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PREFACE  

The team at ASTHA is happy to present its 29
th
 Annual report. We take this opportunity to 

share with you our collective efforts and reflect on the past yearôs experiences as we move 

into another year of faith in the people. 

ASTHAôs continued mission has been to facilitate creation of a society based on values of 

Justice, equality and equity. ASTHA began its journey almost three decades ago and since 

then we have expanded scope and opportunities of work though partnership and networking 

with likeminded agencies and organizations at state and national level. 

ASTHA has always believed that change can begin only when people are collectively 

organized and our experience in the field has strengthened this belief even further. At the 

state level, ASTHA with its associated Peopleôs Organizations have joined hands with 

Soochna Evam Rozgaar Abhiyaan in initiating a campaign to establish accountability among 

government representatives and administrative duty bearers. At the grass root also, various 

Peopleôs Organizations in southern Rajasthan formed by Tribals and women are working in 

collaboration with ASTHA on issues and problems that concern their daily lives.  

After long and continuous efforts of ASTHA and other Civil Society Organizations we have 

been able to bring important pro people laws such as employment guarantee, right to 

information, right to education, forest rights, Tribal Self-governance and prevention of 

Violence against Women etc. into existence. Benefits of these rules must reach out to the 

deprived and marginalized sections of society which requires raising awareness at the grass 

roots and creating pressure on state governments thorough continuous advocacy for their 

implementation. But most importantly, there must be accountability among state actors to 

ensure protection of the rights and privileges of the people. In this regard, the Accountability 

Campaign has proven immensely useful and the registration of peopleôs grievances on 

Rajasthanôs Sampark Portal during the yatra is a welcome sign of strengthening peopleôs 

democracy.  

The National Forum for Single Womenôs Rights which was formed though ASTHAôs 

cooperation has now expanded its presence to 9 states in India. The inclusion of Single 

Women issues in the central governmentôs policies is indeed a great step towards securing the 

rights and security of millions of single women in the country. 

Looking towards the future, ASTHA has initiated development of a 10 year vision with its 

frontline leadership. Considering changing scenarios in the development sector and reviewing 
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ASTHAôs role as a field based resource organization, some strategic in ASTHAôs 

organizational structure have been made to unify our efforts and find greater coherence in our 

interventions. 

We have always had faith in the strength of the people and our continuing role is to provide 

opportunities where people can collectively work towards their development and self 

improvement. But challenges to the voluntary sector in present scenario are not conducive to 

a healthy civil society. Secondly, raising funds through CSR is proven to be a major 

challenge. Although we have taken some initiatives in this direction by initiating linkage with 

major CSR hubs ï there is still ambiguity regarding the volume of funds that can be raised 

through such channels.  

We would like welcome suggestions and feedback on our work as ASTHA along with the 

larger civil society is moving into a new phase where the main challenge is to adapt to the 

changing scenarios and carry our work forward. Wishing for continued support from all of 

you. 
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List of Abbreviations:  

ASWA -Association of Strong Women Alone (Ekal Nari Shakti Sangathan) 

BARC -Budget Analysis Rajasthan Centre 

CBGA -Centre for Budget Analysis 

CBO- Community Based Organization 

CFR - Community Forest Rights 

CSO -Civil Society Organizations 

DPO- Disabled Peopleôs Organization 

EWR - Elected Women Representative 

MLA - Member of Legislative Assembly 

MNREGA - Mahatma Gandhi National Rural Employment Guarantee Act 

NFSA- National Food Security Act 

NFSWR - National Forum for Single Women Rights 

NGO - Nonπgovernment Organization 

NRM- National Rural Mission 

PBI - Peopleôs Budget Initiative 

PDS - Public Distribution System 

PESA-Panchayat (Extension to Scheduled Areas), Act 

PO - Peopleôs Organization 

PRI - Panchayati Raj Institute 

PS- Primary School 

PTR - Pupil Teachers Ratio 

PWD - People with Disability 

RTE - Right to Education Act 

RMM - Rajsamand Mahila Manch 

SCPCR - State Commission for Protection of Child Rights 

SDLC - Sub Divisional Level Committee 

SMC - School Management Committee 

TSP - Tribal Sub Plan 

VAW - Violence Against Women 
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ORGANIZATIONAL PROFILE 

ñAsthaò is a Hindi word, and means ñFaithò. We have Faith in the people, in their abilities, 

strengths and knowledge. Astha believes that these capabilities are being suppressed by the 

dominant forces, and the result is that people themselves donôt recognize their inherent 

capabilities. Astha Sansthan is a not for profit, nonπpolitical, nonπgovernment organisation,   

registered under the Societies Registration Act XXI of 1860, the Foreign Contribution 

(Regulation) Act and income tax exemption 80G and 12A. 

 

Asthaôs Mission is to help People to organise, expand their capacities and equip themselves 

for the struggle they must wage to overcome the various deprivations under which they live. 

 

Strategic Objectives: 

¶ Astha focuses on ñbottom upò strategy meant doing a solid piece of fieldwork, and 

getting involved with the lives of people. 

¶ The fieldwork strategy has evolved to one which helps people to become organised, 

and aware to work on the problems they face, through a combined strategy of struggle 

and construction action. 

¶ Struggle alone will not bring about a new social order, but without struggle, 

fundamental social change is not possible, and constructive action alone will not bring 

about a new social order. Alternatives and changes in material and social conditions, 

and new relationships are all necessary parts of social change. 

¶ Because the problems facing the poor, oppressed, exploited are deep rooted and 

complex, Astha also has the strategy of having Resource Units to do the research, 

networking, linkages, training that those working at the grassroots need in order to be 

effective in the struggle and constructive action they do. 

 

 

Organization Information:  

 

Name of organisation and address : ASTHA SANSTHAN 

 

Registered Office   : 13πC, II floor, Category π II, Vijay Mandal Enclave,  

  New Delhi π 16 

 

Field Office : 39, Kharol Colony, Old Fatehpura. Udaipur ï 313 004, 

Rajasthan India 
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Registration under different Acts 

1. Registered under Societies Registration Act XXI of 1860 ï No. Sπ16796 dated 

18πJuneπ1986 

2. Registered under Foreign Contribution (Regulation) Act (FCRA) 1976 ï No. 

231650413 dated29πAugπ1986 

3. Registered under Income Tax Act 1961 under section 12(A) ï No. 

CITπVI/TE(204)/86/1012dated 20πNovπ1986 

4. Registered under Income Tax Act 1961 under section 80 G(5)ï No. DIT (E)/ 

2009π2010/Aπ538/2014 dated 13πOctπ2009 

5. Income Tax Permanent Account No.: AATA0926F 

 

 

Number of Board meetings held in a year 

Four Board meetings were held during the reporting year (2014π2015).  

The Coordinating Director was present as ExπOfficio in these meetings. All the time 

requirement of quorum was met. 

 

Names and addresses of auditors 

Sr. 

No 

Name of firm Address 

1. S.D. Baya & CO. Chartered 

Accountant 

Moksh Marg, Near Shastri Circle, Udaipur, 

(Rajasthan), India 

2. Y. S. Bhatnagar & Co. Delhi Regal Building, Connaught place, New 

Delhi- 110 001 

3. M/s B.L. Pagaria & Co B-4, Bapu bazaar, Udaipur- 313001 

 

Name of Bankers - Union Bank of India, New Fatehpura, Udaipur ï 313 001 for receiving 

foreign money.  

Financial Information  

Our annual report and audited account are published (after duly auditing which takes about 

3π4 months). The accounts are maintained under the historical cost convention as a ñGoing 

Concernò. Astha Sansthan generally follows mercantile system of accounting except in case 

of interest on fixed deposits with banks, which are accounted for on cash basis. 

Governance 

Astha continues to be an organization with a small group of general members. Currently there 

are 14 general member (6 are women) including 7 Executive Council (EC) members. The EC 

consists of the President, Secretary and other five members. These members are of different 

background/ profession ïPresident is an Architect, one member is professor in Social Work 

College and rest of the members are having experience in social work. Astha doesnôt provide 
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fees or remuneration to members of the EC by virtue of them being an EC member. Members 

attending meetings from out of Udaipur get their travel reimbursed, and their stay, for EC 

meetings and General Body meetings, is as a guest of Astha. A person who applies for 

member and is accepted by ¾ of the members of the General body shall be member of the 

society. The membership of the Society is open to all irrespective of caste, creed or religion. 

The EC of Astha appoints Coordinating Director to implement the programmes and budgets 

approved by the EC. The Coordinating Director has overall dayπtoday responsibility for 

Astha. The byelaws of Astha lay down that the EC meeting to be held two times in a year. 

Gender Equality: 

In relation to Astha staff, we are trying for 50% staff members to be women, but have not 

achieved this. At present, it is 40%. In the work we have taken up, we are careful to have 

womenôs issues and womenôs empowerment very much a part of the work. We have ï (a) 

training and capacity building for women elected representatives in Panchayati Raj 

Institutions is the focus of the Local SelfπGovernance Resource Unit; (b) gender budget 

analysis is a part of the Budget Analysis Rajasthan Centre work; (c) tribal womenôs land 

rights study was an inherent part of the Tribal Rights Resource Unit; (d) the Livelihood 

Resource Unit works for womenôs land rights in the Forest Rights Act; (e) Working on 

womenôs organizational development of a Tribal Womenôs Peopleôs organization (PO), the 

Rajsamand Womenôs Forum, the Association of Strong Women Alone, Rajasthan and the 

National Forum for Single Womenôs Rights; (f) working to include women in membership 

and leadership of the mixed tribal Peopleôs Organizations (3 POs). Composition of board and 

staff is given in table below: 

 Male Female 

Board Members 4 3 

Program staff/project 21 11 

Administrative staff 14 02 

  

Astha has in place a committee for Prevention of Sexual Harassment at Workplace with 8 

members ï 7 females and 1 male member. This committee was constituted in compliance 

with the legislative act that seeks to protect women from sexual harassment at their place of 

work. The committee ensures women employees are protected against any form of sexual 

harassment and thus ensure gender equality in working conditions. Refer Appendix 

Social Accountability Practices: 

Astha prepares annual report of programme and audited financial statements. These are being 

shared with donors, government departments, and public in general, and the documents are 

also available in the public domain www.Astha.ngo 

Astha facilitates the community for formation of Peopleôs Organization; these Peopleôs 

Organizations do social monitoring in their respective area. They monitor the followπup to 

rights; e.g. food, education, health, forestland etc. 
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The Budget Analysis Rajasthan Centre (BARC) unit is trying to create awareness by doing 

ñbudget analysisò and ñbudget advocacyò at state level, and providing requested information 

to civil society groups. Newsletters are produced from various Resource Units and POs. 

Organization's main geographical area of intervention:  

Asthaôs work goes out from its base in South Rajasthan, just like the ripples of water when a 

stone is dropped in a pond. Asthaôs area of operation mainly focuses on tribal, women, 

marginalised peoples of South Rajasthan. The work with the Association of Strong Women 

Alone (Ekal Nari Shakti Sangathanπ Association of Strong Women Alone) has spread to all 

33 Districts in Rajasthan. Promoted the National Forum for Single Womenôs Rights in other 

states the work with the Campaign for Survival and Dignity is national. Astha has been a 

founding member of the South Asia Alliance for Poverty Eradication (SAAPE), a regional 

organization working in the countries of South Asia. 

Astha is working mainly with the poor, tribals, the marginalised, including women. Astha 

works to help people to form longπterm massπmembership organizations, build up leadership 

from amongst the poor men and women of the organization itself. South Rajasthan is the Bhil 

tribal belt of the state and so, much work has been done with the tribal people. Women (tribal 

and nonπtribal) are often the most marginalized, so special work has been done with women. 

The ñmain beneficiariesò are the members of the organizations, movements and campaigns 

with which Astha works. Such persons have been identified when it is perceived that a large 

number of such persons are affected by similar problems. Astha identified the people, those 

who were living under economic marginalisation, feudal traditions, gender stereotypes and 

inequalities.  

Areas of intervention: 

· Organizing the tribal, women and marginalized section of community 

· Training, Strategy Planning to strengthen Panchayati Raj Institutions 

· Womenôs Empowerment and Organization 

· Livelihood Resources (watershed treatment, land development, NRM, IGA etc)  

· Local Self Governance: Panchayat Extension to Scheduled Areas (PESA) Act 

· Education 

-Community Monitoring & Implementation of RTE 

- Remedial/Bridge courses to provide quality education 

· Forest Protection and conservation 

· Drought Relief and Mitigation Strategies 

· Issues related to People with Disability 

· Rajasthan State Budget Analysis  

· Unemployment, Migration 
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MAJOR HIGHLIGHTS OF THE YEAR  

 

1. Neenv Shiksha ka Sawaal  2. International Indigenous day 

 

 

  

 

3. Milan Mela for tribal rights  4. Accountability campaign 
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PROGRAMME JUSTIFICATION, ACTIVITIES AND  

OUTCOMES 

TRIBAL RIGHTS RESOURCE UNIT  

Tribal rights are enshrined in the Constitution of India and have translated into several laws, 

but the implementation of those laws leaves a lot to be desired. The Panchayats Extension to 

the Scheduled Areas (PESA) act, 1996, the Scheduled Tribes and other Traditional Forest 

Dwellers (Recognition of Forest Rights) Act 2006 are important pieces of legislation, passed 

by the Central and state governments, but not implemented, and so, up till now, the tribals are 

denied the rights intended. There are many issues on which the Tribal Rights Resource Unit 

is working on.   

The Unit is working with a ñrights perspectiveò in relation to the tribal people. Forum, 

networks, and organizations of tribal people are the main base of unitôs work. Efforts are 

made for the amendment in existing defective/absurd laws, rules, policies, and schemes of the 

government at various levels ïlocal, state, central levels. The TRRU worked closely with 

grassπroot tribal Peopleôs Organizations and groups, and providing support in their work 

through taking up support activities to achieve their objectives. Also, the Unit is working 

closely with other tribal Organizations and Groups in advocacy and lobbying, and in larger 

struggles affecting their survival. 

The Panchayat Extension to Scheduled Areas (PESA) Act has been in existence since 1996 

but awareness, perception and implementation is varied and slow. The PESA Act gives 

recognition to traditional customs, practices and systems prevalent in tribal villages in 

Schedule V areas. The indigenous people have their own systems of traditional village 

governance and conflict resolution to which PESA provides legal recognition. The main 

scope of our work still is to blend the traditional practices within the constitutional 

framework of Panchayati Raj, so that befits of development are extended to tribal 

communities and traditional forest dwellers, making them beneficiaries of the Stateôs welfare 

and social security schemes while also preserving their unique identity, traditional knowledge 

and customs. 

A 100 Day ñJawabdehi Yatraò (Transparency and Accountability Campaign) was organized 

between December 1
st
 to March 8

th
 with objective of generating awareness about and 

gathering public support for a new legislation in Rajasthan State that will make public 

authorities and duty bearers accountable for delivering goods and services ï which come 

under Governmentôs pro poor policies, welfare and social security programmes ï effectively 

and efficiently with reasonable levels of standards, time limits and a mechanism of grievance 

redressal. The campaign is being run under the banner of Suchna Evam Rozgar Abhiyan 

(Information and Employment Campaign)  

This yatra has helped in activating village assemblies in the project areas as it gave a platform 

to the people/beneficiaries to express and address their grievances related to food security, 

education, livelihood, social security schemes, governance (PESA act) etc. It has set up a 
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process of dialogue between village assembly representatives/beneficiaries and block/district 

level administration and duty bearers.  

Astha has been an active and key participant in the entire campaign. During the 100 day 

journey, more than 10,000 grievances were collected from the people and uploaded on the 

Rajasthan Govtôs portal. Approximate 3000 grievances were submitted from Asthaôs field 

areas. Majority of the Grievances were related to old age/widow pensions, payment of 

NREGA wages and Food Security (PDS), which indicates a severe lapse in implementation 

of state policies and programmes for the poor at grass root level. 

The 100 Day Journey travelled through all the 33 Districts of Rajasthan. This has been a 

significant development as such a legislation would provide the people sufficient authority to 

demand their rightful entitlements and also make duty bearerôs more accountable for 

providing them. 

 

Activities: 

a. Lobbying for tribal rights and issues: One of the significant work of tribal rights 

resource unit is lobbying and advocacy for tribal rights and issues. 

 

b. Workshop on writing skills : Peopleôs organizations were appraised on the importance of 

reporting of activities done in their respective organizations. They were even trained on 

how to draft a report based on objectives, indicators and outcomes.  

 

c. Right of village assemblies on community resources 

 

1. Training of state level trainers on preparing claims to Community Forest Right: A 

state level training of trainers was organized on 20-22 May 2015 for capacity 

building on how to file a proposal for forest rights, resource mapping, forest rights 

issues,  and awareness among field workers, leaders on how to complete the process 

of filing claim for community forest rights. 

 

2. Community forest management workshop ï Workshop on management of 

community forest was conducted on 17-18 Nov and 15-16 March. So far more than 

100 community forest claims have been prepared and submitted to the respective 

departments and receipts of the same have been obtained but there was no progress 

on the files by the administrative officials. To address this issue and expedite the 

matter was the whole purpose of conducting this workshop. Further steps and 

process was discussed in detail in this workshop. A detailed discussion on what was 

the forest management like by the village  assemblies,  what types of flora and fauna 

are getting extinguished and others.  Schedule caste and traditional forest dwellers 

were made aware of their forest rights and that the ownership of management was 

recognized to be in the hands of village assemblies.  
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d. Gender Sensitivity and strengthening women leadership: 

1. Gender sensitization training was conducted on 1 ï 2 July. The purpose of such 

training was to sensitize field workers on gender issues and challenges faced in their 

work. They were also helped in preparing gender forthcoming plan based on the 

format of the training.  

2. Follow up on gender sensitization training- A follow up on gender sensitization 

training was held to assess and analyse the present situation on gender sensitization 

in order to prepare the subsequent work plan based on gender. Another objective 

was to bring forward tribal and youth women in the society.  

3. Workshop on prevention of sexual harassment at workplace on 1 NovA day 

workshop on prevention of sexual harassment at work place was organized on 1 Nov 

2015 in which , awareness on  existing laws on prevention of sexual harassment at 

workplace was conducted, making efforts to create a gender discrimination and 

sexual harassment free environment for working women.  

4. State level tribal women leadership convention on 7-8 Dec 2015: A state level tribal 

women leadership convention was conducted on 7-8 Dec 2015 for identification of 

women leaders who could then develop and train women in the villages to come 

forward and raise their voices against issues faced in their today lives. Such women 

leaders were also trained on preparing 6 monthly gender plan for future work. 

5. Tribal women leadership development training on 20-22 January ï This training was 

conducted to mainly give priority to tribal women issues at gram panchayat level and 

in the society, to build capacity of tribal women leaders to enable them to help tribal 

women in their field areas to come forward and raise their issues.  

e. Village action plan: In a democratic society, nature of governance is administered based 

on centralization and decentralization. However in the unscheduled areas that is 

administered based on traditional customs of village assemblies did not fetch the expected 

results. The law of PESA recognizes and strengthens peoplesô rights. Hence the training 

on village action was  much required and therefore conducted.  

1. Village action planning:  On 18 September 2015, a training on Planning for village 

leaders to build understanding on the importance of formulating long term and short 

term village action plan for socio-economic development was organized. 

2. Village action work plan training on 3-5 Oct : In this training, skills and capacity 

building of  leaders, field workers was the prime agenda so that they could prepare 

village action plan for their respective field areas and submit it in the Gram 

panchayat. The outcome of such training was more than expected as the field 

workers could successfully formulate 93 village action plan as against 45 expected.  

3. Three years subsequent planning: This meeting was held to work on set targets as 

per the indicators and expected results for 2015-18. Review and analysis of 

performance in the past years 2012-15 was also done in this meeting, based on 

previous experience better implementation in the forthcoming years could be done.  
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Strengthening Tribal Rights Forum:  

1) Dialogue between  tribal organizations on the issue of allotment of mines under Tribal 

Sub-plan ï As per  April  1, 2015 notification by State official- ban was lifted on 

allotment of mines in fifth schedules areas.  A meeting was therefore called at Town hall, 

Udaipur in which 12 organizations from Rajasthan Tribal rights forum participated.  

2)  Dialogue with executive committee of Tribal organizations on 31 May 2015- Tribal 

leaders from 13 organizations participated in this discussion on how all tribal 

organizations could synergized their efforts to strengthen their organization and work on 

relevant issues.  

3) Divisional level Mautana control committee 

meeting on 16 May 2015- Leaders from tribal 

society were called for this meeting and issue on 

Mautana was discussed in detail- in which 13 such 

matters came in to light. Further how this ritual 

could be controlled and stopped was the prime 

agenda of this meeting for which it was decided to 

hold a dialogue at block level. 2 meetings at 

Gujarat and 8 at Rajasthan was conducted on this 

issue. 

4) International Indigenous day programme - This programme was organized on 3 August 

with great enthusiasm. The objective of organizing this programme was to give 

preferences to tribal issues on international level which was covered by print and press 

media on a very large scale. Around 2500 people also organized and participated in a 

rally by chanting slogans in their traditional outfits.    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Advocacy issues 

¶ Mining issue in tribal areas 

¶ PESA implementation 

¶ #ÏÎÔÒÏÌ  ÏÖÅÒ  ȰMautanaȱ 

ritual  

¶ Tribal issues discussion on 

International  Indigenous day 
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A glimpse of activities in the reporting period: 

Sr. No Activit y Duration 
No. of 

Women 

No. of 

Men 

Total 

Participants 

1. Workshop on Writing skills  2 days 2 15 17 

2. 6 monthly planning meeting 2 days 1 13 14 

3. State level training of trainers 3 days 5 46 51 

4. 
Issue of allotment of mines under 

tribal sub plan meeting 
1 day 3 37 40 

5. 
Review and planning meeting with 

Astha workers 
1 day 1 8 9 

6. 
Dialogue with executive committee of 

tribal organization 
1 day 4 28 32 

7. 
Review and planning meeting of 

Rajasthanôs tribal forum 
1 day 0 6 6 

1.  
Divisional level meeting on mautana 

control 
1 day --- --- --- 

9. 
Divisional board review and planning 

meeting 
1 day    

10. Tribal rights forum quarter meeting 1 day 16 22 38 

11. Gender sensitization training 2 days 25 30 55 

12. 
Gender sensitization follow up 

training 
2 days 7 11 18 

13. Village action plan training 3 days 0 4 4 

14. 
Review and planning meeting with 

Astha workers 
1 day 3 10 13 

15. World tribal day programme plan meet 1 day 4 44 48 

16. International tribal day programme 1 day 500 2000 2500 

17. 
State level tribal women leadership 

committee work follow up 
1 day 16 4 20 

18. 
Rajasthan Tribal Rights Forum review 

and planning meeting 
1 day 20 30 50 

19. 
State level tribal women leadership 

convention  
2 days 158 18 176 

20. 
Workshop on prevention of sexual 

harassment at workplace  
1 day 17 13 30 

21. Village action plan meeting 3 days 10 44 54 

22. 
Workshop on community forest 

management 
2 days 9 42 51 

23. 
Review and planning meeting of 

workers 
1 day 2 7 9 

24. 
Review and planning meeting of 

workers 
1 day 1 10 11 

25. 
Tribal rights ï peoplesô organization 

meeting 
1 day 2 18 20 

26. 
State level tribal women leadership 

committee work follow up 
1 day 18 3 21 

27. Tribal rights forum quarter meeting 2 days 14 27 41 

28. 
Tribal women leadership development 

training 
2 days 47 1 48 
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29. 
Community forest management 

workshop 
2 days 0 49 49 

30. 
Review and planning meeting of 

workers 
1 day 2 10 12 

31. 
Review and planning meeting of 

workers 
1 day 0 9 9 

32. Sayojan mandal meeting 1 day 5 11 16 

33. Tribal rights forum quarter meeting 2 days 13 29 42 

34. State level dialogue on tribal issues 2 days 112 402 514 

 

 

Training of trainers on community forest rights  State level dialogue on tribal issues 

 

 

 
Workshop on forest management  State level convention on women leadership 
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Adivasi Vikas Manch (Tribal Development Forum), Kotra 

 

The Tribal Development Forum was formed in 1993 by Adivasi leaders of the area and since then it is 

working in the remote tribal block Kotra, adjoining areas Panarwa & Phalasia area of Jhadol block of 

Udaipur district and Pindwara block of Sirohi district. Association is working for formation of village 

assemblies and empowering of 113 villages of the area. Forum had formed village level associations. 

The total membership of the association is 9794, out of which 4192 are women. The forum is mainly 

working on issues - ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ ƻŦ ǘǊƛōŀƭ ǎŜƭŦπǊǳƭŜΣ ƭŀƴŘ ǊƛƎƘǘǎ ǳƴŘŜǊ ǘƘŜ CƻǊŜǎǘ wƛghts Act, 

sensitize the administration for betterment of education system, wage labour, women 

empowerment, food security, migrant labour, youth employment and control of community on 

natural resources and access to various social welfare schemes of government. Tribal Self-rule 

(PESA): Almost all the villages in the forums work fall in the scheduled area. So, the prime agenda of 

the Forum is to prepare village to declare as village Republics according to the provisions of PESA 

Act. 

.  

 

 

 

 

 

 

 

 

 

 

 

Activities:   

a. Shila Lekh (Stone Inscription):  Declaration of 12 Village Assemblies by placing stone 

inscriptions was done in the reporting period. This process of inscription was done by 

communityôs contributions. 

b. Strengthening village assemblies: Special efforts to strengthen village assemblies in 

Kotra and Jhadol district were taken. In this process fix dates, time and place for Gram 

Sabhas were decided. Almost 70% Gram Sabha meetings are now held regularly. 63 

action plans were submitted after developing proposal writing skills.  

c. Implementation of Forest Rights act: 12 community forest right claims were prepared 

and submitted to the officials for which receipts were also obtained.  

d. Women empowerment: Empowering tribal women and ensuring 50% participation in the 

Gram Sabhas and committees established.  Various cluster meetings, leadership training, 

conventions were organized. As a result of which women raised issues in 61 Gram Sabhas, 

every cluster meeting, 8 women on district and state level, 40 at tehsil  and 67 women 

leaders at panchayat level emerged. Issues such as pension, water, ration were raised by 

them.  

OOuutt ccoomm eess  

¶ 12 new village assemblies 
declared 

¶ Gram Sabha meetings 
regularized in 70% villages 

¶ 512 individual forest land titles 
issued 

¶ 115 new women leaders 
emerged 

¶ 12 CFR claim titles submitted 
to SDLC 

¶ Mutation done for 24 families 
through Gram Sabhas 
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e. Other activities: 

- Lok adalat for revenue matters- Organization participated in Lok Adakat camps for 

revenue matters- under which due to organizationôs efforts, 24 families got their 

mutation done in the reporting period. Additional 40 case files were also submitted to 

the Gram Panchayatôs Secretary.   

- Accountability Campaign: An accountability journey was held from 17 -19 Dec 2015 

in which more than 500 people participated from the organization. Tribal issues were 

raised and submitted to the District Collector.  

- Mautana: 2 cases of Mautana were resolved in the field areas. Additionally, a 

proposal to curb such ritual was submitted to the Gram Panchayat and decision to 

control and stop such practices was taken.  

- Milan Mela- 2 days fair on 23-24 Feb 2015 was organized in which tribal issues and 

tribal development were the prime agenda. 18 types of educational materials were 

exhibited in this fair. Youth including men and women participated and bought these 

educational materials.  

 

Allotment of individual forest land titles Training on strengthening village assemblies 

Tribal women convention 
 

Certificate awarded to AVM for successful efforts on 
submission of forest right claims 
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Vagad Majdoor Kisan Sangathan (Vagad Labourers And Farmers 

Organization), Dungarpur 

 

Vagad Farmer laborers and farmers Organization works 

in 325 villages of four blocks of Dungarpur ï Dungarpur, 

Bichiwara, Sagwara and Simalwada. During the year, 

main work of the association was to do preparation for 

community forest rights, existing village assemblies' 

work on powers mentioned under the PESA Act, 

formation of new village assemblies, facilitate eligible 

people to get benefits from government schemes and 

address issues which are of the interest of the community. 

Almost all the villages in the working area of the 

association fall under the scheduled area. So, prime 

agenda of the association was to prepare village for 

declaration as Village republic according to provisions of 

PESA Act 

With the efforts of the association, activities such as 

Action plan for 50 villages, community forest rights for 20 villages and awareness and efforts 

on implementing PESA act and its powers namely 11, 12 and 13 in 103 villages; forest 

management work in 18 villages were implemented and achieved.  

Activities:   

a. 17
th

 Village Republic Convention was held on 23-24 December 2015. In this 

convention, efforts of   village assemblies  on implementation of different powers 

under PESA law was discussed and the feedback from Panchayats and administration 

was sought. 25 Village assemblies were declared by stone inscription. During this 

convention, accountability journey  was also conducted in 15 districts in which total 

1920 complaints on various issues were received.  

 

b. Forest Rights: 12 Forest claims were drafted out of which 3 were submitted to the 

officials and receipts were also obtained. 9 proposals and for forest management and 

mapping was also one of the activity in the reporting period. 

 

c. Rajdaani Land: 612 household from 21 villages were issued ownership titles of 

agricultural land as a result of efforts by VMKS- Dungarpur. Additionally physical 

verification of claims for ownership titles of agricultural (chak) land. 

 

d. MGNREGA: Under MGNERGA scheme- 7793 families of 210 villages got 

employment with VMKS-Dungarpur efforts. Other work such as procuring job cards, 

calculation of rates, availability of crèche for children, getting wages on time, shed on 

job site etc were the other activities of the organization. Organization also helped to 

get minimum wage to be Rs. 140 to the 7793 families.  

OOuutt ccoomm eess  

¶ 25 new village assemblies 
declared 

¶ Gram Sabha meetings 
regularized in 70% villages 

¶ 612 household from 21 villages 
were issued ownership of 
agricultural land  

¶ 7793 families got employment 
under NREGA 

¶ 115 new women leaders 
emerged 

¶ Entitlements: 27- pension, 67-
maternity benefits, 125- 
housing 
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e. Right to Education: Under this, information of 170 school management committees, 

names of children enrolled, list of teachers, etc was collected and handed over to 48 

schools.  

 

f. Food security: Considering food security to be one of the basic necessity of all, 

organization took efforts to ensure mid day meals at 25 schools, proper ration 

distribution at 15 shops and 16 aanganwadi centres were better structured. 

 

g. Entitlements to Government schemes: Efforts to proper implement and awareness 

on Social security schemes for widows, handicap, senior citizens, pension scheme, 

maternity benefit schemes, AAadhar card, caste certificate etc were undertaken. 27 

people including widow and aged got pension, 67 women got maternity benefits, 125 

people got houses under chief minister housing schemes etc. 

 

h. Women Empowerment: 21 women leaders emerged as a result of different 

leadership trainings and meetings conducted in the reporting period by way of 

conventions, general body meeting etc. 

  

Declaration of village assemblies by stone inscription 
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Vagad Majdoor Kisan Sangathan (Vagad Laboureres and Farmers 

Organization), Banswara 

Vagad Majdoor Kisan Sangathan (VMKS) ï Banswara 

has been active in Vagad region since the past 16 years, 

working towards the holistic development of tribal 

farmers and labourer. The Sangathan covers Kushalgarh, 

Sajjangarh, Bagidaura, Gadi Annadpuri and Talawara 

blocks of Banswara which are declared tribal blocks 

under Schedule V of the Constitution. The major focus of 

work by the Sangathan includes implementation of 

PESA Act (1996) and Rules (2011), Right to Information 

Act, Right to Hearing and linking grass root beneficiaries 

with Government sponsored social security and welfare 

schemes.  

In the past year, VMKS included 25 new villages in its work area in addition to 101 villages 

in which it has been working for improved implementation of PESA Act. Through efforts of 

Sangathan workers, people in 4 villages declared themselves as Village Republics.  

The Sangathan also organized training camps for village leaders to build understanding on 

the importance of formulating long term and short term village action plan for socio-

economic development. With continued support from Sangathan leaders and workers, 15 

villages have made their five year Action Plan for development in 2015-16. 

VMKS has also been a key facilitator in the region for raising awareness towards Forest 

Rights Act (FRA). In the past year, VMKS organized camps and workshops to educate 

people in preparing claims for community forest rights under FRA. One village has submitted 

claim for community forest rights at SDLC while 8 villages have framed rules and laws 

concerning equitable use and management of forest resources. 

Declaration of village assembly by stone inscription Gathering for Gram Sabha 

OOuutt ccoomm eess  

¶ 4 new village republics 
declared 

¶ 15 Village Action Plans 
prepared 

¶ 1CFR claim has been submitted 
to SDLC and 5 are under 
process 

¶ 130 SMC members of 12 
schools  were trained 


