. School management committee (SMC) have been formed in all 41
schools, 27 SMC are doing regular meeting, Parent teachers’ Ratio (PTR) maintained in 41 schools, 285 SMC
members activated, mid‐day‐meal improved, students in 16 schools are using toilet properly, drinking water
made available in 19 schools, boundary wall constructed in 24 schools etc.
Efforts under Food Security: The association is monitoring 13 PDS shops in the villages and that benefited
1620 families of the area. Members of the consumer committees are monitoring the shops on regular basis,
PDS shops in these are opening regularly, people are getting food grain in appropriate quantity, ration cards
are remain with the consumers. Due to intervention of the association ration dealer pay back the money
taken against the ration card. Monitoring the Mid‐day‐meal in 35 schools with the help of SMC that has
benefited 1925 students and 28 government nurseries (anganwadi) to which 432 children and women
linked.
Leadership trainings: 4 leadership trainings were organised in Banswara area with 214 persons (out of 80
women) participated. These leaders are raising issues at block and district level through lobbying and
advocacy efforts. 35 women leaders are trained and prepared action plan to develop district level
organisation structure of women leaders. 110 complaints submitted during the Right to Hearing campaign
and out of 82 were resolved.

3.3 Differently Abled People’s Right Resource Unit: Astha with support of Sightsavers India took initiative to
work on inclusion of people’s with disability (PWDs) in mainstream society. Work areas chosen in 4 blocks of
two districts (Udaipur and Dungarpur) with working area of existing POs. Objectives behind this work – bring
self‐confidence among the PWDs, protect their rights, providing equal opportunity and participation;
facilitate the PWDs to build People’s Organization so that the efforts can sustained; identify and build
leadership quality of leaders from the PWDs who can work for the PO to increase accessibility to
government run social security and livelihood schemes.
Sample survey was conduct in 774 revenue villages of 4 blocks and used the surveyed data in preparing
intensive work plan to fulfil the objective. There were 4972 PWDs count in the survey out of these 1772
were women.
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Differently abled People’s Rights Organization has been formed in which two coordinating committees – one
for Udaipur district constituted of 21 members and second for Dungarpur district constituted of 16
members. There were 590 PWDs took annual membership of Rs. 10 per year. Leaders of the sangthan are
taking forward the problems of PWDs to block, district and state level. Strategy has been prepared to
increase membership, run employment oriented programmes, creating pressure on the administration and
get benefit of government schemes.
Astha in collaboration with the Alakh Nayan Mandir (Eye hospital in Udaipur) hold three eye check‐up camp
for people having problem of eye sight ‐ 416 persons and out of 106 were operated (56 women) and 2
women were referred to the government hospital in Udaipur.
During the year, total 21 PWDs worked under the MNREGA – 2 as mate, 2 as labourers, 1‐ hearing impaired
worked as mason, 9 loco meter (8 men, 1 woman) as labourers. 2 blind persons (20 years old woman
Sangeeta and 55 years old man Kalla) also worked in the MNREGA with the help of other people. Labourers
were paid of wage rate Rs. 90 and mason was paid of Rs. 120.
Cluster meetings: This year total 273 monthly meetings were organized in 25 clusters in which a total of
5413 person times participated (out of 1799 were women); and 3687 were PWDs (out of 1213 women).
These cluster meetings fruited in strengthen the organization, increased access of PWDs to government
schemes, now slowly there is change in the mindsets of society towards handicapped people in the working
area.
Block level meetings: During the year total 23 block level meetings were organized in which 588 times
persons (191 women) participated in block level meetings and out of this 143 were PWD women. Every
month block level meetings organized to bring the problems of PWDs at block level, establish identity and
strengthening of organization at block level.
Access to entitlements – PWDs
Name of scheme
Pension scheme
Loan scheme
Tri‐cycle
Hearing aid
Baisakhi
Astha Card
Bus pass
Palahanhaar scheme
PWD certificate
Rail pass
Motor tri‐cycle

No of beneficiaries
93
46
50
3
4
4
76
2
132
1
7

Lobbying and Advocacy: The PWDs organization did lobbying and advocacy in many cases to improve
services to PWDs. Although, the state government issued order stating every community health centre (CHC)
can issue certificates to PWDs but doctors were denied to do so. In Jhadol block CHC started to issue
certificate but the clerk was demanding bribe, complaint made against him and he was catch red handed by
the anti corruption bureau (ACB) and action taken against him. Group of PWDs organized rally and met to
the District Collector, Dungarpur with charter of demands – irregular pension, increase pension amount,
problem in PWD certificate, Astha card holders not able to avail BPL facilities, reservation for PWDs etc. 36
Astha cardholder PWDs participated in district level review meeting of food security scheme in Dungapur
district, has raised the issue that they are not getting ration. District Supply Officer informed that we will
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take list of Astha cardholders from the department of Social Justice and Empowerment (SJE) and allocate
ration to their respective PDS shops.
Enrolment campaign in schools: Leaders of the PWD organization were involved in the enrolment campaign
in July 2013 to enrol PWD children in nearby school. Total 38 children (loco meter, blind, deaf and dumb etc)
of different PWD categories were enrolled in schools and they are regular studying.
Increase access to toilet construction: People with Disability raise the issue of toilet in house as they
(especially women) face problem defecation during rainy, winter season and night time. Although, there is
provision of toilet construction under the ‘Nirmal Swachh Scheme’ and 227 PWDs submitted applications
and demand to construct toilet (Western Style) but provision of Rs. 9100 does not suffice budget for toilet
construction.
Workers training: Workers training was organized with focus on community based rehabilitation process and
its importance, why counselling is necessary and how it can be done. Information was provided on different
Acts and policies made for health and increase access to schemes for People’s with Disability, concept clear
about education of blind and other category of disable persons, clarity about teaching of brail script and
knowledge of Mathematics. This training has helped workers to clear concepts and enhance self‐confidence
and got direction to work with disabled persons.
Block level convention: Three block level conventions were organized in three blocks (Kotra, Bichhiwara and
Dungarpur) with 295 persons. Objective behind organizing conventions is to do lobbying and advocacy with
the block level officers about problems of PWDs, it increases self‐confidence and realizes them that they are
part of society. Discussion held on problems, clarity on misconception about PWDs in the society, equal
opportunity and inclusion. They altogether joined hands and took oath to struggle for betterment.
Leadership capacity building training: Three trainings were organized in different geographical area to
identity potential PWD leaders and build leadership capacity through providing information about legal
aspects, government schemes for PWDs, problem solving process, develop capacity to do lobbying and
advocacy. So that they can take forward the organizing process. A total of 125 persons (36 women)
participated in these trainings and in which 90 persons were PWDs.
Children’s Fair: Objective of fair is to bring
positive feeling among the PWD children
that they are same as normal children.
This event was forum for them to express
their hidden skills and opportunity to
encourage them. Two such events were
organized in Dungarpur and Udaipur in
which a total of 269 children participated
including PWD categories ‐ blind, deaf,
mental retarded, orthopaedic defected,
and normal children and their parents.
There were various activities organized –
culture programme, games, painting
competition, poem, etc to encourage the
PWD children, sensitize the normal
children and parents.
World Disabled Day: World Disabled Day was celebrated in Dungarpur district with objective to increase
sensitivity in the society towards people with disability. While addressing the audience in the event the
District Collector said that PWDs are part of society, there is strong need to change the mindsets and wrong
conception in society and administration towards PWDs, providing opportunity and dignity. The collector
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instruct the Department of Social Justice and Empowerment (SJE) to sort out the problems of PWDs facing in
accessing government run schemes and appreciated the joint efforts of government and NGO.
Dialogue with stakeholders: One day dialogue was organized with different stakeholders – tehsildar, block
development officer, village council secretary, social workers, block education officer, revenue inspector,
anganwadi worker, school teachers, ward panch, block committee member, PWDs, resource persons. There
were 144 participants in total and main objective of the dialogue to increase sensitivity of different
stakeholders towards PWDs, inclusion of PWDs in the mainstreamed society and create positive
environment that enabled them to access rights and entitlements. During the dialogue suggestions made to
develop understanding on roles and accountability of service providers and elected representatives.
Efforts to link PWDs with Income Generation Activities: Income generation practical training (candle making)
was to 4 selected PWDs for three days. They prepared candles of different size, colour and shapes; did
packing in a way to sell in market, explain them process to sell in the market. Further, effort made to do
plantation at own land, which will give income after three years. 40 people planned to plant 875 saplings and
they collected Rs. 35000 for this purpose.

3.4 Livelihood Resource Unit: The Livelihood Resource Unit was formed in year 2004 with the thought of
proper implementation of pro‐poor Acts, policies related to control and rights of poor people on livelihood
resources in the changing global situations. In last 10 years, the Unit did collective efforts with People’s
Organizations, local organizations and state and national level campaigns and networks on various issues
related to livelihood.
Efforts for proper implementation of Forest Rights Act:
National Level Convention on Forest Rights: The National Convention on Forest Rights, attended by
organisations and representatives from ten States and addressed by a spectrum of political and progressive
leaders, reiterated the determination of forest communities to fight against the government's systematic
effort to undermine and crush democracy in forest areas. The present people raise demands ‐ Ensure the
supremacy of the community and democratic processes in recognition of forest rights, by amending the
Forest Rights Act and ensuring just and effective Rules; Ensure the implementation of constitutionally
required safeguards and the Panchayat (Extension to Scheduled Areas) Act, 1996, in adivasi areas; Ensure
the democratic management of forests; Halt the moves to forcibly seize the lands, minerals and resources of
forest communities, either directly by the government or by allowing corporates to engage in criminal
violence; Halt the privatization of forests and the handover of community lands for private capital. A total of
150 persons (45 women) participated from different district of Rajasthan.
State and national level convention: State convention was organised to do consolidation of problems facing
at village level. It was
expected that problems
related to implementation
will
resolve
after
amendment in rules of the
Act but situations didn’t
improved at grass root
level so it was decided to
change the strategy for
lobbying and advocacy and
to create pressure on the
government. Organising
National convention was
the part of changed strategy to attract attention of central government. 150 persons from different districts
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of Rajasthan state participated in the convention and people raised their issues before the representatives
from different political parties invited in this convention. They gave assurance to include in the election
agenda of their respective parties.
Divisional Level Meeting: Objective of organising the divisional meeting to collect the information about the
problem facing at grass root level in presenting the forest rights claim, share the orders issued by the
government and explain the Forest Rights Act. Formats develop to address the problem and explain them
how to fill and where to submit. This meeting has facilitated the process of preparing claim files and
organising village assemblies.
Advocacy and lobbying: Astha published facts about the status of implementation of the Forest Rights Act
(FRA) in the national newspapers to draw attention of government . In this regard, memorandum handed
over to District Collector and Commissioner ‐ Tribal Area Development Department about problems at
various level and interaction with the district level officers.
Block level meetings: Unit team
facilitated the block level meetings (Kotra,
Bali, Dungarpur areas) to explain the legal
process of preparing community forest
rights claims in simple ways, and formats
prepared and shared with the village
community so that they can prepare the
claim. These meetings resulted that
people able to prepare claim files and
understood the process according to the
amendments in the Act, prepared
required enclosures, village maps with
boundaries, took consensus of nearby
village, used Right to Information and able to get revenue maps and settlement papers.


There were 90 villages proposed to process for preparing and submitting community forest rights to the
Sub‐Divisional Level Committee (SDLC). Till the reporting period, 18 village communities were able to
submit the Community Forest Rights Claim to the SDLC. All the villages completed initial steps like;
identification, develop understanding of community forest rights, prepare claims files but 64% villages
are able to acquire settlement/ compartment number of geographical area from the Sub‐Divisional
Officer (SDO). 72% village able to step further ‐ verification of community rights in collaboration with the
Forest Rights Committee, 61% villages have had meetings with nearby village/s for common consensus
on forest rights boundaries. Lack of proper land settlement records and lack of willingness in providing
records many villages are facing problem in accessing information even after using Right to Information
(RTI).

If we talk about the status of individual forest rights claims – till now there were a total of 69,775 claims
were presented in the village assemblies, out of 34,172 claims were approved and 34,147 families received
land titles. 32,260 claims were rejected and 3343 claims are kept pending. During this year, 5076 new claims
presented out of 1402 were approved; 1588 claims were rejected; district level committees took decision for
2990 claims; 1382 land titles issued during the year.
Efforts under the Mahatma Gandhi National Rural Eemployment Guarantee Act (MNREGA):
Network meetings with the state campaign: 140 participants (46 women) from throughout the state
participated in the meetings and discussed the implementation of MNREGA to create pressure on the state
government about issues related to MNREGA implementation like; people not getting work, not providing
receipts of work demand applications, delay payment, wage rate below than the minimum wage rate etc. As
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state assembly election was happened in December 2013 so it has been planned to organise public hearings/
dialogue with the political parties and put these demands before them to include in the agenda of their
respective party. Therefore, when the new government elected and work to improve the implementation
status of MNREGA.
As a result of meetings and lobbying with the state government – special investigation was done by the
National Monitoring Committee in those areas where wage rate was less than Rs. 30; strict orders issued by
the government; state minimum wage has increased from Rs. 133 to 149 and number of days increased from
100 to 150 days in a year.
Training of monitoring: Rajasthan state government has formed monitoring committee for MNREGA. Time‐
to‐time local level training programmes were organised to keep the committees active and can work
effectively. Role of monitoring committee, syle of monitoring, process and main steps were clarified during
the training programme. Pressure has been build on the village council and administration, transparency
enhanced at MNREGA worksites and worked as pressure group.
Working area
MNREGA status

State

Project working
area

(6 districts)

Total number of jobs card issued

9922237

1822808

66181

Household provided employment

3614758

903816

39914

36

48

60

445983

138781

9997

% of households completed 100 days

12

17

25

% of women employed

68

70

73

Average annual work days

51

55

64

Average wage rate (in Rs.)

107

107

108

% of household provided emp.
Household completed 100 days

If we compare it with state data, we found that 12% jobcard holders completed 100 days in Rajasthan state
while in working area districts it is 17% and in project working villages it is 25%; secondly average wage rate
of state is INR 107 whereas it is INR 108 in project working villages. Average work days of state is 54 whereas
in project working villages it is 64 days. Due to joint advocacy efforts with campaign average wage rate
increased by 12.0% (minimum wage increaase from INR 133 to INR 149).
Awareness Programmes were organised on Rajasthan Right to Hearing (RTH) Act 2012 covering different
issues like; MNREGA, Right to Food, Pension complaints etc. Astha and POs taken the RTH Act as an
opportunity to use it in solving problems related to issues mentioned above. Community become aware
about the Act and needy people started using the single window at village council level information centre
(Rajeev Gandhi Sewa Kendra) to submit their complaints/ application for any purpose. As a result of this
awareness compaign now village council and information centres are opening for schedule time, needy
people are visiting the centres and submitting applications (1650 people submitted work demand
applications and got receipt).
Campaign support and Public hearing: Astha in association with the State Campaign for Right to Work and
Right to Information (SR Abhiyan) met to other campaigns at national level to discuss better implementation
of MNREGA, initiatives for improvement and minimum wages issues. Another event of public hearing was
organised with national level network Pension Parishad and Right to Food Campaign to create pressure on
the Central Government. As a result of these programme, Rajasthan State Government started universal
pension, 50 days additional work and wage rate linked with inflation.
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Efforts for Right to Food: Astha in association with the Right to Food Campaign has organised Regional level
meeting for west region in Ahmedbad. The objective of the meeting was to do lobbying and advocacy for
amendment in the National Right to Food bill and prepared strategy to conduct campaign in respective state
and at national level and suggest changes to make the bill broad and strong; meeting with concerned
Member of Parliaments (MPs) and political parties to senstize them for desired amendment in the bill and to
strengthen campaign at grass root level. Later, divisional level meetings were organised to disseminate
information about the right to food bill, to increase public participation in implementation and monitoring.
Another part of effort was to do assessment of problems people facing in the direct cash transfer of
subcidies in their accounts. The Central Government started ‘Cash Transfer Scheme’ pilot in 51 districts. Out
of 3 districts (Udaipur, Ajmer, Alwar) are from Rajasthan. It has been come out from the assessment that
people are not feeling comfortable, service providers are charging money, fraud in AADHAR3 registration,
etc. In all the scheme was not successful. A investigation committee was formed to work on the irrigularities
and special action taken on the leftover women from Safe Motherhood Scheme (Janani Suraksha Yojana).
Also, district level review meetings (Dungarpur, Pali) were organised in presence of the Consultant to
Supreme Court Commissioner on Right to Food, district collector and administrative officer. Status of ration,
pension, mid‐day‐meal and nutrition in government nurseries were presented before them and this created
pressure at administrative and departmental level, steps were taken in the direction to ensure transparency
and accountability.
Efforts in the direction sustainable agriculture: At present, ‘more production and prosperity’ model of
agriculture is adapting in the country which is pro market and corporate. Government Department is
promoting genetically modified (GM) technique to increase production in agriculture, which is big challenge
and prove high risk factor for the livelihood of people and for sustainable agriculture as well. At this point of
time, it has been thgought to create community awareness about policy of GM crops, its adverse effect on
traditional and sustainable agriculture. One training was organised with the representatives of organisaton
and POs to sensitise them about sustainable agriculture and preapred strategy in this direction. Detailed
discussion and analysis done for the ‘more production and prosperity’ model of agriculture, adverse effect of
GM crops policy, and its effect on livelihood of people. Initial step was taken to form network that oppose
the policy that promotes the GM crops.

3.5 Local self Government: 73rd amendment in the Constitution has implemented to increase participation
of women and marginalized section of the society in the local‐self government. Astha believes that strong
village assemblies and capacitated elected representatives can strengthen the democracy at grass root level
so that they can take more and more responsibilities of development. The Local self governance resource
unit of Astha took this important aspect and working in this direction. The unit is working with objectives –
village communities prepare physical and human development plan with common consensus and resolve
conflict through discussion. The village assembly (gram sabha) will coordinate with the council (gram
panchayat), block council (panchayat samiti) and district council (Zila panchayat) to implement the planned
work and provide opportunity to elected women representatives (EWR) with less interference of political
leaders and government workers so that she can accomplish the assigned work easily. The unit is working
intensively in 20 blocks of five districts through network partners.
During the year, work was done to strengthen the Association of Ward Councillor and Village Councillor
(Mahila Panch‐Sarpanch Sangthan). 318 members took membership of the Association during the year and
till now a total of 5137 EWRs became members in the 81 blocks of 23 districts. There were specific activities
held mentioned in the following table:

3

The Unique Identification Authority of India (UIDAI), is an attached office of the Planning Commission of India to issue Unique Identification Number "Aadhaar" to residents of
India who desire to have it.
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S.No.

Activities

1

Meetings of the Association of Women Ward Councillor and Village Councillor
(Mahila Panch‐Sarpanch Sangthan)
Leadership building training of women Ward Councillor and Village Councillor

2
3

Nos.

Women

43
2

100

4

Leadership building training of elected women representatives on domestic
violence
Workshop on role of village councils in prevention of violence against women

5

Media workshop on “Role of media in empowerment of EWRs”

6

Orientation of youths about panchayati raj

2

110

7

Joint orientation of EWRs and village council secretary

3

133

40
58

This year focus was given on inclusion of domestic violence issue in the agenda of village council, discuss
situation of women in the patriarchal society, fundamental rights of women in the constitution, support
structure in the society to help women victim of violence, develop understanding on Violence Against
Women (VAW) Act and prepare future plan to address VAW.
Role of panchayat in addressing or preventing women from violence discussed in workshop with 58 EWRs,
where they learn about the situation of violence against women in the society; type and root causes of VAW;
and how to include this issue in the plan of their respective village council. There was another event of
media workshop to sensitize the media about the work and shared achievement of EWRs with the media
person. Stress was given in the workshop that media can play an important role in empowering the EWRs by
highlighting their work.
Orientation of youth (between 13‐28 years age group) was another effort the unit did with the objectives –
to provide information about the panchayati raj, right to food, MNREGA, labour act, Right to Information,
VAW and Domestic Violence Act, and information about the development.
State Level convention of Women Panch Sarpanch: A state level convention was organised in Jaipur in which
elected women representatives shared experience and challenges of their tenure in village council
(Panchayat) and presented strategy to increase women participation in the electoral process through block
level
organisation.
Present EWRs also staged
advocacy issues limitation
of two children norms to
contest
panchayat
election, amendment in
the electoral process
before
the
Hon’ble
Governor and Panchayati
Raj Minister of Rajasthan
and praise the role media
in
highlighting
empowered women.

Hon'ble Governor addressing the State Level Convention of Elected Women Representatives
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Issue Based Activities: The elected women representatives has organised district level dialogue programme
to resolve the problems facing in working with the government officials of the area. 6 women active
participated in the dialogue. Present women learnt about the violence against women and prevention of
women from domestic violence. Other issue based work on stopping child marriages, death feast and to get
land rights of widow. There were 4 child marriages stopped, one widow received property right, death feast
stopped due to intervention of association members.
Joint orientation of EWRs and village
council secretary: There were three
orientation programmes were organised
for both the EWRs and village council
secretaries to understand their roles in
adhering
the
government orders,
coordination, discuss problems facing due
to administration. Main objective of the
orientation so that women get respect
and raise women’s issues from gram
sabha.
Meetings of aware women’s Forum: The
Unit took 10 village councils of Khamnor
Capacity building of EWRs using 'Tower bulding game'
block to work intensively. During the year
four meetings were organised in each village council and discussed following issues in the meetings:
Issues addressed
Drinking water

Achievements
Overhead water tank is under construction in Kesuli; pipeline approved from
Member of Legislative Assembly (MLA) fund in Karjiya village of Gunjol GP and Mal
Ka Guda village in Tantol GP; maintenance of pipeline is under way in Semal; water
supply started in Hanumanji ki Bhagal in Bagol GP
Discussion
on Understanding of women has deepened after attending the meetings of aware
prevention of VAW women’s Forum and discussed reasons of violence in the village assemblies and
in village assembly create health environment for girl child education. E.g. Forum created pressure on
husband to stop wife beating; pressure on village council and demanded to assert
property right of widow; death feast stopped due to efforts of Forum etc
Discussion on food The Forum of aware women is doing efforts to providing information about the
security scheme
food security scheme and selection of actual families in all village councils
MNREGA
The Forum did efforts to address problem of delay payment in Semal GP; work
demand applications submitted in Tantol GP; full payment made in time of work
done in Ghodach etc.
Education
Class 10th under State Open School exam forms were filled up for 6 girls after
exhortation their family members in Kesuli GP; similarly 16 drop out girls were
admitted in school in Kotharia GP
Village Assembly Campaign: Village assembly campaigns were organised in collaboration with the Panch‐
Sarpanch Association in different blocks (Sarada, Sirohi) to create environment for prevention of violence
against women. Village level meetings, contact with the women victim of violence, maximum people can
raise voice against violence, using IEC material – pamphlet distribution, organise rallies, take resolution in
the village council about opposition of violence against women etc. were the part of campaign. A total of
2250 men women participated in these campaigns. The association got identity, men accepted leadership of
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women, EWRs are treating violence against women as issue of village council and taking action on the cases,
they are asking account of expenditure and EWRs are chairing the fortnight meetings of the village councils.
Gender Panchayat Resource Centre: Awareness created by distributing pamphlets among community of 10
village councils in Kumbhalgarh block of Rajsamand district. District Collector, Chief Executive Officer (CEO),
Block Development Officer (BDO), Village council secretary and chairperson were informed about the
establishment of Gender Panchayat Resource Centres. These centres have been established in 5 village
councils and efforts continue in other five gram panchayats. Information provided about the food security
bill and elected representatives asked to monitor the schemes.

3.6 The Education Rights Resource Unit: The Unit continued with the programme – to facilitate in
establishing community monitoring of the Right to Education (RTE) Act at local level for better
implementation that was started with support from the National Commission for Protection of Child Rights
(NCPCR). Activities carried out pertaining to better implementation of RTE act are – community meetings,
awareness campaigns; holding public hearings, education dialogues, parent meetings to provide platform to
their voices, lobbying and advocacy to build pressure on the Administration to make them accountable and
redressal of the grievances made during public hearings. Apart from this, Astha has participated in state and
national level events organized to discuss better implementation of RTE which helped in building pressure at
policy level decision. Major activities carried out by the unit are as under:
Enrolment and RTE Act awareness campaigns – The enrolment campaign was conducted with government
schools and more than 482 children enrolled in the schools. During the campaign, team interacted with 1971
families and made appeal to enrol their children into neighbouring schools. Block level awareness campaigns
were organized in three blocks of Udaipur district. Focus of campaigns was on role of community, parents
and child rights under the RTE Act. This time women were targeted and contacted during huge gathering at
worship place (Dasha Mata Fair) and explained them about importance of educating children. Present
women took oath to educate their children.
Meetings: Unit members hold meeting
with district level grievance redressal
committee members for strategic
planning for regular meeting at block and
district
level,
meeting
with
Administration
for
the
grievance
redressal and did follow up of grievances,
follow‐up meetings on the status of
grievance of issues raised in public
hearings organized by Rajasthan State
Commission for Protection of Child Rights
(RCPCR) and authorizes 60% issues and
agreed to resolve the rest of issues. Dr. Vandana Prasad, member of NCPCR addressing audience during public
Community meetings were organized
hearing on RTE Act
with objective to hold General Assembly
(SMC) for information sharing, identification of volunteers to increase participation of people in education
dialogue, and to know the ground realities about implementation of the RTE Act. Regular meetings have
strengthened the community monitoring in schools at local level.
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General assembly meeting of SMCs at school level: An election of SMC representative has to be done in
general assembly meeting (in which all parents, related people representatives, school should be present).
This kind of meeting should be held in every three months. SMC is only an executive body which work on the
basis of the suggestions and decisions made during the general assembly meeting. The SMC is accountable
to the general assembly. As per the spirit of the Act, we have tried to work towards this and made efforts for
strengthening the general assembly
meetings in five schools of 5 blocks and
found positive results. Now, people are
aware of the importance of role of the
general assembly meeting and schools
administration also aware that all parents
can monitor the schools activities as per
the Act. Each parent is associated with
this process of monitoring and now the
parents have taken the responsibility of
conducting the SMCs in better way. The
process of community monitoring has
Discussion with School Management Committee Member
been established and adapted as a model
which will be extended further in future to other schools too.
Right to Hearing Campaign – Field team members involved in right to hearing campaign Kumbhalgarh and
Bali area. 270 complaints were submitted to their respective panchaysts, the problems were resolved with
support of team members. The block level administration has also appreciated the efforts of the Gorward
Tribal Association.
Cross checking (physical verification) against issues raised during public hearing action taken report provided
by Rajasthan Commission for Protection of Child Rights (RCPCR). Administration submitted the action report
to RCPCR on issues raised in public hearings and we rechecked the actions but ground realities are quite
different, situations are same as before. So counter report prepared and sent to RCPCR. As a result, the
commission strictly directed the district administration through correspondence for solving the issues.
Block level education dialogue: Objective behind organizing the dialogue to establish coordination between
community schools and administration. Follow‐up of complaints made during the public hearing and
community monitoring was done. Hence, number of grievances has resolved and suggestions were made.
Decision of constructing new school in Boro Ka Khera and Kemri, Trining of SMCs, facilities of drinking water,
notices given many teachers for improvement were among the important resolutions. In a special dialogue
in Kotra, the Chief Executive Officer (CEO) instructed nodal officers to prepare list of schools with single
teacher and give it to the District Administration to relieve such teachers from Booth Level Officer (BLO) to
work. The district administration instructed District Education Officer (DEO) and Block Education Officer
(BEO) to take action on other grievances with immediately effect. Handpump was installed on the same day
to resolve the critical problem of drinking water in Umripada village council.
Public Interest Litigation (PIL): The Right to Education Act specifies important provisions related to child
rights and right to education. Astha has experienced number of positive and negative aspects of
implementation of the RTE Act. The Act has not consciously implemented by the government, nor taken
seriously taken by the administration. Millions of children deprived of their right to education. Many
likeminded organizations come together to apply judicial pressure and seek a resolution in the absence of
which the proper implementation of the Act is not possible. Astha took initiative to organize state level
campaign – ‘Right to Education Campaign’ with the likeminded NGOs and People’s Organizations in 8
districts to do the follow‐up of contempt of court and people cantered advocacy. This situation also reflects
the lack of accountability on behalf of the Administration and the government. 257 schools have been survey
in 14 blocks of 8 districts in Rajasthan. Information collected about different aspects – about infrastructure
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and facilities, SMC meetings, comprehensive continues evaluation (CCE), documents written by SMC
members, DISE data (total schools, enrolment, teachers, pupil teachers’ ratio (PTR), results of 10th board,
evaluation report regarding quality education prepared by the Government of Rajasthan, high court
judgment related to RTE, State report card and government orders from website).
Out of 18705 schools in 9 districts 2939 have single teacher; in 2531 schools PTR has not maintained it is
ranging between 41:1 to 218:1 in remote area but when it comes to district level average it is 22:1 – there is
clear‐cut discrimination in urban and rural schools. 2228 teachers in rural areas are working on contract
basis, involving teachers in non‐teaching activities is mal practice; large number of school results indicated
that CCE provision has not been implemented i.e. children are not getting quality education. There are cases
where student studying in class 5th not able to write their own names; RTE Act states basic infrastructure
should have been completed within three years after enforcement of the Act but many schools do not have
number of basic infrastructures such as functional toilet, boundary wall, class rooms, drinking water, play
ground, library and kitchen shed etc; School Management Committee (SMC) not meeting on regular basis, if
happens then there lack of transparency or just formality.
First step in lodging PIL is to send legal notice to the Chief Secretary of the State, Principal Secretary –
Education and Director Education Rajasthan by the RTE campaign in March 2014.
The results can be seen as improvement in many schools. An environment has established in the working
areas regarding education hence people have started to talk about education as right for children, making
complaints to the administration about irregularities and the commission about the situation of education.
Changes can be seen in field schools – teachers are reaching schools in time, participating in enrolment
campaign to motivate parents and children for admission in schools, giving more time for teaching,
authorities are taking appropriate action for redressal of grievances, playing active role in organizing
workshops, trainings and public hearings.

3.7 Budget Analysis Rajasthan Centre (BARC): The Budget Analysis Rajasthan Centre (BARC) was set‐up in
2003 as a budget study and resource centre with aim to analyze the state government budget to understand
its policies and examine if the commitments made by the government at various forums (policy documents,
election manifestos and at international forums) are matched by the financial provisions in the state budget.
BARC has been involved in analyzing the state budget with a perspective of poor and marginalized; and has
been using its analysis to further the issues and concerns raised by many civil society organizations by
highlighting the shortcomings in the budget for the poorer sections, for dalits, tribals, women and children
for important social services like; health, education, social security schemes for widows, for elderly, for
unorganized workers etc. Working as a resource centre for the NGOs, POs, media and civil society and
creating pool of budgetary information/ data is one of the major roles of BARC. It provides data, analysis,
training and resources in training workshops to many organizations across the state and even outside the
state of Rajasthan. Various research and advocacy activities have been undertaken by BARC in line with its
objectives and focus areas.
Budget Analysis: BARC studied the state budget presented in March 2013, analyzed and shared the data and
information with media, various CSOs and MLAs. Also, analyzed budget and policies towards the social and
economic development of the state; and analyzed with respect to SCs, STs (SC‐SP and TSP budget),
minorities groups, children, and women (gender budget). Many newspapers used the information provided
by BARC while reporting about the State Budget. An analysis of the State Budget 2013‐14 was published in
the April‐June 2013 issue of Budget Samachar, BARC’s quarterly news letter.
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Pre‐ Budget Consultation on State Budget: BARC organized two days long pre‐budget consultation of NGOs
with objective to discuss the issues of
concern along with expectations and
suggestions for the Budget 2014‐15. 60
participants from various parts of
Rajasthan were present in the
consultation and a memorandum of
demands was prepared with primary
focus on issues related to health,
women, children, dalits, tribals and rural
development. This document was then
presented to the Chief Secretary,
Department of finance and other
concerned
departments.
The
expectations and demands for the budget 2014‐15 were also published in the Jan‐ March 2014 issue of
Budget Samachar.
Pre‐ Budget advocacy with the Union Government: BARC is a part of People’s Budget Initiative (PBI) and has
contributed in PBI’s efforts of pre‐ budget advocacy with the union government. BARC participated in the
regional level Pre‐ Budget convention organized by PBI at Ahmadabad and National level Pre‐ Budget
convention at Delhi in October 2013.
Pre‐ Budget MLA workshop: Every year BARC conducts a capacity building workshop for the MLAs of the
state before the state budget is announced. This year the MLA workshop was conducted on February 19th,
2014 at Pant Krishi Bhavan, Jaipur. 50 participants attended the workshop including 12 MLAs and
representatives of various NGOs. Various issues related to state budget, finances and development related
issues were discussed in the workshop.
Advocacy meeting for legislation of Scheduled Caste Sub Plan (SC‐SP) and Tribal Sub Plan (TSP): BARC
conducted a one day meeting to discuss the issues related to legislation of SC‐SP and TSP Bill and for
presenting demands from and suggestions for the bill. There were 16 participants and Dr. Nesar Ahmad and
Shri Paul Diwakar presided over the meeting. A representative body from the meeting presented the Charter
of Demands to the Chief Secretary (Government of Rajasthan) which was prepared during the meeting.
Panchayat Budget: Panchayat finances and planning is one of the focus areas of BARC. Data on the resources
(funds) that are being delegated to the Panchati Raj Institutions (PRIs) and Urban Local Bodies by the state
have been compiled by BARC and shared. This year BARC has also published a Panchayat Budget Manual for
the elected representatives of Panchayats as well as the trainers and people working with the PRI
representatives.
Capacity Building workshop on Panchayat Budget: A capacity building workshop on Panchayat Budget was
conducted for one day in which 70 people participated. During the workshop, participants were made
familiar with the basic concept of the state and panchayat budgets and how the Panchayati Raj Rules define
the procedure of drafting panchayat level budget in the state.
Budget Tracking and Research Studies: During the year BARC completed four studies and one new study
started.
 Status of Gender Responsive Budget (GRB) in Rajasthan
 Expenditure Tracking Study of Rashtriya Krishi Vikas Yojna (RKVY)
 Gender Responsive Budgeting Process and Marginalized Women – A study in India, Bangladesh and
Nepal
 Study of implementation of TSP and SC‐SP at district level and below
 A study on the status of mining and its socio‐economic impact on mine workers in Rajasthan
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Conferences and workshops: BARC conducted conference on Agriculture in which 70 participants from 8
districts attended the conference. Objective of the conference was to discuss the issues and problems
related to agriculture – present status of agriculture in Rajasthan, climate change, agriculture policy, Kisan
Ayog (Farmer’s Commission), National Agriculture Development Plan etc.
BARC organized a national conference on Gender Budget to discuss Gender Budget and shared the study of
GRP process in Rajasthan and other states of the country. 55 NGO representatives from different states
participated in the conference and presented their views about the status of gender budget in their
respective status.
Issue Based Meetings: BARC organized
issue based meetings on ‘How to track
Tribal Sub‐Plan (TSP) at district level and
below’. Current status of the TSP in the
State Budget was discussed and
participants were informed about the way
it is implemented at Panchayat and Block
levels. Another issue based meeting was
organized on ‘Gender Budget in
Rajasthan’ in collaboration with Ekal Nari
Shakti Sangthan, Kota. The participants
were made familiar with the concept of
gender, status of gender budget in the state and problem related to women – domestic violence and bias.
Publications: BARC published four books titled – ‘Gender Responsive Budget in Rajasthan’, ‘Panchayat
Budget Manual’, ‘Budget Tracking Study of Rashtriya Krishi Vikas Yojna in Rajasthan’, ‘Welfare Schemes for
minority community and Access of Muslim Families to Government Schemes in the State’. Also, four issues
of Budget Samachar were published. BARC continued writing for newspapers like; Daily News, DNA,
Hindustan Times on budget and policy issues.
BARC is an active member of People’s Budget Initiative (PBI), network of CSOs across the country and
participated in pre‐budget regional and national consultations. Also, participated in various meetings and
seminars organized by organization like; National Foundation for India, NCHDR on SC‐ST and TSP; workshop
by CBGA; National Foundation for India etc.

4.0 External Evaluation:
Team of two evaluators conduct External evaluation of the programme supported by Bread for the World
(formerly known as EED) and governance and management of Astha Sansthan. The process started with one
day kick‐off meeting in December 2013 and later during January – April (Mid) 2014 the evaluators made field
visits to have interaction with community members, meeting with leaders and workers of POs, discussion
with state and national level network members, government officials as part of programme evaluation and
discussion with board members, staff of Astha, review policies and procedure documents and practice to
assess governance and management mechanism of Astha. Recommendations and suggestions made by the
evaluators will helpful for direction to future work of Astha. Achievement and Lesson learnt drawn from the
external evaluation report are as follow:
Achievement:
1. Astha has been successful in bringing public attention on poor implementation of pro‐poor Acts – Forest
Rights Act (FRA), Panchayat Extension to Schedule Areas (PESA) Act, Mahatma Gandhi Rural Employment
Guarantee Act (MNREGA), Right to Hearing Act, National Food Security Act that promote access to work,
food and productive resources and create pressure to improve implementation of the same.
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2. Astha has enabled communities to access productive resources in the form of individual land rights. Now
they feel ownership on land rather than encroachers. They understood it is not only contributes to food
security of the family but gives them social status. Till now, a total of 34,172 land titles issued (out of
28,216 families received land titles are from working districts of Astha) by the administration in Rajasthan
state. During last two years (project period April 2012 to March 2014) 4,471 land titles issued which has
value of INR 1341.3 million (INR 13.41 crores – means each family received land title of on an average of
0.6 ha @ INR 3.0 lakhs). Astha is continuing its efforts to claim community forest rights (collective rights)
with significant inputs being provided to the community. There is general feeling among the community
that the forest belongs to them.
3. A major achievement of the programme is the self‐confidence built in the community particularly among
tribal leaders at the village, block, district and state level. The community members have moved from a
position of passivity where they accepted government diktat to questioning authority and demanding
rule of law. This programme has contributed to the process of democratizing the State. Leadership quality
has enhanced and reflected in the planned public forums with the invited contestant of state assembly
and parliament election/ representatives of political parties. They raised the tribal issues in these
dialogues and political parties included in their election manifesto. Also, leaders are playing important
role in raising tribal issues in public hearings/ public forum.
4. Astha has played an important role in developing women’s leadership among the tribal community. The
People’s Organizations are promoting women’s leadership at different levels according to the planned
mandate of developing 40% women’s leadership. Focus was given to increase number of women in
leadership positions at different levels and successfully increase at village, block and district level. The
Rajasthan Tribal Rights Forum however strong leaders represented at the state level. Astha is facilitating
the National Forum for Single Women’s Rights Resource Unit facilitates the Association of Strong Women
Alone (Ekal Nari Shakti Sangathan). Astha does have a gender policy in place and that policy enabled
women staff to work in an enabling environment.
5. Astha is working in partnership with 76 organizations in Rajasthan and has played a critical role
strengthening the campaign. It has not only mobilized people in the field but has contributed to
promoting tribal leadership at the state and national level. Astha’s emphasis on tribal culture, identity
and world view is much appreciated by network partners. Role of Astha in planning and implementing
national advocacy campaign successfully. Astha and its network partners have successfully lobbying with
the state government to revise the PESA norms. This has facilitated tribal community to slowly start
taking control of village developments.
6. Astha in association with the ‘state campaign for right to work and right to information’ to increase
minimum wages and link it to inflation. The constant struggle of the organization has led to improvement
in the implementation of MNREGA. Efforts resulted in increased minimum wage for MNREGA work – it is
increased from Rs. 100 to Rs 149 in the programme, which has benefitted to all persons engaged in
MNREGA work throughout the Rajasthan state. There is an ongoing struggle to increase the wage to Rs.
166 per day in line with the minimum wage of the State. Due to regular campaign by Astha and POs –
people are submitting work demand applications and ensuring that receipts are given when work is
demanded. However, the monetary gain was to the tune of INR 59.3 million (INR 5.93 crores). Women
have access regular access work through MNREGA, it is a source of steady income to tribal women. In
addition, they are also able to access better wages in the open market.
7. Efforts made to attract attention of media on tribal culture, tradition and their basic issues. Media is
publishing with facts that built pressure of administration/ service providers and situations improved
little bit.
8. National level collective advocacy efforts made in association with the Pension Parishad, issue of pension
to oldage, widow, People’s with Disability (PWDs) raised with the central and Rajasthan state
government. The campaign of Pension Parishad to provide universal pension at the national level has
resulted in this being implemented in the state of Rajasthan.
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9. National level Campaign for Survival with Dignity (CSD) did lobbying and advocacy on tribal issues and
Forest Rights Act with the central government and in November 2012 amendment made in the Forest
Rights Act – which gives flexibility to the village community to prepare and present community forest
rights without much more interference of bureaucracy.

Lesson learnt:
1. Astha takes up activities and advocacy interventions in consultation with the People’s Organizations and
its leadership. While older women leaders are active in this process but need to develop middle level
women cadre who can facilitate actions at the Gram Sabha level – bringing young women in leadership
position is scope of work. Gender sensitization of all stakeholders – men, in‐laws, community leaders,
youth and developing plans for breaking gender stereotypes in roles, decision making, property and
resource ownership.
2. The PME tools that are commonly used by social development organizations do not adequately capture
the complexities of the various reasons that change has happened, or has not happened. Human Rights,
Justice, Empowerment, Leadership Development etc. All take some time to be realized and we feel, are
not easily measured or monitored by these commonly used tools of PME. Much of the work is issue‐
based work, the agenda for which is defined by the people, the poor, and the marginalized with whom
we work.
3. Over the last 4‐5 years development context has totally changed. Working on issues for long time is just
not delivering programme or activities. Questioning what next when the programme or activities
delivered – was it relevant to the need of reference group/ community, how effectively it is delivered,
how organization’s PME mechanism to capture change (outcome). In the current phase Astha has learnt a
lot in this direction and did continue efforts to improve the PME mechanism (make efficient) to capture
change in life of reference community. We tried to make internalize within the organization as well as
with existing POs to some extend and other similar progmramme of the organization.
4. How to assess economic empowerment from right based work was big question for us. Now we learnt to
calculate monetary benefit of the rights asserted. E.g. increase in wage rate in MNREGA due to lobbying
and advocacy may benefit to people in large number, getting titles of land increased economic status of
forest dwellers, getting pension to widows, oldage, PWDs is also economic benefit to the person.
5. Rajasthan state government has introduced the Right to Hearing Act that allows common people to raise
their complaints, problems with the administration. Single window option at the Rajiv Gandhi Sewa
Kendra (information centre at village council level) at Panchayat level provides opportunity to submit
their application and getting receipt by which they can check status after 15 days.
The strength of Astha’s work to date has been its ability to campaign with partners and bring in legislations
which makes government accountable. The Right to work, Right to Forest Resource, and Right to Food are
now enshrined in law. These cannot be taken away with relaxation. Astha and POs need to ground all the
legislations through strengthening local actions, the results will be sustained. The fund allocation to
implement MNREGA was reduced in the last national budget because there was supposedly limited demand
for work. The reality is that people were not able to access work and when they did, paid poorly or late
wages forcing people to migrate in search of work elsewhere.

5.0 THE SUPPORT UNITS:
5.1 Administrative Support Unit: The Administrative Support Unit extends its support and nurtures the
Resource Units of Astha and People’s Organizations associated with Astha, with administrative services. The Unit
is based at Central Office (Udaipur) constituting of accounts section, computer section and support staff.
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Account and Finance: The accounts section take care of activities like; daily transaction, write accounts books,
payments, correspondence with banks, provide support to resource units and POs to monitor activity expenditure
on quarterly basis. Proper books of Accounts are being maintained for FC and Local funds using fund accounting
method. The books of accounts are maintained on day‐to‐day basis. The financial reports are being prepared as
per the requirement of funding agencies (quarterly, six monthly, and yearly) and final accounts of the organisation
(audited statements of accounts) being prepared at the end of financial year (April‐March) duly signed and sealed
by Auditors and authorities of the organisation.
At present, there are seven staffs working in the accounting section of the organisation. The staff members are
from commerce background and having experience in accounting of work for social development. Astha produces
annual accounts/ institutional audits. Astha maintains computerized books of accounts using Tally 9.0 accounting
software since 4‐5 years. The tally accounting package is an original licensed version. Also, Astha prepares other
specific financial statement in Micro‐Soft Excel software application. Internal auditor has been appointed and
auditing regular books since last three years, accounts department is amending its system according to the
suggestions made by the auditors.
Computer Section: The computer section extends its support to the Resource Units and POs for typing of
reports, newsletter, preparing press notes, and publication of booklets, pamphlets, and leaflet. Staff of the
section is capable enough to design the documents for publication and maintain data for survey and small
research studies.
Human Resource Cell: The cell is responsible for manage the records of human resource engaged in the
resource units, with POs. It provides support in the selection process of workers/ staff etc; keep personal records,
helps in extending security (insurance for personal accident, vehicle, and property). Students from social work
institutes come to Astha for exposure visit to and worked with the Resource Units and People's Organisation to
complete their placement period and gain working experience from the organisation. Students from social work
institutions visited to Astha and learned about the work of Astha.

5.2 Astha Training Centre, Bedla: The Training Centre is a facility – social development teams book the Centre,
and come and hold their residential training programmes there. Two or three training programmes can be
accommodated (60‐75 persons) at one time. The centre has facility of audio‐visual equipments (mike, speaker,
TV, VCP, CD player, LCD) that can be utilise during the capacity building events.
The Astha Training Centre facilities are used to strengthen the capacities of grassroots workers and those working
with poor, exploited and marginalized. Health, literacy, communal harmony, and food security; budget analysis,
gender biases, and drought relief; soil and water conservation, safe motherhood, and so on – trainees /
participants work on all kinds of issues, and skills of various kinds are acquired there.
The number of trainings slightly decreased in compare to last year (2012‐13). However, ratio of trainings
organized by Astha (123) and outsider (88) is 58:42. Figures given table (below) is showing regular engagement of
training centre i.e. almost throughout the year. Year wise detail (last three years) of events held at training centre
is given in table below:
Year
2011‐12

Days
479

Events
201

Astha
131

Other Org
70

Participants
5918

2012‐13
2013‐14

470
424

218
211

132
123

86
88

6147
6633

During the reporting year total 211 events (training/ workshops/ meetings) were held at the Astha Training
Centre. Out of 58% are of Astha’s training and rest of days used by the other civil society organizations, on an
average of 31 participants per event. Number of events engaged with the other organisations has steady increase
in previous years. The training centre was engaged for 424 workdays – 35 days in month and more or less similar
throughout year. There are events organised by the government supported agencies like; State Institute of Rural
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Development (Gujarat and Chhattisgarh), SWACH and NGOs like; UN Women, World Vision, Action Aid, Commact
India, The Hunger Project, Child Fund India, Foundation for Ecological Security, Jai Narayan Vyas University; local
NGOs. A ramp and separate toilet units have constructed in the premise to increase access of People’s With
Disability (PWDs).

5.3 Planning Monitoring & Evaluation Support Unit: The PME tools that are commonly used by social
development organizations do not adequately capture the complexities of the various reasons that change has
happened, or has not happened. Human Rights, Justice, Empowerment, Leadership Development etc. All take
some time to be realized and we feel, are not easily measured or monitored by these commonly used tools of
PME. Much of the work is issue‐based work, the agenda for which is defined by the people, the poor, and the
marginalized with whom we work. Over the last 4‐5 years development context has totally changed. Working on
issues for long time is just not delivering programme or activities. Questioning what next when the programme or
activities delivered – was it relevant to the need of reference group/ community, how effectively it is delivered,
how organization’s PME mechanism to capture change (outcome). In the current phase Astha has learnt a lot in
this direction and did continue efforts to improve the PME mechanism (make efficient) to capture change in life of
reference community. We tried to make internalize within the organization as well as with existing POs to some
extend and other similar progmramme of the organization. How to assess economic empowerment from right
based work was big question for us. Now we learnt to calculate monetary benefit of the rights asserted. E.g.
increase in wage rate in MNREGA due to lobbying and advocacy may benefit to people in large number, getting
titles of land increased economic status of forest dwellers, getting pension to widows, oldage, PWDs is also
economic benefit to the person.
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6.0 CONCLUSION
Last year has been eventful for the ASWA as well as for the National Forum for Single Women’s Rights. Other than
expansion, lobbying and advocacy work the ASWA worked to work out new ways of making the functioning of
Block Level Committees more sustainable also reviewed the efforts to reach out to Single Women in more blocks
through existing Block Committees. Single Women leaders are taking more responsibility to strengthen the
Association.
The National Forum for Single Women’s Rights has initiated the process of formation of Single Women’s
Associations in 2 more states ‐ Uttar Pradesh, Uttarakhand with 3 more – Delhi, Odisha and Andhra Pradesh on
the cards. The coming year will see the follow‐up and support to all these new beginnings. The work in Punjab and
Maharashtra is also still quite fresh and requires the support of more experienced state associations. All this,
along with organising a large round of lobbying with the new government and the Annual Advisory Committee
meeting in November 2014 will keep the General Body on its toes in the coming months. October 2014 will see
the National Forum complete its 5 years of existence. This will also be a time to take stock of all that has been
done, lessons learnt, and of the direction in which the Single Women’s struggle is now headed.
In the next year focus for both the organisations will be on establishing their identity with the new Governments
in the state Rajasthan and in the Center. Preparations are already underway for a big programme in Jaipur to
demand from the new Government to fulfil its promises to Single Women.
Astha Sansthan is proud to be supporting these women, as a “back‐support” organization, and will continue to be
with them in overcoming challenges, expanding to other states, and in releasing the strength and ability of Single
Women in the country.
BARC has been working on the state budget and policy related issues for a decade now. Our work has been able
to generate much needed interest in the government budgetary process in the state. We have highlighted and
continue to highlight the issues of marginalized people and the shortcomings in the budgetary process while
dealing with them. We continue to raise the issues of lower allocations and expenditure under the sub‐plans for
tribals and dalits, lower allocation for the children, discrepancies in the gender budget statement (GBS) etc. The
issues of governance and accountability are also being highlighted. The budget tracking studies of RKVY and
district level implementation study of TSP and SC‐SP have their objectives to understand the ground level
problems in implementations. We hope that we would able to continue to raise the meaningful issues and
contribute to the improvement in lives of people.
Stubbornness of the Forest Department is becoming main hurdle in claiming rights and getting land title of the
land they are having in their possession. There is no record available where are the files submitted for appeal, no
reason mentioned for rejection, physical verification not done at many places and where done the claimant was
not informed, degree of land recorded in the land title is very less in comparison to the land they claimed,
department is not interested to give land titles to other forest dwellers, there are thousands of claimants waiting
for response of department. Similar situation of community forest rights – NOT a single village received title of
community claim they submitted, there is no systematic format and procedure available with the department,
department personnel do not have understanding about what are the rights mentioned in the Act.
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NAME & ADDRESS OF THE MEMBERS & OFFICE BEARERS OF ELECTED EXECUTIVE COUNCIL
Elected on 29 September, 2013
S.No.

Name

Designation

1.
2.
3.

Sh. B.L. Mantri
Sh. Ashwani Paliwal
Ms. Anita Mathur

President
Secretary
Member

4.
5.

Dr. Ginny Shrivastava
Smt. Shiraz Bulsara

Member
Member

6.
7.
8.

Sh. R.D. Vyas
Sh. Nand Lal Pande
Sh. Bhanwar Singh Chadana

Member
Member
Ex‐Official

NAME & ADDRESS OF THE GENERAL BODY MEMBERS
As on 29 September, 2013
S.No.
1.
2.
3.
4.
5.
6.
7.
8.
9.
10 .
11.
12.
13.
14.

Name and Address
Sh. B.L. Mantri
Sh. Ashwani Paliwal
Sh. Bhanwar Singh Chadana
Dr. Ginny Shrivastava
Smt. Shiraz Bulsara
Ms. Anita Mathur
Mrs. Sunita Dhar
Sh. M.D. Mistry
Sh. R.D. Vyas
Sh. Nand Lal Pande
Sh. Abdul Rashid
Sh. Avdhesh Kaushal
Ms. Madhu Sarin
Ms. Sofia Khan

Designation
President
Secretary
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
Member
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List of staff members
1
2
3
4
5

Sh. Bhanwar Singh Chadana
Smt. Sharda Jain
Sh. Vinod Lasod
Sh. Ramesh Paliwal
Smt. Amita Bhati

Central Office, Udaipur
Central Office, Udaipur
Central Office, Udaipur
Central Office, Udaipur
Central Office, Udaipur

Coordinating Director
Accounts & Finance Coordinator
PME work and Assistant to CD
Administrative Coordinator
Senior Accounts Clerk

6
7
8
9

Mohammed Imran Sheakh
Sh. Manglesh Joshi
Sh. Raj Kumar Jalora
Sh. Jitendra Agrawal

Central Office, Udaipur
Central Office, Udaipur
Central Office, Udaipur
Central Office, Udaipur

Computer Operator
Accounts Clerk
Computer Operator
Accounts Clerk

10
11
12
13
14

Miss Pooja Parwani
Sh. Mirza Sadaqat Beig
Sh. Ganesh Lal Gacha
Sh. Ganpat Singh
Sh. Puree Lal Dangi

Central Office, Udaipur
Central Office, Udaipur
Central Office, Udaipur
Central Office, Udaipur
Central Office, Udaipur

Accounts Clerk
Multipurpose
Multipurpose
Multipurpose
Multipurpose (Night)

15
16
17
18

Sh. Abdul Rashid
Sh. Babu Lal Paliwal
Sh. Bheru Lal Dangi
Sh. Rajesh Paliwal

Astha Training Centre, Bedla, Udaipur
Astha Training Centre, Bedla, Udaipur
Astha Training Centre, Bedla, Udaipur
Astha Training Centre, Bedla, Udaipur

Training Centre Manager
Cook
Multipurpose
Multipurpose

19

Sh. Manohar Singh

Astha Training Centre, Bedla, Udaipur

Multipurpose (Night)

20
21
22

Sh. Raghuveer Singh
Sh. Lehar Singh
Sh. Ramesh Bhatnagar

Tribal Development Forum, Kotra
Tribal Development Forum, Kotra
Tribal Development Forum, Kotra

Programme Organiser
Multipurpose
Programme Organiser

23

Sh. Man Singh Sisodia

Vagad Labourers & Farmers Ass.

Field Coordinator

24.

Sh. Tol Singh Muniya

Vagad Labourers & Farmers Ass.

Programme Organiser

25

Sh. Wagataram Devasi

Gordward Tribal Association, Bali

Programme Organiser

26

Smt. Shakuntala Pamecha

Rajsamand Women's Forum

Coordinator

27
28

Sh. Raghav Dutt Vyas
Sh. Bharat Shrimali

Tribal Rights Resource Unit
Tribal Rights Resource Unit

Sr Programme Coordinator
Programme Organiser

29

Sh. Chandan Jain

Sr Programme Coordinator

30

Sh. Ramesh Nagda

31

Sh. Manzoor Khan

Differently Abled People's Rights Resource
Unit
Differently Abled People's Rights Resource
Unit
Differently Abled People's Rights Resource
Unit
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32
33
34

Sh. Ashwani Kumar Paliwal
Miss Girija Swami
Mrs. Dhanishtha Shrimali

Local Self Governance Resource Unit
Local Self Governance Resource Unit
Local Self Governance Resource Unit

Sr Programme Coordinator
Programme Organiser
Programme Organiser

35

Sh. Rajendra Kumar Hiloria

Documentation Centre

Tech. Asst. & Photographer

36

Sh. Sohan Lal Gameti

Tribal Women's Awareness Society

Programme Organiser

37

Sh. Hariom Soni

Education Rights Resource Unit

Programme Coordinator

38
39

Sh. Bhawani S Paliwal
Sh. Prem Shankar Paliwal

Education Rights Resource Unit
Education Rights Resource Unit

Programme Organiser
Programme Organiser

40
41

Sh. Shayam Lal Purohit
Sh. Mangi Lal Gurjar

Livelihood Resource Unit
Livelihood Resource Unit

Programme Coordinator
Programme Organiser

42
43
44
45

Sh. Nesar Ahmed
Sh. Sitaram
Sh. Mahendra Singh Rao
Sh. Bhupendra Kaushik

Budget Analysis Rajasthan Centre
Budget Analysis Rajasthan Centre
Budget Analysis Rajasthan Centre
Budget Analysis Rajasthan Centre

Senior Budget Analysist
Office Assistant
Budget Analysist
Budget Analysist

46
47

Ms. Barkha Mathur
Sh. Ankush Varma

Budget Analysis Rajasthan Centre
Budget Analysis Rajasthan Centre

Budget Analysist
Data Entry Operator

48
49

Dr. Ginny Shrivastava
Mrs. Varsha Jhanwar

Single Women's Rights Resource Unit
Single Women's Rights Resource Unit

Sr. Programme Coordinator
Programme Organiser

50
51

Ms. Varsha Sen
Mrs. Parul Choudhary

Single Women's Rights Resource Unit
Single Women's Rights Resource Unit

Programme Organiser
Programme Organiser

52

Smt. Shanta Garg

Association of Single Women Alone

Programme Organiser

53

Smt. Pawan Kumari

Association of Single Women Alone

Programme Organiser

54
55
56

Smt. Chandrakala Sharma
Smt. Laxmi Iyer
Sh. Nathuram

Association of Single Women Alone
Association of Single Women Alone
Association of Single Women Alone

Team Leader
Programme Organiser
Multipurpose

57
58
59
60

Miss Reena Sharma
Smt. Shabana Bano
Sh. Sanjay Suman
Smt. Krishnakanta Modi

Association of Single Women Alone
Association of Single Women Alone
Association of Single Women Alone
Association of Single Women Alone

Programme Organiser
Programme Organiser
Accounts Clerk
Programme Organiser
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ORGANISATION STRUCTURE
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