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PREFACE
The team at ASTHA is happy to present its 29th Annual report. We take this opportunity to
share with you our collective efforts and reflect on the past year’s experiences as we move
into another year of faith in the people.
ASTHA’s continued mission has been to facilitate creation of a society based on values of
Justice, equality and equity. ASTHA began its journey almost three decades ago and since
then we have expanded scope and opportunities of work though partnership and networking
with likeminded agencies and organizations at state and national level.
ASTHA has always believed that change can begin only when people are collectively
organized and our experience in the field has strengthened this belief even further. At the
state level, ASTHA with its associated People’s Organizations have joined hands with
Soochna Evam Rozgaar Abhiyaan in initiating a campaign to establish accountability among
government representatives and administrative duty bearers. At the grass root also, various
People’s Organizations in southern Rajasthan formed by Tribals and women are working in
collaboration with ASTHA on issues and problems that concern their daily lives.
After long and continuous efforts of ASTHA and other Civil Society Organizations we have
been able to bring important pro people laws such as employment guarantee, right to
information, right to education, forest rights, Tribal Self-governance and prevention of
Violence against Women etc. into existence. Benefits of these rules must reach out to the
deprived and marginalized sections of society which requires raising awareness at the grass
roots and creating pressure on state governments thorough continuous advocacy for their
implementation. But most importantly, there must be accountability among state actors to
ensure protection of the rights and privileges of the people. In this regard, the Accountability
Campaign has proven immensely useful and the registration of people’s grievances on
Rajasthan’s Sampark Portal during the yatra is a welcome sign of strengthening people’s
democracy.
The National Forum for Single Women’s Rights which was formed though ASTHA’s
cooperation has now expanded its presence to 9 states in India. The inclusion of Single
Women issues in the central government’s policies is indeed a great step towards securing the
rights and security of millions of single women in the country.
Looking towards the future, ASTHA has initiated development of a 10 year vision with its
frontline leadership. Considering changing scenarios in the development sector and reviewing
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ASTHA’s role as a field based resource organization, some strategic in ASTHA’s
organizational structure have been made to unify our efforts and find greater coherence in our
interventions.
We have always had faith in the strength of the people and our continuing role is to provide
opportunities where people can collectively work towards their development and self
improvement. But challenges to the voluntary sector in present scenario are not conducive to
a healthy civil society. Secondly, raising funds through CSR is proven to be a major
challenge. Although we have taken some initiatives in this direction by initiating linkage with
major CSR hubs – there is still ambiguity regarding the volume of funds that can be raised
through such channels.
We would like welcome suggestions and feedback on our work as ASTHA along with the
larger civil society is moving into a new phase where the main challenge is to adapt to the
changing scenarios and carry our work forward. Wishing for continued support from all of
you.
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List of Abbreviations:
ASWA -Association of Strong Women Alone (Ekal Nari Shakti Sangathan)
BARC -Budget Analysis Rajasthan Centre
CBGA -Centre for Budget Analysis
CBO- Community Based Organization
CFR - Community Forest Rights
CSO -Civil Society Organizations
DPO- Disabled People’s Organization
EWR - Elected Women Representative
MLA - Member of Legislative Assembly
MNREGA - Mahatma Gandhi National Rural Employment Guarantee Act
NFSA- National Food Security Act
NFSWR - National Forum for Single Women Rights
NGO - Non‐government Organization
NRM- National Rural Mission
PBI - People’s Budget Initiative
PDS - Public Distribution System
PESA-Panchayat (Extension to Scheduled Areas), Act
PO - People’s Organization
PRI - Panchayati Raj Institute
PS- Primary School
PTR - Pupil Teachers Ratio
PWD - People with Disability
RTE - Right to Education Act
RMM - Rajsamand Mahila Manch
SCPCR - State Commission for Protection of Child Rights
SDLC - Sub Divisional Level Committee
SMC - School Management Committee
TSP - Tribal Sub Plan
VAW - Violence Against Women
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ORGANIZATIONAL PROFILE
“Astha” is a Hindi word, and means “Faith”. We have Faith in the people, in their abilities,
strengths and knowledge. Astha believes that these capabilities are being suppressed by the
dominant forces, and the result is that people themselves don’t recognize their inherent
capabilities. Astha Sansthan is a not for profit, non‐political, non‐government organisation,
registered under the Societies Registration Act XXI of 1860, the Foreign Contribution
(Regulation) Act and income tax exemption 80G and 12A.
Astha’s Mission is to help People to organise, expand their capacities and equip themselves
for the struggle they must wage to overcome the various deprivations under which they live.

Strategic Objectives:


Astha focuses on “bottom up” strategy meant doing a solid piece of fieldwork, and
getting involved with the lives of people.



The fieldwork strategy has evolved to one which helps people to become organised,
and aware to work on the problems they face, through a combined strategy of struggle
and construction action.



Struggle alone will not bring about a new social order, but without struggle,
fundamental social change is not possible, and constructive action alone will not bring
about a new social order. Alternatives and changes in material and social conditions,
and new relationships are all necessary parts of social change.



Because the problems facing the poor, oppressed, exploited are deep rooted and
complex, Astha also has the strategy of having Resource Units to do the research,
networking, linkages, training that those working at the grassroots need in order to be
effective in the struggle and constructive action they do.

Organization Information:
Name of organisation and address : ASTHA SANSTHAN
Registered Office

: 13‐C, II floor, Category ‐ II, Vijay Mandal Enclave,
New Delhi ‐ 16

Field Office

: 39, Kharol Colony, Old Fatehpura. Udaipur – 313 004,
Rajasthan India
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Registration under different Acts
1. Registered under Societies Registration Act XXI of 1860 – No. S‐16796 dated
18‐June‐1986
2. Registered under Foreign Contribution (Regulation) Act (FCRA) 1976 – No.
231650413 dated29‐Aug‐1986
3. Registered under Income Tax Act 1961
CIT‐VI/TE(204)/86/1012dated 20‐Nov‐1986

under

section

12(A)

–

No.

4. Registered under Income Tax Act 1961 under section 80 G(5)– No. DIT (E)/
2009‐2010/A‐538/2014 dated 13‐Oct‐2009
5. Income Tax Permanent Account No.: AATA0926F

Number of Board meetings held in a year
Four Board meetings were held during the reporting year (2014‐2015).
The Coordinating Director was present as Ex‐Officio in these meetings. All the time
requirement of quorum was met.

Names and addresses of auditors
Sr.
No
1.

Name of firm

Address

S.D. Baya & CO. Chartered
Accountant

Moksh Marg, Near Shastri Circle, Udaipur,
(Rajasthan), India

2.

Y. S. Bhatnagar & Co. Delhi

Regal Building, Connaught place, New
Delhi- 110 001

3.

M/s B.L. Pagaria & Co

B-4, Bapu bazaar, Udaipur- 313001

Name of Bankers - Union Bank of India, New Fatehpura, Udaipur – 313 001 for receiving
foreign money.
Financial Information
Our annual report and audited account are published (after duly auditing which takes about
3‐4 months). The accounts are maintained under the historical cost convention as a “Going
Concern”. Astha Sansthan generally follows mercantile system of accounting except in case
of interest on fixed deposits with banks, which are accounted for on cash basis.

Governance
Astha continues to be an organization with a small group of general members. Currently there
are 14 general member (6 are women) including 7 Executive Council (EC) members. The EC
consists of the President, Secretary and other five members. These members are of different
background/ profession –President is an Architect, one member is professor in Social Work
College and rest of the members are having experience in social work. Astha doesn’t provide
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fees or remuneration to members of the EC by virtue of them being an EC member. Members
attending meetings from out of Udaipur get their travel reimbursed, and their stay, for EC
meetings and General Body meetings, is as a guest of Astha. A person who applies for
member and is accepted by ¾ of the members of the General body shall be member of the
society. The membership of the Society is open to all irrespective of caste, creed or religion.
The EC of Astha appoints Coordinating Director to implement the programmes and budgets
approved by the EC. The Coordinating Director has overall day‐today responsibility for
Astha. The byelaws of Astha lay down that the EC meeting to be held two times in a year.

Gender Equality:
In relation to Astha staff, we are trying for 50% staff members to be women, but have not
achieved this. At present, it is 40%. In the work we have taken up, we are careful to have
women’s issues and women’s empowerment very much a part of the work. We have – (a)
training and capacity building for women elected representatives in Panchayati Raj
Institutions is the focus of the Local Self‐Governance Resource Unit; (b) gender budget
analysis is a part of the Budget Analysis Rajasthan Centre work; (c) tribal women’s land
rights study was an inherent part of the Tribal Rights Resource Unit; (d) the Livelihood
Resource Unit works for women’s land rights in the Forest Rights Act; (e) Working on
women’s organizational development of a Tribal Women’s People’s organization (PO), the
Rajsamand Women’s Forum, the Association of Strong Women Alone, Rajasthan and the
National Forum for Single Women’s Rights; (f) working to include women in membership
and leadership of the mixed tribal People’s Organizations (3 POs). Composition of board and
staff is given in table below:
Male

Female

Board Members

4

3

Program staff/project

21

11

Administrative staff

14
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Astha has in place a committee for Prevention of Sexual Harassment at Workplace with 8
members – 7 females and 1 male member. This committee was constituted in compliance
with the legislative act that seeks to protect women from sexual harassment at their place of
work. The committee ensures women employees are protected against any form of sexual
harassment and thus ensure gender equality in working conditions. Refer Appendix

Social Accountability Practices:
Astha prepares annual report of programme and audited financial statements. These are being
shared with donors, government departments, and public in general, and the documents are
also available in the public domain www.Astha.ngo
Astha facilitates the community for formation of People’s Organization; these People’s
Organizations do social monitoring in their respective area. They monitor the follow‐up to
rights; e.g. food, education, health, forestland etc.
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The Budget Analysis Rajasthan Centre (BARC) unit is trying to create awareness by doing
“budget analysis” and “budget advocacy” at state level, and providing requested information
to civil society groups. Newsletters are produced from various Resource Units and POs.

Organization's main geographical area of intervention:
Astha’s work goes out from its base in South Rajasthan, just like the ripples of water when a
stone is dropped in a pond. Astha’s area of operation mainly focuses on tribal, women,
marginalised peoples of South Rajasthan. The work with the Association of Strong Women
Alone (Ekal Nari Shakti Sangathan‐ Association of Strong Women Alone) has spread to all
33 Districts in Rajasthan. Promoted the National Forum for Single Women’s Rights in other
states the work with the Campaign for Survival and Dignity is national. Astha has been a
founding member of the South Asia Alliance for Poverty Eradication (SAAPE), a regional
organization working in the countries of South Asia.
Astha is working mainly with the poor, tribals, the marginalised, including women. Astha
works to help people to form long‐term mass‐membership organizations, build up leadership
from amongst the poor men and women of the organization itself. South Rajasthan is the Bhil
tribal belt of the state and so, much work has been done with the tribal people. Women (tribal
and non‐tribal) are often the most marginalized, so special work has been done with women.
The “main beneficiaries” are the members of the organizations, movements and campaigns
with which Astha works. Such persons have been identified when it is perceived that a large
number of such persons are affected by similar problems. Astha identified the people, those
who were living under economic marginalisation, feudal traditions, gender stereotypes and
inequalities.

Areas of intervention:













Organizing the tribal, women and marginalized section of community
Training, Strategy Planning to strengthen Panchayati Raj Institutions
Women’s Empowerment and Organization
Livelihood Resources (watershed treatment, land development, NRM, IGA etc)
Local Self Governance: Panchayat Extension to Scheduled Areas (PESA) Act
Education
-Community Monitoring & Implementation of RTE
- Remedial/Bridge courses to provide quality education
Forest Protection and conservation
Drought Relief and Mitigation Strategies
Issues related to People with Disability
Rajasthan State Budget Analysis
Unemployment, Migration
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MAJOR HIGHLIGHTS OF THE YEAR

1. Neenv Shiksha ka Sawaal

2. International Indigenous day

3. Milan Mela for tribal rights

4. Accountability campaign
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PROGRAMME JUSTIFICATION, ACTIVITIES AND
OUTCOMES
TRIBAL RIGHTS RESOURCE UNIT
Tribal rights are enshrined in the Constitution of India and have translated into several laws,
but the implementation of those laws leaves a lot to be desired. The Panchayats Extension to
the Scheduled Areas (PESA) act, 1996, the Scheduled Tribes and other Traditional Forest
Dwellers (Recognition of Forest Rights) Act 2006 are important pieces of legislation, passed
by the Central and state governments, but not implemented, and so, up till now, the tribals are
denied the rights intended. There are many issues on which the Tribal Rights Resource Unit
is working on.
The Unit is working with a “rights perspective” in relation to the tribal people. Forum,
networks, and organizations of tribal people are the main base of unit’s work. Efforts are
made for the amendment in existing defective/absurd laws, rules, policies, and schemes of the
government at various levels –local, state, central levels. The TRRU worked closely with
grass‐root tribal People’s Organizations and groups, and providing support in their work
through taking up support activities to achieve their objectives. Also, the Unit is working
closely with other tribal Organizations and Groups in advocacy and lobbying, and in larger
struggles affecting their survival.
The Panchayat Extension to Scheduled Areas (PESA) Act has been in existence since 1996
but awareness, perception and implementation is varied and slow. The PESA Act gives
recognition to traditional customs, practices and systems prevalent in tribal villages in
Schedule V areas. The indigenous people have their own systems of traditional village
governance and conflict resolution to which PESA provides legal recognition. The main
scope of our work still is to blend the traditional practices within the constitutional
framework of Panchayati Raj, so that befits of development are extended to tribal
communities and traditional forest dwellers, making them beneficiaries of the State’s welfare
and social security schemes while also preserving their unique identity, traditional knowledge
and customs.
A 100 Day “Jawabdehi Yatra” (Transparency and Accountability Campaign) was organized
between December 1st to March 8th with objective of generating awareness about and
gathering public support for a new legislation in Rajasthan State that will make public
authorities and duty bearers accountable for delivering goods and services – which come
under Government’s pro poor policies, welfare and social security programmes – effectively
and efficiently with reasonable levels of standards, time limits and a mechanism of grievance
redressal. The campaign is being run under the banner of Suchna Evam Rozgar Abhiyan
(Information and Employment Campaign)
This yatra has helped in activating village assemblies in the project areas as it gave a platform
to the people/beneficiaries to express and address their grievances related to food security,
education, livelihood, social security schemes, governance (PESA act) etc. It has set up a
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process of dialogue between village assembly representatives/beneficiaries and block/district
level administration and duty bearers.
Astha has been an active and key participant in the entire campaign. During the 100 day
journey, more than 10,000 grievances were collected from the people and uploaded on the
Rajasthan Govt’s portal. Approximate 3000 grievances were submitted from Astha’s field
areas. Majority of the Grievances were related to old age/widow pensions, payment of
NREGA wages and Food Security (PDS), which indicates a severe lapse in implementation
of state policies and programmes for the poor at grass root level.
The 100 Day Journey travelled through all the 33 Districts of Rajasthan. This has been a
significant development as such a legislation would provide the people sufficient authority to
demand their rightful entitlements and also make duty bearer’s more accountable for
providing them.

Activities:
a. Lobbying for tribal rights and issues: One of the significant work of tribal rights
resource unit is lobbying and advocacy for tribal rights and issues.
b. Workshop on writing skills: People’s organizations were appraised on the importance of
reporting of activities done in their respective organizations. They were even trained on
how to draft a report based on objectives, indicators and outcomes.
c. Right of village assemblies on community resources
1. Training of state level trainers on preparing claims to Community Forest Right: A
state level training of trainers was organized on 20-22 May 2015 for capacity
building on how to file a proposal for forest rights, resource mapping, forest rights
issues, and awareness among field workers, leaders on how to complete the process
of filing claim for community forest rights.
2. Community forest management workshop – Workshop on management of
community forest was conducted on 17-18 Nov and 15-16 March. So far more than
100 community forest claims have been prepared and submitted to the respective
departments and receipts of the same have been obtained but there was no progress
on the files by the administrative officials. To address this issue and expedite the
matter was the whole purpose of conducting this workshop. Further steps and
process was discussed in detail in this workshop. A detailed discussion on what was
the forest management like by the village assemblies, what types of flora and fauna
are getting extinguished and others. Schedule caste and traditional forest dwellers
were made aware of their forest rights and that the ownership of management was
recognized to be in the hands of village assemblies.
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d. Gender Sensitivity and strengthening women leadership:
1. Gender sensitization training was conducted on 1 – 2 July. The purpose of such
training was to sensitize field workers on gender issues and challenges faced in their
work. They were also helped in preparing gender forthcoming plan based on the
format of the training.
2. Follow up on gender sensitization training- A follow up on gender sensitization
training was held to assess and analyse the present situation on gender sensitization
in order to prepare the subsequent work plan based on gender. Another objective
was to bring forward tribal and youth women in the society.
3. Workshop on prevention of sexual harassment at workplace on 1 NovA day
workshop on prevention of sexual harassment at work place was organized on 1 Nov
2015 in which , awareness on existing laws on prevention of sexual harassment at
workplace was conducted, making efforts to create a gender discrimination and
sexual harassment free environment for working women.
4. State level tribal women leadership convention on 7-8 Dec 2015: A state level tribal
women leadership convention was conducted on 7-8 Dec 2015 for identification of
women leaders who could then develop and train women in the villages to come
forward and raise their voices against issues faced in their today lives. Such women
leaders were also trained on preparing 6 monthly gender plan for future work.
5. Tribal women leadership development training on 20-22 January – This training was
conducted to mainly give priority to tribal women issues at gram panchayat level and
in the society, to build capacity of tribal women leaders to enable them to help tribal
women in their field areas to come forward and raise their issues.
e. Village action plan: In a democratic society, nature of governance is administered based
on centralization and decentralization. However in the unscheduled areas that is
administered based on traditional customs of village assemblies did not fetch the expected
results. The law of PESA recognizes and strengthens peoples’ rights. Hence the training
on village action was much required and therefore conducted.
1. Village action planning: On 18 September 2015, a training on Planning for village
leaders to build understanding on the importance of formulating long term and short
term village action plan for socio-economic development was organized.
2. Village action work plan training on 3-5 Oct : In this training, skills and capacity
building of leaders, field workers was the prime agenda so that they could prepare
village action plan for their respective field areas and submit it in the Gram
panchayat. The outcome of such training was more than expected as the field
workers could successfully formulate 93 village action plan as against 45 expected.
3. Three years subsequent planning: This meeting was held to work on set targets as
per the indicators and expected results for 2015-18. Review and analysis of
performance in the past years 2012-15 was also done in this meeting, based on
previous experience better implementation in the forthcoming years could be done.
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Strengthening Tribal Rights Forum:
1) Dialogue between tribal organizations on the issue of allotment of mines under Tribal
Sub-plan – As per April 1, 2015 notification by State official- ban was lifted on
allotment of mines in fifth schedules areas. A meeting was therefore called at Town hall,
Udaipur in which 12 organizations from Rajasthan Tribal rights forum participated.
2) Dialogue with executive committee of Tribal organizations on 31 May 2015- Tribal
leaders from 13 organizations participated in this discussion on how all tribal
organizations could synergized their efforts to strengthen their organization and work on
relevant issues.
3) Divisional level Mautana control committee
meeting on 16 May 2015- Leaders from tribal
society were called for this meeting and issue on
Mautana was discussed in detail- in which 13 such
matters came in to light. Further how this ritual
could be controlled and stopped was the prime
agenda of this meeting for which it was decided to
hold a dialogue at block level. 2 meetings at
Gujarat and 8 at Rajasthan was conducted on this
issue.

Advocacy issues
 Mining issue in tribal areas
 PESA implementation
 Control over “Mautana”
ritual
 Tribal issues discussion on
International Indigenous day

4) International Indigenous day programme - This programme was organized on 3 August
with great enthusiasm. The objective of organizing this programme was to give
preferences to tribal issues on international level which was covered by print and press
media on a very large scale. Around 2500 people also organized and participated in a
rally by chanting slogans in their traditional outfits.
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Sr. No
1.
2.
3.
4.
5.
6.
7.
1.
9.

A glimpse of activities in the reporting period:
No. of
No. of
Activity
Duration
Women
Men
Workshop on Writing skills
2 days
2
15
6 monthly planning meeting
2 days
1
13
State level training of trainers
3 days
5
46
Issue of allotment of mines under
1 day
3
37
tribal sub plan meeting
Review and planning meeting with
1 day
1
8
Astha workers
Dialogue with executive committee of
1 day
4
28
tribal organization
Review and planning meeting of
1 day
0
6
Rajasthan’s tribal forum
Divisional level meeting on mautana
1 day
----control
Divisional board review and planning
1 day
meeting

Total
Participants
17
14
51
40
9
32
6
---

10.

Tribal rights forum quarter meeting

1 day

16

22

38

11.

Gender sensitization training
Gender sensitization follow up
training
Village action plan training
Review and planning meeting with
Astha workers
World tribal day programme plan meet
International tribal day programme
State level tribal women leadership
committee work follow up
Rajasthan Tribal Rights Forum review
and planning meeting
State level tribal women leadership
convention
Workshop on prevention of sexual
harassment at workplace
Village action plan meeting
Workshop on community forest
management
Review and planning meeting of
workers
Review and planning meeting of
workers
Tribal rights – peoples’ organization
meeting
State level tribal women leadership
committee work follow up
Tribal rights forum quarter meeting
Tribal women leadership development
training

2 days

25

30

55

2 days

7

11

18

3 days

0

4

4

1 day

3

10

13

1 day
1 day

4
500

44
2000

48
2500

1 day

16

4

20

1 day

20

30

50

2 days

158

18

176

1 day

17

13

30

3 days

10

44

54

2 days

9

42

51

1 day

2

7

9

1 day

1

10

11

1 day

2

18

20

1 day

18

3

21

2 days

14

27

41

2 days

47

1

48

12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24.
25.
26.
27.
28.

14

29.
30.
31.
32.
33.
34.

Community forest management
workshop
Review and planning meeting of
workers
Review and planning meeting of
workers
Sayojan mandal meeting
Tribal rights forum quarter meeting
State level dialogue on tribal issues

2 days

0

49

49

1 day

2

10

12

1 day

0

9

9

1 day
2 days
2 days

5
13
112

11
29
402

16
42
514

Training of trainers on community forest rights

State level dialogue on tribal issues

Workshop on forest management

State level convention on women leadership
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Adivasi Vikas Manch (Tribal Development Forum), Kotra
The Tribal Development Forum was formed in 1993 by Adivasi leaders of the area and since then it is
working in the remote tribal block Kotra, adjoining areas Panarwa & Phalasia area of Jhadol block of
Udaipur district and Pindwara block of Sirohi district. Association is working for formation of village
assemblies and empowering of 113 villages of the area. Forum had formed village level associations.
The total membership of the association is 9794, out of which 4192 are women. The forum is mainly
working on issues - implementation of tribal self‐rule, land rights under the Forest Rights Act,
sensitize the administration for betterment of education system, wage labour, women
empowerment, food security, migrant labour, youth employment and control of community on
natural resources and access to various social welfare schemes of government. Tribal Self-rule
(PESA): Almost all the villages in the forums work fall in the scheduled area. So, the prime agenda of
the Forum is to prepare village to declare as village Republics according to the provisions of PESA
Act.

.

Outcomes

 12 new village assemblies
declared
 Gram Sabha meetings
regularized in 70% villages
 512 individual forest land titles
issued
 115 new women leaders
emerged
 12 CFR claim titles submitted
to SDLC
 Mutation done for 24 families
through Gram Sabhas

Activities:
a. Shila Lekh (Stone Inscription): Declaration of 12 Village Assemblies by placing stone
inscriptions was done in the reporting period. This process of inscription was done by
community’s contributions.
b. Strengthening village assemblies: Special efforts to strengthen village assemblies in
Kotra and Jhadol district were taken. In this process fix dates, time and place for Gram
Sabhas were decided. Almost 70% Gram Sabha meetings are now held regularly. 63
action plans were submitted after developing proposal writing skills.
c. Implementation of Forest Rights act: 12 community forest right claims were prepared
and submitted to the officials for which receipts were also obtained.
d. Women empowerment: Empowering tribal women and ensuring 50% participation in the
Gram Sabhas and committees established. Various cluster meetings, leadership training,
conventions were organized. As a result of which women raised issues in 61 Gram Sabhas,
every cluster meeting, 8 women on district and state level, 40 at tehsil and 67 women
leaders at panchayat level emerged. Issues such as pension, water, ration were raised by
them.
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e. Other activities:
-

Lok adalat for revenue matters- Organization participated in Lok Adakat camps for
revenue matters- under which due to organization’s efforts, 24 families got their
mutation done in the reporting period. Additional 40 case files were also submitted to
the Gram Panchayat’s Secretary.

-

Accountability Campaign: An accountability journey was held from 17 -19 Dec 2015
in which more than 500 people participated from the organization. Tribal issues were
raised and submitted to the District Collector.

-

Mautana: 2 cases of Mautana were resolved in the field areas. Additionally, a
proposal to curb such ritual was submitted to the Gram Panchayat and decision to
control and stop such practices was taken.

-

Milan Mela- 2 days fair on 23-24 Feb 2015 was organized in which tribal issues and
tribal development were the prime agenda. 18 types of educational materials were
exhibited in this fair. Youth including men and women participated and bought these
educational materials.

Allotment of individual forest land titles

Training on strengthening village assemblies

Tribal women convention

Certificate awarded to AVM for successful efforts on
submission of forest right claims
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Vagad Majdoor Kisan Sangathan (Vagad Labourers And Farmers
Organization), Dungarpur
Vagad Farmer laborers and farmers Organization works
in 325 villages of four blocks of Dungarpur – Dungarpur,
Bichiwara, Sagwara and Simalwada. During the year,
main work of the association was to do preparation for
community forest rights, existing village assemblies'
work on powers mentioned under the PESA Act,
formation of new village assemblies, facilitate eligible
people to get benefits from government schemes and
address issues which are of the interest of the community.
Almost all the villages in the working area of the
association fall under the scheduled area. So, prime
agenda of the association was to prepare village for
declaration as Village republic according to provisions of
PESA Act

Outcomes

 25 new village assemblies
declared
 Gram Sabha meetings
regularized in 70% villages
 612 household from 21 villages
were issued ownership of
agricultural land
 7793 families got employment
under NREGA
 115 new women leaders
emerged
 Entitlements: 27- pension, 67maternity benefits, 125housing

With the efforts of the association, activities such as
Action plan for 50 villages, community forest rights for 20 villages and awareness and efforts
on implementing PESA act and its powers namely 11, 12 and 13 in 103 villages; forest
management work in 18 villages were implemented and achieved.

Activities:
a. 17th Village Republic Convention was held on 23-24 December 2015. In this
convention, efforts of village assemblies on implementation of different powers
under PESA law was discussed and the feedback from Panchayats and administration
was sought. 25 Village assemblies were declared by stone inscription. During this
convention, accountability journey was also conducted in 15 districts in which total
1920 complaints on various issues were received.
b. Forest Rights: 12 Forest claims were drafted out of which 3 were submitted to the
officials and receipts were also obtained. 9 proposals and for forest management and
mapping was also one of the activity in the reporting period.
c. Rajdaani Land: 612 household from 21 villages were issued ownership titles of
agricultural land as a result of efforts by VMKS- Dungarpur. Additionally physical
verification of claims for ownership titles of agricultural (chak) land.
d. MGNREGA: Under MGNERGA scheme- 7793 families of 210 villages got
employment with VMKS-Dungarpur efforts. Other work such as procuring job cards,
calculation of rates, availability of crèche for children, getting wages on time, shed on
job site etc were the other activities of the organization. Organization also helped to
get minimum wage to be Rs. 140 to the 7793 families.
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e. Right to Education: Under this, information of 170 school management committees,
names of children enrolled, list of teachers, etc was collected and handed over to 48
schools.
f. Food security: Considering food security to be one of the basic necessity of all,
organization took efforts to ensure mid day meals at 25 schools, proper ration
distribution at 15 shops and 16 aanganwadi centres were better structured.
g. Entitlements to Government schemes: Efforts to proper implement and awareness
on Social security schemes for widows, handicap, senior citizens, pension scheme,
maternity benefit schemes, AAadhar card, caste certificate etc were undertaken. 27
people including widow and aged got pension, 67 women got maternity benefits, 125
people got houses under chief minister housing schemes etc.
h. Women Empowerment: 21 women leaders emerged as a result of different
leadership trainings and meetings conducted in the reporting period by way of
conventions, general body meeting etc.

Declaration of village assemblies by stone inscription
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Vagad Majdoor Kisan Sangathan (Vagad Laboureres and Farmers
Organization), Banswara
Vagad Majdoor Kisan Sangathan (VMKS) – Banswara
has been active in Vagad region since the past 16 years,
working towards the holistic development of tribal
farmers and labourer. The Sangathan covers Kushalgarh,
Sajjangarh, Bagidaura, Gadi Annadpuri and Talawara
blocks of Banswara which are declared tribal blocks
under Schedule V of the Constitution. The major focus of
work by the Sangathan includes implementation of
PESA Act (1996) and Rules (2011), Right to Information
Act, Right to Hearing and linking grass root beneficiaries
with Government sponsored social security and welfare
schemes.

Outcomes

 4 new village republics
declared
 15 Village Action Plans
prepared
 1CFR claim has been submitted
to SDLC and 5 are under
process
 130 SMC members of 12
schools were trained

In the past year, VMKS included 25 new villages in its work area in addition to 101 villages
in which it has been working for improved implementation of PESA Act. Through efforts of
Sangathan workers, people in 4 villages declared themselves as Village Republics.
The Sangathan also organized training camps for village leaders to build understanding on
the importance of formulating long term and short term village action plan for socioeconomic development. With continued support from Sangathan leaders and workers, 15
villages have made their five year Action Plan for development in 2015-16.
VMKS has also been a key facilitator in the region for raising awareness towards Forest
Rights Act (FRA). In the past year, VMKS organized camps and workshops to educate
people in preparing claims for community forest rights under FRA. One village has submitted
claim for community forest rights at SDLC while 8 villages have framed rules and laws
concerning equitable use and management of forest resources.

Declaration of village assembly by stone inscription

Gathering for Gram Sabha
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Adivasi Mahila Jagriti Sangathan (Tribal Women’s Awareness
Organization), Pai (Udaipur)
The Adivasi Mahila Jagriti Sangathan - AMJS (Tribal
Women’s Awareness Organization) was initiated in 1990 as an
In this year, 290 Gram
effort to promote livelihood of tribal families in Girva Block of
Sabha Meetings were
organized by AMJS in
Udaipur. AMJS started with promoting silk worm culture, goat
w
hich 4070 women and
and poultry rearing and cultivation of ginger to improve
3674 men participated.
livelihood options for tribal households in the area. By 1995,
the women of AMJS also started to take up issues of women
13 New Village
health and availability of drinking water. Later on the AMJS
assemblies declared by
installing Shila Lekhs
further organized itself to take on more serious issues of
describing 11 powers
violence against women and other negative impacts of the
under PESA
feudal system prevalent in traditional tribal society. At present
the working area of AMJS is in 121 villages spread across 41
Gram Panchayats of Jhadol and Girva blocks of Udaipur District and is working on issues of
VAW, tribal self-governance, Forest Rights, NREGA, Education and food security.
In the past years AMJS has facilitated the formation of 33 Village Republics under PESA Act
in Girva and Jhadol blocks. AMJS has been continuously organizing Gram Sabha meetings in
these villages so that people become more aware and capacitated towards the concept of
bottom-up self governance at village and hamlet level. In 2015-16, AMJS organized
trainings, meetings and conventions on PESA and the 11 powers that it provides to the Gram
Sabha. It also facilitated declaration of 13 new village republics under PESA. The annual
tribal women convention of the AMJS – Jagriti Mela was held in November 2015. 1200
tribal men and women from Girva, Jhadol and neighboring villages participated and shared
their experiences, learning and challenges while also planning activities of the Sangathan for
the next year.
Forest Rights is one of the major issues in the area and
AMJS has been building awareness and understanding on
236 Individual Forest
this through trainings and meetings with the community at
Rights claims
village as well as block level. AMJS has been making efforts
submitted at SDLC
to facilitate entitlements to both individual and community
level
forest rights under the Forest Rights Act. Till 2015, the
27 Individuals issued
Organization had assisted 10 villages in preparing and
land titles by Forest
submitting their claims for Community Forest Rights (CFR)
Department
at SDLC level, this year involved lobbying and follow-up
with forest and other department for issuing CFR claim to
Work in progress to
the 10 villages. In addition, the organization has identified
submit 16 New CFR
16 new villages with substantial forest land and has started
Claims to SDLC
the process of awareness building within these communities
so that they can discuss issue of CFR at Gram Sabha level
and present their claim to SDLC in the next year.
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Samaj Sudhar Sangh is a group of tribal women associated with AMJS that is working for
prevention of violence against women for the past 20 years. The group works in coalition
with the local law enforcement to seek resolution on cases of domestic and other violence
against women. Members of the group meet twice every month in 63 villages to register
various cases from villages and provides legal counsel and other assistance to aggrieved
women. Lack of information among rural tribal women about
legal protection from violence and also the fear of possible social
79 Cases of VAW
exclusion is the main reason why cases of VAW do not come in
r
e
gistered of which,
open social sphere and so the Sangh also provides information
49 cases have been
about rights of women and legal discourse in case of violation of
resolved
these rights. The active presence of the Sangh has helped to bring
down incidents of domestic violence against women considerably
Assisted 222 people to
over the years. This year, the Samaj Sudhar Sangh registered 79
access entitlements to
cases of VAW out of which 49 cases were resolved and the rest
Government Schemes
have been filed with the local police department for further
investigation. In addition, AMJS also facilitated 222 people to
gain access to Government Welfare and Social security schemes.
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Gorwad Adivasi Sangathan (Gorwad Tribal Organization), Bali (Pali)
Bali thesil of Pali district in Southern Rajasthan has traditionally been in the grip of feudalism
which there had been bitter exploitation of tribal farmers and laubourers in the region.
Gradually the local tribal communities started to raise their voice against prevalent feudal
practices and free themselves from the shackles of decades of exploitation and
marginalization. To give voice to their concerns and demands, the Gorwad Tribal (GAS) was
established in September 1999. At the time, the goal of the organization was to find a solution
to the issue of forest land occupation which had been deemed illegal by the forest department
even though locals had been inhabitants of the lands since many generations. Gradually, other
issues started affecting tribal communities began to emerge and the organization took the role
of giving proper direction and strength to the people’s demand for their rights and
entitlements. Presently the Gorwad Tribal Organization is working within 129 villages of the
Gorwad Area (Bali and Desuri blocks of Pali). The mission of GAS is the establishment of a
society free from exploitation and where everyone can get access to rights.

Activities:
a. Village Assembly Formation:
In the past year the Organization has made efforts to form new village assemblies. GAS
identified 25 villages which can be declared new village assemblies and started efforts to
orient and capacitate people to establish governance in their villages based on their traditional
practices and customs as recognized under PESA Act. Through efforts of the organization,
regular meetings were held in these villages where people gathered to discuss problems and
issues being faced and how to address them collectively by forming a system of governance
at village and hamlet level. GAS conducted a 15 day awareness campaign in all 25 villages to
educate and make people aware about PESA Act and its provisions to have hamlet level
institutions of self-governance. As Gorwad area is not listed under Schedule V, PESA Act is
still not applicable but the organization has been able to create an environment where tribal
villages are now aware about PESA and though constant advocacy PESA will be
implemented here in the future.
b. Forest Rights
The organization worked towards preparing claims to Community Forest Rights of 10
villages in 2015-16. Community leaders in these villages were given orientation training
about FRA and how to prepare claim file to be submitted to SDLC for presenting CFR claim.
GAS was successful in facilitating submission of 3 CFR claims to the SDCLS level
committee on forest rights. Additionally, 8 villages have also prepared rules for protection,
conservation and effective management of their community forest resources. 121 individual
claims for forest land have also been forwarded to Panchayat level for clearance.
c.

NREGA

The organization conducted three campaigns of three days each during the year in 6 Gram
Panchayats to demand work under NREGA and submit fresh job applications. The campaign
assisted 1500 people to submit fresh job applications and get proper receipts. GAS has
23

regularly addressed the issue of poor implementation of NREGA in the area by taking up the
issue in every village level meeting.
In the past year, GAS also facilitated preparation of village action plans of 10 villages. The
action plans were prepared through participatory process by the villagers and cover
development work to be completed in the villages in the next five years.
Others
Among other activities, GAS took up monitoring of 30 Government Schools for tracking
proper implementations of RTE rules and provisipns, regularized 30 PDS outlets ensuring
distribution of ration to people on regular basis and in proper quantities and rates. GAS also
worked for linking people to government schemes and secured entitlements of 38 old age
pensions and 28 widow pensions.

Godward Mela Pic. 1

Godward Mela Pic. 2

24

LIVELIHOOD RESOURCE UNIT
Work Demand Campaign:
In 2014-14 people got an average of 46 days employment
Outcomes
under NREGA in Rajasthan against promised 100 days of
employment. People in need were deprived of 100 days
 NREGAwork because of sloppy execution at block and Panchayat
-Avg work days increased from
46 to 55 days
level and non acceptance of new applications for work and
- avg wage from Rs. 109 to 120,
even when applications were accepted to receipts were
-8000 household got
issued. To make progress in this regard, the Livelihood unit
employment
at Astha, in the past year, was engaged in raising awareness
-3000 grievances were
registered on Sampark portal
among people about their rights under NREGA and
disseminating information regarding due process to access
these rights. In order to strengthen the process of NREGA job applications and issuance of
proper receipts for applications made, the Livelihood Unit and local People’s Organizations
organized NREGA Awareness and Work Demand Campaign. The campaign spanned across
70 Gram Panchayats in Udaipur, Dungarpur and Banswada districts and more than 8000
households submitted job applications for new work and got proper receipts.
Year

Description

Year

2014-2015 2015-2016

Average work Days (Annually per Household) 46 Days

55 Days

No. of households completed 100 days work

2-81 Lacs

4-69 Lacs

Average Wage (per person, per day)

Rs. 109

Rs. 120

Workshop on Group based Measurement of NREGA work
Owing to prevalent payment system – which gives out average rate of payment to all
NREGA workers– people are not getting their full payment even though they complete their
full quota of work. Livelihood Unit has been organizing workshops on training site
supervisors on group based measurement of work done so that people can get wages in
accordance with the amount of work completed.
Social Audit
In order to establishing proper systems and framework of Social Audits in two Gram
Panchayats of each block of Rajasthan, a training of trainers (ToT) was organized in
collaboration with Soochna Evam Rozgar Abhiyan and Panchayai Raj Department. The
workshop was organized from 6th to 8th April 2015 at IGPRS, Jaipur. This training was
organized with the objective of forming a State level team that can provide resource and
assistance during social Audit process at the two selected Gram Panchayats from each block.
A total of 110 participants attended this training including Chief Secretary from RDPRD,
NREGA Commissioner, 2 Administrative offers from each block and representatives from
Civil Society and People’s Organizations.
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State level training was followed by District level training by Zila Parishad, Udaipur in which
Astha was a key resource organization. Pursuant to the state and district level trainings,
Social Audit campaign was carried out through joint effort of Rural Development
Department, SR Abhiyan and Astha in the months of April and May, 2015. Astha played a
lead role in short listing Gram Panchayats for social audit, guiding social audit team in
maintaining transparency in the entire process and also involving the community by
spreading awareness through wall paintings and organizing dialogue with the administration.
By actively engaging both the community and administration, the unit was able bring about a
positive change in the attitude of administrative duty bearers, which had become quite
indifferent, towards the process of Social Audits. It also led to the formation of a state level
team consisting of duty bearers and civil society representatives to take the process further in
future.
Right to Food Campaign
Astha, through its Livelihood Unit has been an active participant in the Right to Food (RTF)
Campaign in Rajasthan. The Unit represented Astha at the campaign’s National Network
meeting in New Delhi on 6-7 July 2015. The RTF campaign was initiated to track the
implementation of the National Food Security Act, which came into force in 2013, in various
states.
The Unit was also involved in lobbying and advocacy for food security, maternity benefits
implementation of other provisions of NFSA at Chief Secretary Level. The advocacy efforts
were made through networking with the RTF and SR Campaign in Rajasthan. As a result of
continuous advocacy by the Unit through network organizations, numerous orders have been
issued by District collector’s offices, putting into action the major provisions of the NFSA.
Aadhar Card Survey
Between 7th to 16th September 2015, the Unit undertook a survey in three blocks of Udaipur
and Pali districts to assess the number of people being deprived from benefits of Government
welfare schemes due to lack of Adhaar Card. The objective of this survey was to gather
evidence for activities in contempt of the Supreme Court’s order which notes that Adhaar is
purely voluntary and is not mandatory to avail benefits of welfare schemes by the
Government. The survey had a sample size of 85 households in 7 Panchayats. The findings
of the survey revealed that 90% of the sampled households did not have an Adhaar Card and
were facing difficulty in opening Bank accounts, getting pensions and even ration.

Sustainable Livelihood
The Unit organized workshop on sustainable agricultural practices at Udaipur on the 20-21
January 2016. The aim of the workshop was to highlight adverse effects of chemical
fertilizers and give information to marginal farmers on organic agricultural practices. 52
tribal farmers attended this workshop and also visited field areas where organic agriculture is
being practiced.
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Accountability Campaign
In an effort to improve grass root implementation of welfare and social security schemes of
the State and central government, address grievances of people at village level and instill a
sense of accountability within the Government and its duty bearers, block and district level
dialogues were initiated in December 2015 throughout Southern Rajasthan. This effort was a
part of the State Wide Jawabdehi Yatra (Accountability Journey) organized under the banner
of Soochna Evam Rozgar Abhiyan demanding accountability of all administrative officials
for ensuring that benefits of government schemes reach down to the last person.
Around 3000 grievances were gathered from the people on a variety of issues. The grievances
of the people collected during these block and district level dialogues were uploaded to the
Rajasthan Sampark Portal (online portal for grievance resolution) and an open dialogue was
initiated with the district collector’s office and all other departmental officials for speedy
redressal of people’s grievances.
Sr District

1
2
3
4
5
6

Rajsamand
Pali
Udaipur
Dungarpur
Banswada
Pratapgarh
Total

Issues
Ration Pension

Forest
Land

17
31
573
452
17
27
1117

7
17
96
714
47
13
894

23
61
129
16
17
10
256

Gram
NREGA Housing Sabha
Proposals
4
10
32
5
5
59
31
67
197
35
15
129
4
7
65
1
2
35
80
106
517

Other Total
112
112

93
178
1205
1361
157
88
3082

Gender Survey
Livelihood Unit partnered with Indian Institute of Social Sciences Trust (ISST) and
conducted a survey to assess balance between unpaid care work and paid work. The survey
involved 100 Households in Kotra block of Udaipur and Dovda block of Dungarpur district.
ISST is conducting this survey in four countries for which it chose Astha as a partner in
Rajasthan and Madhya Pradesh. The survey is intended to advocate policy level changes to
improve programmes related to empowerment of women in rural areas. The findings of the
survey will be shared once it has been completed in all four countries.
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SINGLE WOMEN’S RIGHTS RESOURCE UNIT
The Single Women’s Rights Resource Unit in Astha is a resource Center for Single Women’s
organizations in Rajasthan, other states and nationally, in India. Astha’s work with Single
Women started in 1997, leading to the formation of the Ekal Nari Shakti Sangathan in 1999.
The Sangathan which provided Single Women with an opportunity to get “organized” and
“aware” grew in numbers and strength with support from Astha. Over the years Astha and the
ENSS, Rajasthan became resource centers for Single Women in other states, wanting to get
organized; and for local “back support” NGOs supporting their efforts.
Therefore in 2009, when Single Women leaders from several state level organizations
decided to form a national level platform to advocate for Single Women’s right to a life of
dignity, and to reach out to the large numbers of unorganized Single Women; Astha Sansthan
was chosen as the main “back support” organization for the National Forum for Single
Women’s Rights. The team of Single Women’s Rights Resource Unit in Astha Sansthan also
functions as the Secretariat for the National Forum.
The Single Women’s Rights Resource Unit is a part of the citizen’s group - Mahila Atyachaar
Virodhi Manch, Udaipur and assists women victims of violence as and when required. It is
also a part of the District Support Group that works in tandem with the Mahila Salah
Suraksha Kendra, Udaipur; a counseling and support center for women, to support its
counseling efforts.
Other then working on local issues relevant to women’s rights, the Unit also networks with
other organizations and like-minded campaigns on the issue of women’s rights. This year the
major linkages have been with the One Billion Rising Campaign 1 and the Mahila Kisaan
Adhikar Manch2.

Ekal Nari Shakti Sangathan, Rajasthan (ENSS)
Astha’s work with Single Women is rooted in a deep Faith in the People’s own abilities and
strengths. It was this belief that translated into a strategy, which allowed Single Women to
unlock their own strength and better realize their potential through “organization” and
“awareness”. Thus Ekal Nari Shakti Sangathan, Rajasthan (ENSS), a mass-membership
based organization of low-income widows, was established in 1999, with Astha Sansthan
acting as the main catalyst. Since then, Astha has been the “back support” organization
working closely with ENSS to train up leaders and provide all necessary support. ENSS has
evolved a structure that allows for its Single Women members to work together, to solve their
problems. At the end of March 2016, ENSS has established its presence in all 33 districts of
Rajasthan, with 50,752 life members in 125 blocks.

1
2

International Campaign to end Violence Against Women
Network for rights of Women Farmers
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ENSS Block Level Committees in 125 blocks
met regularly, every month throughout the year,
while District Level Committees and the State
Level Committee met twice in the year. A
District Level Members Convention in Dholpur
saw participation from 110 members.

In this year, 2678 Single Women
members of the ENSS broke
marginalizing and discriminatory
social customs regarding dress,
adornment and participation in
social functions.
As a result of the work done by
ENSS Block Level Committees
Single Women could access
Government Entitlements, worth
at least Rs.3,87,47,500/-. And
establish control over their
rightful land, the estimated value
of which stands at Rs.
11,40,00,000/-.

In addition to regular meetings, ENSS held a
special convention to highlight the issues of
Single Women Farmers – the Convention held
from 17 to 18 June 2015, in Jaipur was attended
by 145 single Women farmers from all over
Rajasthan. Sh. Prabhu Lal Saini, Minister,
Agriculture and Animal Husbandry also attended
the convention and appreciated the strength and
tenacity of women farmers. Since this
Convention, ENSS has been working on the problems of women farmers. Now women
farmers with marginal land holdings have been able to get Kisaan Credit Cards made, women
farmers are getting bee hives, poultry and goats free of cost from the Department of
Agriculture. ENSS is pushing for appointment of Single Women farmers as Krishi Mitras.
ENSS members participating in the “NEEV Abhiyan – Shiksha Ka Sawal” campaign filed
456 RTI applications on the condition of public schools in the state. They held community
meetings and led inspections of school infrastructure, conversing with school authorities and
community members on ways to improve schools.
In relation to long term sustainability and independent functioning of ENSS some progress
was made in the year. In a new initiative to raise local donations for the work of ENSS,
leaders managed to raise around Rs.60,000/- in cash and Rs. 90,000/- in kind, from local
businesses and well wishers. The Executive of the ENSS and the Society registered to
support ENSS successfully ran the Mahila Salah Suraksha Kendra, a Government project to
provide counseling to female victims of violence, in Kota district for the fifth year in a row.
As a result of the Advocacy efforts of ENSS some important changes could be brought about,
with the potential to have positive impact on the lives of all 21,88,173 Single Women in the
state. Some of the important changes are as follows –
-

The grant given by the state government to encourage Widow Remarriage was
increased from Rs. 15,000 to Rs. 30,000 per beneficiary.

-

ENSS succeeded in getting changes in the rules in relation to the implementation of
the Skill Training Courses run by the Livelihood Mission, to respond to the special
conditions of Single Women. These changes in the rules in relation to the
qualifications of the women trainees will enable many more women to benefit from
the Courses.
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-

The State Government earmarked 3000 homes to be constructed for Single Women
only, in the first year of a new housing related scheme.

After 16 years of work with Single Women, it is now clear that ENSS leaders are strong,
able, compassionate and concerned citizens. Not only are they making headway on issues that
concern Single Women but are also emerging as strong community leaders and an active
voice in the civil society of Rajasthan. Their large scale participation in campaigns on a
variety of issues stands testimony to the fact that the potential of Single Women, once
unlocked makes for a better, more just society.

The National Forum for Single Women’s Rights
The National Forum for Single Women’s Rights is a platform for low-income Single
Women’s mass membership organizations in various states of India, which was launched in
2009 with three main objectives, which are –
a. Lobbying and Advocacy for Right of Single Women to Live with Dignity
b. Helping Single Women get Organized in States where No Organizations of Single
Women Exist
c. Sharing and Learning from Each Other
At present the Forum has member organizations from 9 states of India – Rajasthan, Gujarat,
Himachal Pradeh, Jharkhand, Punjab, Maharashtra, Uttarakhand, Telengana and Andhra
Pradesh, connecting a total of 1,23,895 Single Women.
National Forum Brings About Change in Census Format
As a result of advocacy done by the Forum in 2009, changes were made in the decadal Census
Format, allowing information regarding divorce and separation to be collected, separately. The
2011 Census figures for “Marital Status” released in 2015, clearly showed that this change had
allowed a lot more divorced and separated women to be enumerated, then was being done earlier!
Category

Census 2011

Separated Women (all ages)

23,72,754

Divorced Women (all ages)

9,09,573

Census 2001
23,42,930

In the role of the National Forum for Single Women’s Rights Secretariat the Unit has
coordinated with the various state level members, organized events, done background work
for lobbying and advocacy, organized research and supported the implementation of the
decisions taken by the General Body of the National Forum. In this year the main activities of
the National Forum have been 2 General Body Meetings (22-24 August 2015, 16-18 Feb.
2016), an Advisory Committee Meeting from 28-29 October 2016, publication of 2 editions
of the Newsletter “Sajha Sangharsh” (Joint Struggle), advocacy with the Ministries of
Women and Child Development, Urban Planning and Poverty Alleviation and the National
Rural Livelihood Mission, Government of India.
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In addition to this, the National Forum through its Secretariat in Astha, has supported 3
upcoming state level organizations in Telengana, Andhra Pradesh and Uttarakhand; as well as
continuing support to relatively new organization in Punjab. Unfortunately, one state level
organization from Bihar has dropped out of the National Forum.
The National Forum for Single Women’s Rights and the issues that Single Women face were
featured in a programme “India Matters – Single and Not Alone” on NDTV 24*7 – a national
news channel.
The programme was broadcast from 11-13 December 2015.
Please follow the link to watch the video - https://www.youtube.com/watch?v=9XOsrj4qkao



Telengana – Astha Sansthan is working with the Gramya Resource Center for
Women to support organization of Single Women in Telengana. Single Women from
6 districts have been organized as Vannatari Mahila Hakula Samakhya, Telengana.
State level meetings attended by District level Single Women leaders were held in
June and in October. A base line survey of over 3000 Single Women has been
completed. District level meeting shave been held in various districts and efforts are
being made to pull in groups from more districts. Issues identified for advocacy with
the State Government include demands around education, land rights, the question of
separated single women and delivery of social security pensions.



Andhra Pradesh – Astha Sansthan working with Center for World Solidarity is
leading an effort with several smaller local organizations to organize Single Women
in 22 blocks of 9 districts. The organization of Single Women in the process of being
formed is called Vantari Mahilala Navachaitanya Samakhya, Andhra Pradesh. A base
line survey of over 5000 Single Women has been completed and advocacy based on
the findings of the survey is being planned. Two state level meetings and several
trainings for block level leaders have been organized.



Uttarakhand – In Uttarakhand, a Gandhian organization Mahila Haat has come
forward, with support from Astha Sansthan to organize Single Women in the state.
After a small survey and initial meetings in 1 district, Mahila Haat is now making
plans to make a start in around 11 blocks of 3 districts.



Punjab – 1,857 Single Women from 194 panchayats in 4 blocks of 2 districts are
organized as the Ekal Nari Shakti Sangathan, Punjab. With support of Astha
Sansthan, the Single Women who had gotten involved in the work showed remarkable
leadership, with help from Single Women leaders of neighbouring Himachal Pradesh
and are taking the work forward. The work of organizing Single Women in the state is
progressing well, from a small but sure start. Members have demanded increase in
pensions, and submitted a memorandum to the district collectors and to the Chief
Minister. Pension amount in Punjab has been doubled from Rs. 250 to Rs. 500, as of
January 2016.
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A drop out – Bihar


Bihar – Bihar had been a member of the National Forum since 2009. The
organization of Single Women had made around 2,500 Single Women members;
however as the back support organizations could not sustain support to the Single
Women leaders, activities of the organization could not be conducted. Work in the
state for the past 3 years has not moved forward and Bihar is not a member of the
National Forum any longer.

Single Women across 9 states workings together, were able to bring about some important
developments this year. The main are as follows –
 In response to a demand raised from the Ekal Nari Shakti Sangathan, Punjab, the state
government has hiked Widow, Old Age and Disability pension from Rs. 250 to Rs.
500, in January 2016.
 Women in Himachal Pradesh now get a concession of 25 % in state transport buses
for intra state travel. This was done is response to a demand of the ENSS Himachal
Pradesh, and will benefit not only single but all women traveling in the state!
 The Census 2011 data on Marital Status provided separate figures for those divorced
and separated, for the first time in history, as a result of advocacy done in 2009.
 Working across language barriers, the newsletter Sajha Sangharsh was printed in 3
languages – Hindi, Punjabi and Telugu, this year. And all events of the National
Forum were conducted successfully with lots of translation, enabling participants
belonging to different linguistic groups to work, share and celebrate together!
 As per a decision of the General Body taken in July 2012 a Trust to support the
NFSWR was finally registered in February 2016! The trust registered with the name
“Forum for Single Women’s Rights Trust” is registered in Delhi – initially with 3
trustees and the mandate to work with Single Women across the length and breadth of
the country.
The National Forum for Single Women’s Rights has been successful in developing the
leadership of Single Women and in providing a platform from which to influence policy,
advocate changes in law, and to change the image of Single Women from “weak and
helpless” to “strong and organized”. A lot has been accomplished since the National Forum
was set up, but the road ahead, to full rights for all single women, continues to be long and
hard. Astha Sansthan will continue to support the National Forum for Single Women’s
Rights.
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Single Women Farmers with Sh. Prabhu Lal Saini,
Agriculture and Animal Husbandry Minister Govt. of
Rajasthan

ENSS Members at an Awareness March for Single
Women’s Rights, in Dholpur District, Rajasthan

At a Meeting of the General Body of NFSWR in New Delhi, August 2016
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Rajsamand Mahila Manch (Rajsamand Women’s Forum), Rajsamand
Rajsamand Mahila Manch was set up in 1998 as a district level forum for giving voice to
women’s issues and to strengthen their social, economic, educational and political conditions
in a traditionally patriarchal society, thereby promoting their inclusive role in the overall
process of social development.

Objectives of RMM






To bring change in the socio-economic conditions of women.
To promote organizational strength among women
To address women issue at district level though an open forum.
To campaign for implementation of pro-women policies affecting their rights and
entitlements.
To collaborate with national and state level women commissions for women’s socioeconomic development.

Women Leadership Training
The Forum is actively engaged with 75 Gram Panchayats in Rajsamand District and
organizes regular meetings of its functionaries along with the community to seek resolutions
to various problems beings faced by women at grass roots. The objective of meetings is to
disseminate information among women about various pro-women government schemes and
programmes related to pensions, housing, preventing violence against women, child
marriage, disaster management and NREGA. The forum meetings also identify strong, active
women who can lead the process of women empowerment at block and Panchayat level and
builds their leadership capacities by training them. This year, such women leaders were
identified and trained by the RMM on women rights and provisions of laws protecting
women against violence.A three day training was organized to familiarize women leaders
with Food security, NREGA, RTI etc. this year 92 women leaders were identified and trained
by the Forum.

Nari Adalat
Nari Adalat or Women’s Court provides legal help to women who are victims of violence in
their households, workplace or any other social spheres. The RMM organized legal
awareness workshop for 30 women from 6 blocks of Rajsamand to build understanding on
violence against women. Mostly women were unaware that they are victims and took
violence as part of their daily routine, though role plays and puppet shows they were made
aware of the various types of violence they might be subjected to and how to go about
addressing such conditions. The Nari Adalat also addressed the issue of child marriage,
dowry system which are quite prevalent in Rajsamand. The participants were made aware of
the Protection of Women Against Domestic Violence Act, 2005 l which protects women from
household violence.
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International Women’s Day
On 8th march 2015, a big event was organized by the RMM to commemorate International
Women’s Day. More than 500 women participated in the event which was addressing major
issues of women such as violence, child marriage and also information about linkage with
Government Schemes for pensions, livelihood (NREGA). The women’s day event also
invited major district level functionaries who address the women’s gathering and applauded
their efforts and work done by them to improve conditions of women in the region.

Economic Empowerment
The RMM also organizes training camps for women to teach them some basic skills which
can lead to some income generation. In this year the RMM held training on income
generating activities in which 137 women from 6 block participated. The participants were
trained in agarbatti making, soap making and tailoring which are all income generating
activities that can help in improving economic conditions of rural women.

Disaster Management
One day workshop on Disaster Management and Preparedness was organised in Rajsamand.
The workshop was attended by 152 men and women. The focus of the workshop was to
assess damage to crops sustained due to over rainfall and hail storms. Reducing effects of
man-made and natural calamities was also discussed. People were informed about the role
and responsibilities of the administration in times of natural disasters like famine, floods,
water scarcity.

Climate Resilient Agriculture
Lift irrigation system at Kiyawas village in Rajsamand had become inoperable and defunct.
This system was renewed and fixed with the help of the community and it is now fully
operational. Now the farming is not dependent solely on monsoon. People have access to
perennial water soppy for irrigation and are taking 2-3 crops in a year. DCA provided
valuable financial input to revive this irrigation system at Kiyawas. This is a resilient model
which stands as a strong example of community strength and can be emulated by
neighbouring village communities as well. This imitative has created livelihood source for
275 tribal families.

Women Empowernment Centre, Rajsamand
Astha with the support of Jan Vikas Sansthan have helped in fund raising for Women
Empowerment Centre at Rajsamand for enabling extended activities of Rajsamand women
forum. Centre was inaugurated in February 2016. Fund was raised through Embassy of Japan
and CSR wing of India Infoline Foundation, Mumbai for the construction of the centre. The
objectives were to empowerment women and provide backend support to RMM. Activities
like residential training on women empowerment; awareness on domestic violence law; short
term stay to widow, aged, single women & livelihood; capacity building requirement of
RMM etc. for 300 women at a time were conducted and provided at this centre.
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EDUCATION RIGHTS RESOURCE UNITThe unit with the programme to facilitate in establishing community monitoring of the Right
to Education (RTE) act at local level for better implementation that was started with support
from the National Commission for Protection of Child Rights (NCPCR). Activities carried
out pertaining to better implementation of RTE act are- community meetings, awareness
campaigns; holding public hearings education dialogues, parent meetings to provide platform
to their voices, lobbying and advocacy to build pressure on the administration to make them
accountable and redressal of the grievances made during public hearings. Apart from this,
Astha has participated in state and national level events organized to discuss better
implementation of RTE which helped in building pressure at policy level decision.
In partnership with UNICEF, Astha implemented a project called “Empowered Community
Action and Partnership with schools for improved implementation of RTE”. This partnership
provided with an opportunity to try out and look for possibilities of such systems and models
of effective school management, school- parents interface, education as part of gram
panchayat reiew and planning. Covering 50 schools in two blocks of Udaipur; closely
working with block, district level officials; capacity building of SMS and select members of
PRI; developing manual and guideline for the system were core activities. Hand holding
support to local civil societies’ partnership with any large campaign would be one of the key
strategies to raise and collate tribal voice on realization of right to education act and right of
learning of children.

Activities :
1. Dialogue for education at cluster level proves a forum for dept of elementary education
and community ( Mainly SMC )
2. Increased participation of parents in school processes pertaining to progress of learning
outcomes of children as per provision under RTE
3. Partnership with PRIs to explore possibilities of mainstreaming agenda of education in
Gram Sabha
4. Collective voice of tribal area for children’s right of learning in safe and protective
environment
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Implemented activities








Outcome

Dialogue for Education is
held twice in each cluster
covering 10 schools (5
clusters) in 50 project
schools.
At least two positive case
studies are shared in every
cluster level dialogue for
education.

Organized 2 dialogues at cluster level, 3 at block level, 1 at
district level and 7 at Panchayat Level (With SMCs and
Elected Representatives).

At least 10 % issues are
addressed by department of
elementary education and
community raised issues
during dialogue for
education.



At least 80% SMC
members from 50 schools
participate in cluster level
dialogue

More than 90 percent SMC members had participated in
organized cluster level and other dialogues

positive case studies shared





At least 70% parents of children 
participate in at least 70% of

PTM held in 50 schools

A single teacher school but conducting overall school
processes in a qualitative manner. (P.S chariya- Kotra)
Better teaching quality (P.S boragod- Girwa)
Mostly issues addressed by department were related to
infrastructures and teacher’s irregularity.
Grievances registered -187
Redressed- 41 (Teachers regularity, Infrastructure,
SMCs formation, Transparency etc.)

Total organized PTM - 120 in 50 schools.
Average participation of parents in PTM at present is
about 45 percent. Will achieve target in month of JuneSept.

At least 50% Parent-Teacher
Meetings (PTM) organized in
50 schools

On an average, more than two PTMs were organized in
every schools.

At least 2 general assemble
meeting organised in at least
50% of schools

General assembly meetings were organized once in every
school on the occasion on Republic day.

At least 60 % members of SMC
participate in 2 general
assembly meetings.

More than 90% members of SMCs and parents participated
in the organized general assembly meetings
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Outcomes



19 (38%) schools have 20 to 31% increased regular attendance of children.



7 (14%) schools have 15 to 18% increased regular attendance of children.



24 (48%) schools have below 15% (5 to 15%) increased regular attendance of children.



21 (42%) schools have 80 to 91% regular attendance of children



8 (16%) schools have 70 to 79% regular attendance of children



21(42%) schools have below 70 % (48 to 70%) regular attendance of children



0 % dropout village declared at PS Modungri, in Girwa block; PS Thala and PS Bhiyata in
Kotra.

Activity based learning

Towards full attendence
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LOCAL SELF GOVERNANCE UNIT

Meeting of EWRs at Kumbhalgarh Panchayat Samiti

The LSG Unit at Astha is involved in efforts and interventions to improve self governance
and strengthen the position of women representatives in local governance thereby creating
ample socio-political space for women in society. The unit is presently working with
Panchayati Raj institutions 37 Gram Panchayats of Kumbhalgarh block and 41 Gram
Panchayats of Khamnor bock of Rajsamand district. Under this, the objective of the Unit is to
work with Elected Women Representatives (EWR) by forming a federation – The Mahila
Panch Sarpanch Sangathan. The aim of this federation on EWRs is to ensure that women
lead a life of dignity, children have access to education and wholesome nutrition and all
voters have complete information about notices issued by Panchayati Raj and Rural
Development Departments – leading to a more aware and inclusive electorate who can access
services and schemes being implemented by Gram Panchayats and lead better lives.
73rd amendment in the constitution allows the women and marginalized category for their
participation in local self‐governance. It is essential to strengthen village assemblies and
capacity of elected representatives for strong democracy at grass root level. With this belief
Astha is involved in empowering the local self‐governance and focus on aspect of capacity
building of elected representatives, bring transparency in development work and women’s
participation. In this process, collectively people prepare a development plan of activities as
well as monitor implementation. Also, village councils coordinate with block development
office and district council for smooth implementation of the planned activities; and less
interference of government staff that renders opportunity to the elected women
representatives themselves work in the village councils. The Local Self‐governance Resource
Unit of Astha is working in 81 blocks of 23 districts in Rajasthan to strengthen the local‐self
governance. Presently there are 5239 members in Panch‐sarpanch organization. In the
reporting period, 464 new panch‐sarpanch have become members in this organization. With
the help of smaller organizations and network members, bimonthly meetings of women
panch‐sarpanch organization were organized. Women representatives shared their
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experiences, discussed women issues. Women also prepared plan for role of 40anchayat in
resolving issues of violence against women. They also discussed increasing the participation
of women in village assemblies, food security, law to stop domestic violence, prohibition of
child marriage. Women panch and 40anchaya have developed confidence after becoming the
member of panch‐sarpanch organization.
Pursuing these objectives, this year the LSG Unit established direct contact with Women
Representatives elected in 2015 and gave them proper orientation on how to represent best
interests of their electorate effectively and overcome dominance of their male colleagues.
EWR Orientation Meeting: Women Sarpanch and ward panch were given basic orientation
on Panchayati raj system. The orientation meeting was also a good place to introduce women
sarpanchs with each other which would lead to future collaborative work and sharing of
learnings, experiences and good practices in the future.133 EWRs from 41 Gram Panchayats
participated in the orientation. The objective was to orient newly elected EWRs regarding the
roles and responsibilities of Sarpachs and Ward Panchs. It was also an opportunity for the
newly elected functionaries to interact and liaise with block and district level public
representatives for future co-operation. During the orientation, women Sarpanchs were also
made aware about Astha’s vision and objective of strengthening people’s participation in
grass root democratic institutions and empowering elected functionaries of these institutions
to bring in transparency and accountability, thereby leading to inclusive process of
development.
Following the orientation, the Unit organized programmes throughout the year focusing on
building capacity and assisting EWRs in smooth functioning of administration in their
respective Panchayats. These included Leadership development trainings, follow up and
refresher workshops and other Need Based Workshops.
Between April and December of 2015, the LSG Unit organized 4 Leadership development
trainings, 3 follow up trainings and 3 additional Need Based workshops.
Leadership development trainings were held in both Khamnor and Kumbhargarh blocks. In
total 8 such traiings were held in the months of May and June, 2015 in which 244 EWRs
from 78 Panchayats. The agenda for the training programmes was






Personal development of EWRs
Build understanding on various social and political factors affecting implementation
of development programmes
Capacity building on leadership skills and provide clarity on responsibilities as an
elected functionary.
Understanding of structure, rules, and functioning of Panchayati Raj system.
Prepare short term and long term plan of action for Gram Panchayats.
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DISABLED PEOPLE’S RIGHTS RESOURCE UNIT
Astha took initiative to work on inclusion of people’s with disability (PWDs) in mainstream
society. Work areas chosen in 4 blocks of 2 districts (Udaipur and Dungarpur) with working
area of existing POs.
Objectives behind this work- bring self-confidence
among the PWDs, protect their rights, providing
equal opportunity and participation; facilitate the
PWDs to build People’s Organization so that the
efforts can sustained; identify and build leadership
quality of leaders from the PWDs who can work for
the PO to increase accessibility to government run
social security and livelihood schemes.

Outcomes

 11 SHG were formed during the
year
 10 people got pension, 6 people got
tricycles, 6 people got benefit
under Palanhar scheme, 63 people
got disability certificate
 Accessibility audit of the
Commissioner’s office, Udaipur
was completed successfully

Rajasthan Social Inclusion Program is being
conducted by Astha Sansthan with support from
Sightsavers in two districts Udaipur and Dungarpur. The objective of this programme is to
create a strong forum through active DPOs to address and seek resolution of various issues
being faced by PWDs. Such a forum will provide an opportunity a means for empowering
differently abled people to work for their rights and help this group of people in the long
term. The forum will provide a platform for PWDs to address many issues :





Provide assistance in getting employment/self employment so that they may lead a
life of dignity.
Making public places and Government Offices accessible by PWDs
Creating and enabling environment for providing ease of access which does not
obstruct their mobility.
Promote equality and respect for PWDs in society and demand just and fair treatment,
allowing them to become inclusive citizens.

During the year, Astha has formed District level DPO and 207 members were enrolled. The
DPO leaders organize monthly block level meetings and quarterly District level meetings and
taking up issues for lobbying and advocacy. DPO leaders conducted regular meetings during
the year to strengthen the DPO, increase membership and identify relevant issues to be taken
up for advocacy and lobbying. Issues related to irregularities in pension, refusal of loan for
Self employment by Banks, difficulty in accessing entitlement under Palanhar Scheme, BPL
cards for ASTHA Cardholders and other community as well as individual issues were
resolved by successful lobbying by the DPO.
11 Self Help Groups (SHG) have been formed during the year. The SHGs are meeting
regularly and making savings within the groups. Bank account has been opened for one SHG.
District Level program was organised to mark the International Day of People with Disability
on 3rd December 2015. The program was organised at Udaipur District Headquarter. 300 Men
and Women with disability took part in the event. People arranged one way fare by
themselves to participate and put forward their problems and grievances. The Associate
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Director, Department of Social Justice and Empowerment, was present on the occasion and
gave his assurance for quick redressal and also shared information on
Government Schemes for PWD: Honourable Mayor of Udaipur City, also present, assured
remedies to issues raised at Public Hearings at Municipal Offices at Udaipur. Mr. Dayaram
Verma, Deputy Director of Handicapped Welfare and Rehabilitation Centre, Jaipur also
shared about new sill development initiatives by the Government under which disabled would
be provided free training by various partner organizations. A rally was taken out to show
solidarity and a joint memorandum was sent to the Chief Minister though the District
Collector
The DPOs have played active and responsible role in linking PWDs to government schemes
at service camps organized during the year. During the year DPO facilitated following
entitlements at Service Camps
Pension: 10, Tricycle: 6, Palanhar:1, Disability Certificate: 63.
A cadre of DPO leadership (10 Block Level, 5 District level) was also developed during the
year to provide future sustainability to the organization. To strengthen leadership skill and
capacity, Leadership training was held in Jaipur with support from DPOs of other Partner
organizations.
Creating enabling environment for disabled
In order to make public and private offices/buildings easily accessible by PWDs,
Accessibility Audit Training was held for project staff and DPO leaders in Jaipur. 1 project
staff from Astha and 1 Leader from DPO participated in the training; ARUSHI was the
resource organization for the training. The trained team followed up the training by
conducting Accessibility Audit at the premises of the Commissioner Office.

Accessibility audit pic 1

Accessibility audit pic 2

42

Economic Empowerment of PWDs
1.

In order to provide livelihood for PWD in the operational area who are in the age group
of 18-55 years, 6 Men and 2 women were given training in Tailoring by STEP Academy
with support from RSLDC. 4 Men and 1 woman have started working and are earning
Rs. 3500 per month.

2.

In November, 4 blind and 1 locomotor person participated in a15 day training workshop
on Cane work (Chairs). A practical hands on training was given during the workshop the
participants repaired 13 cane chairs which led to their skill development.

3.

During the month of May, 3 DPO members and project staff participated in training on
Livelihood for People with Disabilities organized by BASIX. Following the training, a
sample survey of 211 PWD families was conducted in both operational blocks to gather
information related to status of their livelihood. A market survey was also conducted to
gather data on supply, demand and other market dynamics. After analyzing the survey
data, 17 livelihood activities were identified using triangulation process (Kirana Store,
Mobile repair, tea shop, puncture repair, goat rearing, poultry, Bamboo cultivation,
Mahua, Ratanjot, Vegetable shop, Red Chilly, turmeric, okra, Tailoring, corn, cow
rearing etc.) 3 experts were consulted and industry survey was done at Block and district
level to decide intervention points and activities which can provide sustainable livelihood
to PWDs.

Grocery store opening by differently abled person

Training for self sustainability
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BUDGET ANALYSIS RAJASTHAN CENTRE, JAIPUR
Budget Analysis Rajasthan Centre (BARC), Jaipur is a programme of Astha, Udaipur. It was
set-up in 2003 as a budget study and policy research centre with the aim to analyze the state
government budget to understand its policies and examine if the commitments made by the
government at various forums (policy documents, election manifestos, and at international
forums) are matched by the financial provisions in the state budget.
Increasing hardship of the people, particularly of the underprivileged people, in face of
economic liberalization has been confirmed by many studies, including one conducted by
Astha, itself. One of the roles of civil society organizations in this scenario is to ensure that
the governments do not withdraw from the social sector and the development schemes meant
for the weaker sections. For this, Budget analysis is an important technique. It helps to keep
an eye on the allocations made to various schemes and programmes meant for poor and
marginalized in the society.
BARC, therefore, has been involved in analyzing the state budget with a perspective of poor
and marginalized and has been using its analysis to further the issues and concerns raised by
many civil society organizations by highlighting the short comings in the budget for the
poorer sections, dalits, tribals, women and children and for important social services like,
health, education, social security schemes for widows, for elderly, for unorganized workers
etc.
Working as a resource centre for the NGOs, POs, media and civil society and creating a pool
of budgetary information/ data are some of the major activities of BARC. It provides data,
analysis, training and resources in training workshops to many organizations across the state
and even outside the state of Rajasthan.
The above background has given shape to the following objectives of BARC:


Bringing about the changes in budget and policies of the government of Rajasthan
which affect underprivileged men and women in the state, in both urban and rural
areas;



Facilitating public discourses on budget governance issues, encouraging citizen’s
participation in budget governance and advancing the rights of the deprived;



Advocating for a pro-people, pro-poor and pro-marginalized perspective in budget
allocations;



Demystifying the budget by making it and the other budget related documents,
transparent, user friendly and readable by the public;



Examining budget spending trends and impact of budget policies on the poor;



Bringing about awareness in the civil society organizations on how the budget
analysis could be used to change the policies/programmes and budget allocations as
well;



Helping civil society organizations to learn how to strengthen their advocacy and
lobbying work by using budget data.
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Activities:
1. Budget Advocacy
Every year BARC does Pre- Budget advocacy for increasing the understanding and
participation of people in the budgeting process. The Pre Budget Advocacy is done with the
Rajasthan government by involving NGOs, CBOs, unions and associations functioning across
Rajasthan; conducting pre-budget workshop with the MLAs of Rajasthan by giving
suggestions and raising demands for the upcoming budget at both Centre and State. BARC
also participates actively in the pre-budget advocacy on the union budget with the Union
government by the People’s Budget Initiative (PBI).




2.

Pre- Budget Consultation on State 
Budget
Pre- Budget advocacy with the Union 
Government

Pre- Budget MLA workshop
Formation of District-level Budget
Groups

Budget Analysis

For the year 2015-16 the budget was presented by the BJP government in March 2015. Like
every year, BARC carried on analyzing the State Budget from the perspective of poor and
marginalized. BARC studied, analyzed and shared the data and information with media,
various CSOs and MLAs. Along with the analysis of budget and policies towards the social
and economic development of the state, BARC also analyzed the budget for SCs, STs (SC-SP
and TSP budget), minorities groups, children, and women (gender budget). Many newspapers
used the information provided by BARC while reporting about the State Budget. An analysis
of the State Budget 2015-16 was also published in the April-June 2015 issue of Budget
Samachar, BARC’s quarterly newsletter.
Similarly, the budget for the present financial year 2016-17 which was presented by the State
Government in March 2016 was also analyzed and this analysis has been shared with various
Media, NGOs and MLAs. A detailed analysis of the Budget was also published in the Budget
Samachar in the January to March, 2016 issue. The articles and write ups of the BARC team
members on the analysis of the State Budget were also published by some major newspapers
in the state and this analysis is also being used by other NGOs for their advocacy work.
3. Budget Training:
BARC conducted a capacity building workshop at ICM, Jaipur on March 29th, 2016 on
understanding the state and health budget in the state of Rajasthan.
BARC conducted a capacity building workshop on Mother and Child Health Budget and
Policies in Rajasthan for the members of SUMA Network with the support of CBGA on 2224 Februray, 2016.
4.

Budget Tracking and Research Studies-

Every year BARC conducts some studies with the purpose of making an assessment of the
impact of the government policies and expenditures on the poor and marginalized section of
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the society. These studies give the actual situations at the grass root level and provide
potential entry points for advocacy and better implementation of the government policies.
These studies are as follows:



Marginalized sections and budget
Gender Budget and Marginalized women

With the support of Christian Aid, BARC has completed a study on “Gender Responsive
Budget and Policies towards Women of Marginalized Communities” in India focusing on
Rajasthan. The report writing for the study has been completed and will soon be published.





Budget Tracking Study of Tribal Sub Plan,
the Scheduled Caste Sub Plan
Gender Responsive Planning and Budgeting in Agriculture Sector in Rajasthan
Status of Health Services in Rajasthan



Budget Tracking Study of the Border Area Development Program in Rajasthan

BARC has been working on the state budget and policy related issues for a more than a
decade now. Its work has been able to generate much needed interest in the government
budgetary process in the state. It has highlighted and continued to highlight the issues of
marginalized people and the shortcomings in the budgetary process while dealing with them.
It continued to raise the issues of lower allocations and expenditure under the sub-plans for
tribals and dalits, lower allocation for the children, discrepancies in the gender budget
statement (GBS) etc. The issues of governance, transparency and accountability are also
being highlighted by BARC regularly. The budget tracking studies and district level
implementation study of TSP and SC-SP have their objectives to understand the ground level
problems in implementations. This year BARC has moved towards further by deepening the
budget work to the district and panchayat levels. Also it has been able to work more
extensively in the areas of natural resources and agriculture, land and climate change.

Pre budget workshop with MLAs

Workshop on understanding the state and health budget
in the state

46

SUCCESS STORIES
A. Perseverance to follow dreams
26 year old Nakkalal, s/o Kallaji of
Kharediya Village, Jhadol block is blind
and his life was filled with grief and
dissatisfaction till 3 years ago. He came
in contact with the Differently Abled
People’s Rights Organisation and started
attending regular meetings. He got to
know about various government schemes
and got entitlement to these schemes
which he did not know about earlier. He
received inspiration from the Sangathan
and applied for the CM Self Employment
Scheme. Under this scheme, PWDs are given a Rs. 50000 or 50% of approved loan
(whichever is less) as grant for starting self employment activities. Nakka’s application was
forwarded to Punjab National Bank for approval of loan by the Department of Social Justice
and Empowerment. The bank turned down the application stating there was no provision for
giving loan to a Blind person. Thereafter Nakka participated in DLS training at Astha
Training Centre where he became aware about legal provisions and Advocacy process and
again contacted the Bank Manager. The manager set conditions that this loan application
would be approved only by higher authorities of the Bank. Undeterred by all these
constraints, Nakka put forward his problem at the Sangathan’s block meeting and also
contacted the Project staff and Sangathan Leadership for a solution. Astha workers got
involved and through the partner organization – Urmul Trust – studied the RBI guidelines
regarding blind people, the facts were presented to the Loan department of PNB at Udaipur
which instructed Jhadol Branch to process the application. Subsequently the application was
approved and Nakka could realise his dream to become self employed. He has opened a small
Ration Shop which is running successfully. He got success through his perseverance and is an
inspiration to many others.
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B. With Sangthan on Her Side, Kamla Devi Gets Her Land
Kamla Bai, w/o Kishan Singh is a
resident of the village Kalaiya, Block
Raipur, District Pali and a member of the
ENSS. Kamla Bai along with her son
came to the Block Level Meeting of
ENSS with their problem. Kamla Bai
told the Women of the Block Committee
and the ENSS leader Kanku Bai that her
family owns a plot of land which has
been in their occupation for several years
and for which they also have documents.
ENSS members geting wall built
She also told the meeting that her
husband had been fighting a court case with Uday Singh, which was finalized in the year
2013, but she had no information regarding this.
It was only when Uday Singh started building a boundary wall on her plot that she learned of
the case, and Uday Singh’s claim that the plot belongs to him.
Kanku Bai asked Kamla Bai to show her the papers. On looking at the papers Kanku Bai saw
that as per the papers, Uday Singh has won a case with regard to land adjoining the plot but
the plot remained in Kamla’s family. The block leader Hanja Bai said that help from ENSS
was required as Kamla and her sons could not fight the battle alone with Uday Singh, an
influential man. On 22 January 2016, ENSS leaders Kanku Devi and Chaggi bai along with
some members went to the Kalaliya Panchayat. When they went to the Panchayat office the
village Secretary was there but not the Sarpanch. They asked the Sarpanch why they had
given Uday Singh a No Objecton Certificate for construction on land that did not belong to
him, while withholding Kamla’s NOC. The Secretary said that they would have to talk to the
Sarpanch. When they asked him to call the Sarpanch, the Sarpanch’s husband came instead.
Initially, he was very rude to the ENSS members, and kept claiming that the land was Uday
Singh’s. But the member refused to back down and insisted that the Saranch, Secretary and
the Ward Panch accompany them to the plot, where the discussion could be taken further.
Once on the site they asked the Kamla Bai to show the boundary between her plot and the
land that Uday Singh had won the case on. Uday Singh arrived on the spot waving papers at
the women and saying that the land was his as he had won the case. The members told him
that the case was not about Kamla Bai’s plot, which still belonged to her. Uday Singh refused
to consider what the members were saying,
therefore the members decided that they would take the advice of a lawyer.
Members returned to Ajmer city, showed Kamla’s documents to a lawyer. The lawyer wrote
a letter for them and asked them to visit the police station for the village. The very next day
the women went to the police station, but the police did not give them any assistance.
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The Members decided that they
would collect the villagers and try to
resolve the matter there. On the 24th
January around 30 members of
ENSS went to the village, and had a
meeting there seeking support from
the villagers. They asked Uday
Singh to vacate Kamla’s property,
but he refused. Then it was decided
that the next day the site and
ENSS Members protecting Kamla's land
documents would be shown to a
third lawyer (not Uday’s or Kamla’s
lawyer), and the villagers, sarpanch and the police will be present there.
Next day when the third lawyer supported Kamla’s claim, the villagers too came out in her
support and asked Uday Singh to return the plot then and there or they would force him to
give an additional yard to Kamla. The Police also told him to listen to reason, or they would
record Kamla’s statement and file a case against him.
When after all this Uday Singh continued to stick to his stand, Kamla along with ENSS
members went to the police station and recorded her statement. On 5-2-2016 members of
ENSS again went to the village and talked to the Sarpanch and other Panchayat functionaries.
On the next day a number of ENSS members went to the village, called masons and started
work on building a wall and room for Kamla on her land. To show strength and support
members of ENSS and villagers stayed overnight on the plot. Next day they reported the
developments to the police.
Now Kamla lives in the room built on her land. She is grateful to her sisters in ENSS and has
donated Rs. 1000 to the ENSS Block Committee.
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C. Partnership between community and school for quality Education
Parents Teacher meeting at school

School Name- PS Chariya
Headed by: Mr. Kantilal Meena
Village Panchayat Chariya
Mandwaal
Block: Kotra, District: Udaipur

Teachers Efforts
From his mouth: “When I came here the number of students were very low (30), community
were not aware and interested in their kids’ education, but I decided to increase the
enrollment in the school, because I believe education is the way which can differentiate the
difference between right and wrong and leads a dignified life in the society”.
Enrollment
Efforts made by community

Before Intervention

Total No. Students
30

After Intervention

128

Cooperated with teacher

Elaboration:
1) Meeting with the parents on a regular basis, whom children were not enrolled in the
school.
2) He had been to each household in the community for education awareness.
3) Regularly open the school on time.
4) The punctuality regarding the opening and closing the school.
5) Decided to stay in the village though he is from kerwada 125 away from the village.
6) Stress on discipline with kids.
Impact:
1)
2)
3)
4)

Now community is sending the kids to school on a regular basis.
Good reputation in the community.
Kids are well disciplined
Good in story writing.
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Retention:
Total No. Of % Present
Students
Per Day
128
75-80%

Strategy to make it possible.
1) Set ground rules
2) Discipline to come school on time
3) Ownership quality in kids

Attendance of Teachers
Teacher’s Attendance & Name
1) Kantilal Meena

In a week
100%

In a Month
100%

Elaboration:
1) Single teacher school but always on time.

Prayer
Prathna Sabha
duration
30 minutes as
per government
rules

What morals are given
through morning Prayer?
Chetna geet, Doha, Om
ucharran, general
knowledge and talk on
hygiene.

Aaj ka
Gulaab
Yes

Aaj ka Deepak
Yes

Elaboration: His health and hygiene followed by the community & kids so well (mainly
whose kids are in the school)
Activity Based Learning
No. of Students % age of Activity
Involved in the from Books and
activity
Initiative from
Teacher
Class wise
As much as he can

Impact

Methodology Used by
teacher

He can handled
kids so well
even he is alone

Discussion with kids
before chapters.

Elaboration:
1) He has only two rooms in the school and divided class 1st and 2nd in one class and
3rd, 4th in another, the kids of class 5th sit in the veranda.
2) Engaged students in the activity and at the same time each student busy in some
work.
3) Peer learning is his important strategy.
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Community & Local Authority Intervention
Regular SMC meet and Follow Ups
YES, Majority of the proposal come to promise.

Status of SMC members, do they know their roles & responsibility
YES, not everyone but he is trying to make it possible and regularly in touch with the
member and elaborate the roles and responsibility in every meeting.

Overall Condition
1) Approximately 60-65% students are at the category of B but he regularly gives them
revision in the subject for their improvement.
2) Community is active and aware with school after his intervention.
3) Community supported him in his activity.
4) Neat and clean environment in the school.
5) Good connection with community and students.
6) His plus point he stayed in the village itself.
7) Majority of the students has good imaginative skill.
8) Parents are well connected with the school.
9) Well-disciplined students .
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D. Mautana: A Social Evil
Nanudi Bai, wife of Nakkalal, resident of Kharadiya Village Jhadol block was suffering from
ailments in stomach and cataract since three years. Her husband Nakkalal and in laws were
getting her treated as best as they could with their limited means. Nakkalal sent word to her
maternal home about Nanudi Bai’s deteriorating health and urged them to visit her and raise
her moral, in the hope that it would improve her health. However, nobody from her maternal
family paid heed to Nakkalal’s call and refrained from visiting Nanudi Bai even once. Facing
grim odds and limited means of treatment, Nanudi Bai ultimately succumbed to her illness.
As soon as her maternal family got news of Nanudi Bai’s demise, they gathered up around 70
people from their village and barged in to Kharadia village claiming Rs. 3, 00,000 as
Mautana for their daughter’s death. The maternal side dispayed typical opportunistic
behavior Nakkalal and his family were intimidated seeing a sizable mob on 70 men. Kharadia
Gram Sabha members immediately intervened in the matter and took a firm stand not to pay a
single penny as Mautana. The Gram Sabha informed the police about the matter who
conducted post-mortem on Nanudi Bai body and declared that she died of natural causes and
ruled out any foul play was involved. Entire village of kharadiya was standing behind
Nakkalal’s family citing that his wife died a natural death and no one killed her and they will
not pay Mautana. The two opposing groups were at loggerheads for three days and the
demand came down to Rs. 10000 but still the people of Kharadiya refused to pay. When
Nanudi Bai was serverely ill, no one from her maternal home bothered to visit her and now
after a death the people clearly saw that they are simple holding them to ransom.
Kharadiya Gram Sabha and villagers displayed exemplary awareness and courage to stand
against social malpractice of Mautana. No money was paid to the claiming party.
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THE SUPPORT UNITS:
Administrative Support Unit: The Administrative Support Unit extends its support and
nurtures the Resource Units of Astha and People’s Organizations associated with Astha, with
administrative services. The Unit is based at Central Office (Udaipur) constituting of
accounts section, computer section and support staff.
Account and Finance: The accounts section take care of activities like; daily transaction,
write accounts books, payments, correspondence with banks, provide support to resource
units and POs to monitor activity expenditure on quarterly basis. Proper books of Accounts
are being maintained for FC and Local funds using fund accounting method. The books of
accounts are maintained on day‐to‐day basis. The financial reports are being prepared as per
the requirement of funding agencies (quarterly, six monthly, and yearly) and final accounts of
the organization (audited statements of accounts) being prepared at the end of financial year
(April‐March) duly signed and sealed by Auditors and authorities of the organisation. At
present, there are four full-time and 1 part-time staff working in the accounting section of the
organisation. The staff members are from commerce background and having experience in
accounting of work for social development. Astha produces annual accounts/ institutional
audits. Astha maintains computerized books of accounts using Tally 9.0 accounting software
since 2008. The tally accounting package is an original licensed version. Also, Astha prepares
other specific financial statement in Micro‐Soft Excel software application. Internal auditor
has been appointed and auditing regular books since last three years, accounts department is
amending its system according to the suggestions made by the auditors.
Computer Section: The computer section extends its support to the Resource Units and POs
for typing of reports, newsletter, preparing press notes, and publication of booklets,
pamphlets, and leaflet. Staff of the section is capable enough to design the documents for
publication and maintain data for survey and small research studies.
Human Resource Cell: The cell is responsible for managing the records of human resource
engaged in the resource units, with POs. It provides support in the selection process of
workers/ staff etc; keep personal records, helps in extending security (insurance for personal
accident, vehicle, and property). Students from social work institutes come to Astha for
exposure visit to and worked with the Resource Units and People's Organisation to complete
their placement period and gain working experience from the organisation. Students from
social work institutions visited to Astha and learned about the work of Astha.
Astha Training Centre, Bedla: The Training Centre is a facility – social development teams
book the Centre, and come and hold their residential training programmes there. Two or three
training programmes can be accommodated (70‐75 persons) at one time. The centre has
facility of audio‐visual equipments (mike, speaker,TV, VCP, CD player, LCD), white Board,
Glass Board, Desert Cooler, water R O system, water cooler which can be utilized during the
events. In the reporting period, facility of solar water system – 100 to 200 litres was also
introduced for hot water.
The Astha Training Centre facilities are used to strengthen the capacities of grassroots
workers and those working with poor, exploited and marginalized. Health, literacy,
communal harmony, and food security; budget analysis, gender biases, and drought relief;
soil and water conservation, safe motherhood, and so on – trainees / participants work on all
kinds of issues, and skills of various kinds are acquired there.
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The number of trainings were almost at par in compare to last year (2014‐15). Figures given
table (below) is showing regular engagement of training centre i.e. almost throughout the
year.
Year
2015-16

Event
204

Astha
110

other
94

Participants
5951

During the reporting year total 204 events (training/ workshops/ meetings) were held at the
Astha Training Centre. The training centre was engaged for 399 workdays – around 35 days
in month. This year several trainings based on Swach programme of state government were
conducted. Other trainings were held by organizations like Vikalp Sansthan, Aajeevika
Bureau, Jatan Sansthan and Seva Mandir.
Planning Monitoring & Evaluation (PME) Support Unit:
Monitoring is an integral part of any social development initiative. The PME Support Unit at
Astha has been engaged in tracking the progress of interventions at central level but it has
further scope to be strengthened and institutionalized at the grass root level. The PME
Support unit constantly engaged in collecting, filtering, managing, processing and analyzing
data from the field to assess the outcome and impacts of ongoing interventions. This also
helps in better planning at central as well as grass root level. It is Astha’s aim that field
workers and community leaders become aware themselves about the concepts of monitoring.
Astha has formed an Outcome and Impact Monitoring team comprising of senior programme
coordinators, leaders from People’s organizations and the PME Support Unit which regularly
monitors programme implementation and respective outcome indicators. Monitoring was
done by field visits to sample villages in project area and interaction with community and
collection of data related to planned activities. Around 60 villages were visited during the
year by the team which represents a good sample. Similarly, planning activities were
conducted through meetings and standardizing reporting formats for streamlined data
collection. This year baseline survey was also conducted during May – July 2015 in 475
villages which captured various socio-economic conditions of the people. The data collected
was processed and analyzed for evaluating impact of past interventions and planning
activities for the future.
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Conclusion
29th a mixed year that saw both challenges and achievements. Astha’s collective efforts were
in the direction to overcome the challenges and continue working in the light of its objectives
and values. Astha has a policy of reviewing its strategies every 5 years. In our last review
held in November 2015, Astha decided to amend organizational structure to achieve greater
integration of ideas and allow convergence in our approach for interventions to address
problems in Tribal areas. Following the review meeting in November, Astha has changed its
organizational structure effective from January 2016. The new structure will allow for better
team building and management of programmes. It will also standardise reporting and
monitoring of various programmes taken up by Astha.
Voice of the people is growing and gradually being heard by the policy makers. Organization
within the people has been strengthened through Astha’s efforts and People’s Organizations
have been able so successfully plant their roots within the marginalised community, thereby
strengthening participatory grass root democracy.
Astha’s leadership has matured over the years. The leadership as Astha possesses the required
humility and humbleness to understand and identify fundamental issues that are
marginalising an entire section of society from the process of development. Based on their
rich experience with the people, the team at Astha is strongly focusing on empowering the
people to assert their rights. Now Astha should focus on building its second line of leadership
which can take over the reins in the future and carry forward the values that Astha believes
in. Second line leaders could be identified from existing Cadre or brought in externally, but
they should be groomed in a way that they can sustain the core spirit of the organization.
Social development work is largely considered as general work but on the contrary, it
involves two extreme boundaries – work at grass roots for basic rights and on the other hand,
infusing technical know-how aspects in the daily lives of people. Some stellar examples of
this are – Resource Mapping, Village Action Plans and preparing proposals for forest rights
claims. All these require rights-based as well as technical knowledge-skill, required expertise
and Astha has managed to strike a balance between these two aspects and strives to continue
so with your support, appreciation and contribution.
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APPENDIX
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Astha’s Organizational Structure – January 2016 Onwards
1. Tribal development Resource Unit (TDRU)
Erstwhile Tribal Rights Resource Unit, Livelihood Resource Unit and Education Rights
Resource Unit have been merged to form a new unit. It was felt that mandate of these three
Units was to work with tribal communities for their holistic development (Governance,
Rights, entitlements, Livelihood and Education). As all three units are working among
tribal communities on different issues, it was felt that one single unit would be better from
an administrative view, consolidation of tribal issues, effective management, better
integration and also for better allocation of resources.
2. Women Empowerment Resource Unit (WERU)
Earlier Local Self Governance was a separate unit that worked on empowering Elected
Women Representatives of Panchayati Raj institutions while the Single Women’s Rights
Resource unit was engaged in work with social inclusion and economic empowerment of
Singe/Divorced/Separated women. These Units have also been merged as both are
working on women centric issues.
3. Differently Abled People’s Rights Unit remains as it is with its mandate of enabling
socially just and free environment for Persons with Disabilities.
4. Budget Analysis Rajasthan Centre (BARC) also continues its work as separate Unit for
advocacy on Budget relates issues.
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NAME OF THE MEMBERS & OFFICE BEARERS OF ELECTED
EXECUTIVE COUNCIL
Elected on 13 April, 2015

Sr.No.

Name

Designation

1.

Sh. B.L. Mantri

President

2.

Sh. Ashwani Paliwal

Secretary

3.

Ms. Anita Mathur

Member

4

Ms. Sofia Khan

Member

5.

Smt. Shiraz Bulsara,

Member

6.

Sh. R.D. Vyas

Member

7.

Sh. Nand Lal Pande,

Member

8.

Sh. Bhanwar Singh Chadana

Ex-Official
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NAME OF THE GENERAL BODY MEMBERS
As on 29 September, 2013

Sr.No.

Name

Designation

1.

Sh. B.L. Mantri

President

2.

Sh. Ashwani Paliwal

Secretary

3.

Sh. Bhanwar Singh Chadana

Member

4.

Dr. Ginny Shrivastava,

Member

5.

Smt. Shiraz Bulsara,

Member

6.

Ms. Anita Mathur

Member

7.

Mrs. Suneeta Dhar

Member

8.

Sh. R.D. Vyas

Member

9.

Sh. Nand Lal Pande,

Member

10.

Sh. Abdul Rashid,

Member

11.

Sh. Avdhesh Kaushal

Member

12.

Ms. Madhu Sarin

Member

13.

Ms. Sofia Khan

Member
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List of members in Committee for Prevention of Sexual Harassment at
workplace
1.
2.
3.
4.
5.
6.
7.
8.

Mrs. Sharda Jain
Mrs. Anita Mathur
Mrs. Ginny Shrivastav
Mrs. Dhanishta Shrimali
Mrs. Pawan Udani
Mrs. Chandrakal Sharma
Ms. Usha Choudhary
Mr. Bhanwar Singh Chadana

President
Member
Member
Member
Member
Member
Member
Ex-officio Member

LIST OF STAFF MEMBERS
1.

Sh. Bhanwar Singh Chadana

Central Office, Udaipur

2.

Smt. Sharda Jain

Central Office, Udaipur

3.

Sh. Ramesh Paliwal

Central Office, Udaipur

4.

Sh. Shashank Singh

Central Office, Udaipur

PME Coordinator

5.

Sh. Manglesh Joshi

Central Office, Udaipur

Accounts Clerk

6.

Sh. Jitendra Agrawal

Central Office, Udaipur

Accounts Clerk

7.

Sh. Raj Kumar Jalora

Central Office, Udaipur

Computer Operator

8.

Sh. Ganesh Lal Gacha

Central Office, Udaipur

Multipurpose

9.

Sh. Ganpat Singh

Central Office, Udaipur

Multipurpose

Central Office, Udaipur

Multipurpose (Night)

Astha Training Centre, Bedla,
Udaipur
Astha Training Centre, Bedla,
Udaipur
Astha Training Centre, Bedla,
Udaipur
Tribal Development Forum,
Kotra
Tribal Development Forum,
Kotra
Tribal Development Forum,
Kotra
Vagad Labourers & Farmers
Ass.
Vagad Labourers & Farmers
Ass.
Gordward Tribal Association,
Bali

Training Centre
Manager

10. Sh. Bheru Lal Dangi
11. Sh. Abdul Rashid
12. Sh. Rajesh Paliwal
13. Sh. Manohar Singh
14. Sh. Lehar Singh
15. Sh. Ramesh Bhatnagar
16. Miss Amrita Prajapati
17. Sh. Man Singh Sisodia
18. Sh. Tol Singh Muniya
19. Sh. Wagataram Devasi
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Coordinating Director
Accounts & Finance
Coordinator
Administrative
Coordinator

Multipurpose
Multipurpose (Night)
Multipurpose
Programme Organiser
Field Organiser
Field Coordinator
Programme Organiser
Programme Organiser

20. Sh. Raghav Dutt Vyas

Tribal Rights Resource Unit

Sr Programme
Coordinator

21. Sh. Bharat Shrimali

Tribal Rights Resource Unit

Programme Organiser

Differently Abled People's
Rights Resource Unit
Differently Abled People's
Rights Resource Unit
Differently Abled People's
Rights Resource Unit
Local Self Governance
Resource Unit
Local Self Governance
Resource Unit
Tribal Women's Awareness
Society
Education Rights Resource
Unit
Education Rights Resource
Unit
Education Rights Resource
Unit
Education Rights Resource
Unit

Sr Programme
Coordinator

22. Sh. Chandan Jain
23. Sh. Ramesh Nagda
24. Sh. Prem Shankar Paliwal
25. Sh. Ashwani Kumar Paliwal
26. Mrs. Dhanishtha Shrimali
27. Sh. Sohan Lal Gameti
28. Sh. Hariom Soni
29. Miss Aswati Anil Warrier
29. Sh. Pushpendra Yadav
30. Sh. Bhawani S. Paliwal
31. Sh. Shayam Lal Purohit

Livelihood Resource Unit

32. Sh. Mangi Lal Gurjar

Livelihood Resource Unit
Budget Analysis Rajasthan
Centre
Budget Analysis Rajasthan
Centre
Budget Analysis Rajasthan
Centre
Budget Analysis Rajasthan
Centre
Budget Analysis Rajasthan
Centre
Budget Analysis Rajasthan
Centre
Budget Analysis Rajasthan
Centre
Association of Single Women
Alone
Association of Single Women
Alone
Association of Single Women
Alone
Association of Single Women
Alone
Association of Single Women
Alone

33. Sh. Nesar Ahmed
34. Sh. Bheem Singh Meena
35. Sh. Mahendra Singh Rao
36. Ms. Barkha Mathur
37. Sh. Ankush Varma
38. Sh. Vivek Mishra
39. Mohammed Imran Sheakh
40. Smt. Pawan Kumari
41. Smt. Chandrakala Sharma
42. Miss Reena Sharma
43. Sh. Sanjay Suman
44. Smt. Krishnakanta Modi
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Programme Organiser
Programme Organiser
Sr Programme
Coordinator
Programme Organiser
Programme Organiser
Programme
Coordinator
Programme Organiser
Project Coordinator
(UNICEF)
Programme Organiser
Programme
Coordinator
Programme Organiser
Senior Budget
Analysist
Multipurpose
Budget Analysist
Budget Analysist
Data Entry Operator
Budget Analysist
Computer Operator
Programme Organiser
State Coordinator
Programme Organiser
Accounts Clerk
Programme Organiser

Part Time Workers
1.

Dr. Ginny Shrivastava

Single Women's Rights
Resource Unit

Sr. Programme
Coordinator

2.

Mrs. Parul Choudhary

National Forum for Single
Women Right's

Programme
Organiser

3.

Smt. Alka Shrimali

Central Office, Udaipur

Accounts Clerk

4.

Smt. Laxmi Iyer

Association of Single Women
Alone

Programme
Organiser

Volunteers and Interns
S.No.

Number of
Student

Institution

Unit

1.

FSD University of San Francisco, CA

1

Livelihood

2.

IRMA Anand

6

TRRU

3.

TISS Mumbai

5

TRRU

4.

TISS Guwahati

3

Education

Nirmala Niketan

4

SWRRU

5.

Ajim Premji University, Banglore

1

TRRU

6.

TISS, Tuljapur

5

TRRU

7.

MSW Department, Udaipur University

5

ERRU

8.

Gujrat Vidhyapeeth

1

SWRRU

9.

Nirma University

1

SWRRU
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Astha Sansthan
39, Kharol Colony
Udaipur - 313 004, Rajasthan, India
Ph.- +91 294 245 1348, 245 1391 (telefax)
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Email: Astha39@gmail.com
Website: www.Astha.ngo
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